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4FT II—4 
PART II—Section 4 


T^TT TWTRT URT wft f4i1T ittt Trff^fftw p4H 3ffT 3TT4?T 
Statutory Rules and Orders issued by the Ministry of Defence 


wf wr^nr 

qf ferfr, 9 2019 

^T.f%.3RT.103.— TT^Tf%, 4f4sTR' 4 3)^,4 309 % 1 TCpF £T7T SRxT ?Tf44f +T WRl +r 4 fir, #r (j) 4£|P4?r+ 
R?F§r TRT f%f%T?TT ^W3Tf (TRJf ‘R’) ^ f4w, 1978, Tfft <PF WFT 44ST 41 ?4-l/RFff, 4 l-P 4/4(41 41 i, 4f7TT T? 
4| 3?k 

(ii) d^lPd+T+i WR¥ t|M Pll4r4 I 4+ 13Tf (TRJg ‘R’) T+ 'NrfT Pd4 , 2008 +4 dd + 544)1 44ST d+d <1, 4 H ■> I 41, sffr 
WF ’T? 41, W +T+T % Pdl4 arf^trr +r 4 fR, ftn% 44 arfsTW^ 4 T?4 PfW iputT +t4 +2 44t Pw w 
TSTT 4 4 M 4, 4^1 R 4§l M + , T"$l R d+F+) ?T3F¥ 4dl IP 14>r4 I 4 4 I % 3T?Ui *4 P 4) d < R <44 |3lf 4 ’4+-| f ' ‘Tf’ Hdl RT 'JTrfT 4t 
+r PP4 -Hh +r 4%Prn; PuPPd % sr+fcj;:- 

1. Tff$T?T TUT #T WRTT.— (1) FT f4wf Jpr 4fsnT 4T4 4£lRd9FF 7r?P5T 4+T f4f4w 4+T, 4g+l4 +441-0 ^ (Rfpj <T T’) 
+7, Wrff f4w2019 11 

(2) 4 dM'ld 4 ^FTSR d 14(4 +4 TO ff4 I 

2. Mdl 4t 4<s+1, d4T+K u l 411 ^fld 41j't4 4 TcTT.—-Hdl ^4 4te-41, dddd d'‘lT+-'. IJ I rT4T 4dd 414+4 4 W 4T 4 dd 4 Id 

fpR 7ft Prpff 4 7K 3T^T[4t % T+lT (2) 4 t4vt (4) 4 1414142 f I 


6200 GI/2019 
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3. qqf qt ’rarft, aipj arfcmt anfq.—qqf qt q^rfq, sqj #tt, 3^4 oi 3qr qqq qqfqq aqq tta t qfqt 4 t 
qq/< 5 qfq q^fr % *q"4 (5) q (13) q fRRffq f 1 

4. Pkjjdl.-Tf ^frti - 

(q) f^PTT OTT q f^RT^T qfR 4 T RnT# q 4 t 41 R 4 f, f%qTf f% 4 T f 4 T f% 4 Tf ^ 
qf%qT# t; 4 T 

(w) f%qq w qft qr sqqft q4t % 411Rq Tq% fq fMt q IRqrq Rpit |, pt 
Rsis 44 qf%qT 44 4; 
qxF qq qr f^frP qq qw qff fPrr: 

wg; qf4 q#r qrqqr qr qq otsth ft qrm t f% 4qr fRqrq 4/4 ^tRt 4k f4qrq % sqq q^rqqr qr qpj ?41q 
f%fsr % qgftq qqqq t 4fr qqr qrq q Rtf aqq sqsnq f qt qq f%4t ^4%; qt qq f^qq q qqfq 4 ^ % qq4t I 

5. f$rf«rq qr4 f% 9rf%>.—qqt qqfPr qrqir f% qq TTq | ft ^tt qqqT aqqqrq qi qrfRflq f, qqf qq qq% Rot qq qqrq 
4, TFq H's q eg. qrq, qq f4qqt % R>41 qqqsr 44 R>41 q4 qT qqq % ^qRiTqf f4 qrqq, qRq qq f$lf%q qr qqjft l 

6 . 3 qpff%—qq Rrqqf # qrt qra\ 44 qrrsrq, qppftqT aqq Pqi-Mdl' qr qiqq qff 4 m 41 , f%qqq qqftq' 

qrqqr si <i qq qqq 4 qqq-qqq tt i <1 Riii, qq sqq ?4 % snjqrr srqqRq qrRqT, srqqlRq qq^rrl^qt, sqq fqqjq 
qqf, qqq# 3 R+T 4 f aqq f 44 q qq 4 q qrf%qff % f%q qqqq qqqy qqRrq 11 

3T5^ 


qq qq ih 


qqf wit 


qqqtftqqq qqqqqi 


qqqT aqqqq 


qftsr q4T Rim, q h 4 h 
°qfrFqf % Rim, sqj-fflq 1 


4g°bl4 


* qifqT/qFft, 
qrq#q/qWlqTT, 
qqqft, qqrrjft, 
qqsTqifqj, %qr, 
qf|HT q^qq % 


( 2 ) 

274*(2019) 


qisrpqqqqftq' %qq4f£qq# qHjq^fftqT 1 8 q 25 q^f % 4tq -1 


: qrFfqTT % aqsnr i ^ T ’ <T1 ”’ ' RTT " 1 
_(q. 18000- 


qqqftqfqRqrr 
qTqqqT 11 


56900) 


qq^tq qqqqr si <1 qqq - 
qqq qr qrfl f%iT qri 
qqq&ff qT aqqsff % aqjqR 
qqqqfl qqqq % Rm,, 
qrqFq q^qf^qlr q»q t 

40 qrf qq qqT 

' 4 ifq sftq snjrjf%q 44-41R 

qq^qf^qf^t 

q?q q 45 q^ qq fStRq # 

qT 4+41 f I 

R>qu| (i) :- -qq-^W 

srqsrrftq' qqq % Rttt 
R qfqq qTffw qRq q 
q-FqfWqT q sqqqq w qrq 

q Rm, f%qq 44 qf 3 iRq 
qTf 6 q fpft l (q # qq 3 ff%q 

41 fl y 4 t 3 Tqq, qqpqq, 
arqqpqq qqq, PRI-ip, 
■nfu'i m,<, 4 hi i 4 R, fR h ,4 1, 
RRjP, qrq -q?ifk Tqrq q 
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F^TF FF, f^FMH FFF % 
FI^H sfrr Tcfl-Rf f%% FFT 
FFT- f^FT % Ffift 3W, 
3KFM 3frr RfRm #T FT 

fst#f % ftfIfft % f%iT 

RRs RfI f 1 ) 

Rfff (ii):- 

FFFTTFTFfFF %fteff^ 
31M4IH STRlf^rff FFT F 
311-^fl 4-11 3TFFTftF ftf % 
Pi M, fP '■> 1 f 'M =tv <11 <1 'a FF 
3|R-H <11 -0 'SI R4) Rl-H FF 
TlFFTT =hI-4f°i'M F dl-H ifFF 
% PlU <=h£l ■MSI ^ I 

f^iw (iii):- 

FFF FFF FT %R1f HTFFT 
FTTT fWrf 3Fj%§ff % ST^HTT 
3t^Pd FlR FT 31 
^H-dlR FT 3FF fFFF FF 5 ? 
% °S lRt>4T % FST if Rf%F 
FfFF 3FJ *flFT FT 
f%FT FT FFFT f) 


^ftsfFrff Ru, fp?sR %Rpr 

Tffsf f4T Ru, Fl4 =1 1P 

yftRty 1 R 
3tf4%, fR 
Rifr 

FTff F^R : Fcff iflt flR FT 

STFTSfF FTSTF 3FT 3FF 3TFFTF 

^fttPFT f mu R Rd fpj 
sfrr 9^srf%F srfFTTT Flw 
®MRbFf R FFT if FTiJFWt 

y mR ski ft y R R^Rti/3ii f~ i m 
FTTT FFT RRlF FFRfT FTTT 
fR FF? FpR RfxFFT R 
yR?|rtdl 

(7) 

(8) 

(9) 

(10) 

(i) MKMrll yiH 4U H 1041 F31I St?I u I 

"M d4l FI FT 

FtF? 

TftsftFTff FKI 


fiftR ft fRtRfRt 
FT 3FFFF FTTT Fcff 
R F?TT F F %RrFT 
RimF yi'dR FT 
FRIR^fR FT 31TFFF 

Rftftttft 

f~N r~N r\ “\ r~N rsrs ^ r\ 

FTff F j R F 

Rf 

fRRfRft 

FFFFlF 

FFT 3FFtF F 
fttfs?Rft 

FTFFT 

414 I4F|4||4 yl4M FRm g, dl 4F+1 47441 

(11) 

(12) 

(13) 

FT^FflflFT 

f*5| F RfkD-m y)viR nRR (*[f%% fff# RfkfR% f%F) 

v r> rs 

rSRHT Ht*ml<sia ^MT :- 

1. FFTRf: FT FF FFTRf: ^iRt FT FFlftF 3Tff%FT FT 

FF¥-lF-FFtF - FSF&T 

FT(]( F^t 

FTFT 

2. di-H iR'-d/diF iR'-d 'SllRd^ fP'- si y l "1IF RRfe! SI ai'-F SlRlFI'O - 41S4-F 


[FF.F. 3014/3FT 3FT/TFT ft ftt/R it FF ft? ttf/#T Rt-23fr/384/T(fR.)/2019] 


FTT. FTT. FTT. F-H?, IRFFFF (TFIFFT/Tfl T ft) 
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MINISTRY OF DEFENCE 

New Delhi, the 9th December, 2019 

S.R.O. 103. —In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of (i) the Director General Armed Forces Medical Services, (Group ‘D’) posts Recruitment Rules 1978, in 
so far as they relate to the post of Gardener/Mali, Watchman/Chowkidar, Sweeper and 

(ii) the Director General Armed Forces Medical Services, (Group 'D' ) posts Recruitment Rules 2008, in so far 
as they relate to the post of Daftry, Peon & Messenger except as respects things done or omitted to be done before such 
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of Multi- 
Tasking Staff, Group ‘C’ post in lower formation under Director General Armed Forces Medical Services, Ministry of 
Defence, namely: - 

1. Short title and commencement .— (1) These rules may be called the Director General Armed Forces 
Medical Services, Multi-Tasking Staff, Group ‘C’ post. Recruitment Rules, 2019. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and level in the pay matrix .—The number of the said posts, their 
classification and the level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the said 
Schedule annexed to these rules. 

3. Method of recruitment, age-limit and other qualifications etc . — The method of recruitment, age-limit, 
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule. 

4. Disqualification .—No person, - 

(a) who has entered into or contracted a marriage with person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personnel 
law applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any 
person from the operation of this rules. 

5. Power to relax . —Where the Central Government is of the opinion that it is necessary or expedient so to 
do, it may, by order, for reasons to be recorded in writing and relax any of the provisions of these rules with respect to 
any class or category of persons. 

6. Saving . —Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions 
required to be provided for the Schedule Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen 
and other special categories of persons in accordance with the orders issued by the Central Government from time to 
time in this regard. 


SCHEDULE 


Name of post 

Number of 
post 

Classification 

Level in 

Pay Matrix 

Whether 
selection post or 
non-selection 
post 

Age-limit for direct recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Multi-Tasking Staff 

* Erstwhile 

posts of 

Gardener/Mali, 

Watchman/ 

Chowkidar, Daftry, 
Peon, Messenger, 
Sweeper, Sweeper 
Female. 

274* (2019) 

*Subject to 
variation 
dependent on 
workload 

General 

Central 

Service, 

Group ‘C’, 

Non-Gazetted, 

Non-Ministerial 

Level -1 

(Rs. 18000- 
56900) 

Not applicable 

Between 18 to 25 years of 
age. 

(Relaxable for departmental 
candidates upto forty years in 
case of general candidates 
and forty- five years in case 
of candidates belonging to 
the Schedule Castes or the 
Schedule Tribes in 

accordance with the 

instructions or orders issued 
by the Central Government). 
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Note:- 

(i) The crucial date for 

determining the age-limit 
shall be the closing date for 
receipt of applications from 
candidates and not the 
closing date prescribed for 
those in Assam, Meghalaya, 
Arunachal Pradesh, 

Mizoram, Manipur, 

Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu 
and Kashmir state, Lahual 
and Spiti district and Pangi 
sub-division of Chamba 
district of Himachal Pradesh, 
Andaman and Nicobar 
Islands and Lakshadweep. 

(ii) In case of recruitment 
made through the 
Employment Exchange, the 
crucial date for determining 
the age limit shall be the last 
date up to which the 
Employment Exchange is 
asked to submit the names. 

(iii) The upper age limit 
prescribed may be relaxed in 
favour of the Schedules 
Castes or the Scheduled 
Tribes and other special 
categories of persons in 
accordance with the 
instructions issued by the 
Government from time to 
time. 


Educational and other 

qualifications required for direct 
recruits 

Whether age and Educational 
qualifications prescribed 

for direct recruits will apply 
in the case of promotees 

Period of 

probation, if any 

Method of recruitment, 
whether by direct 

recruitment or by promotion 
or by deputation/absorption 
and percentage of the 
vacancies to be filled by 
various methods 

(7) 

(8) 

(9) 

(10) 

Matriculation from a recognised 
Board 

Not applicable 

Two years 

By direct recruitment 
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In case of recruitment by 
promotion or deputation/ 
absorption, grades from 
which promotion or 
deputation / absorption to 
be made 

If a Departmental Promotion Committee exists what is its composition 

Circumstances in 
which Union 

Public Service 

Commission is to 
be consulted in 
making recruitment 

(11) 

(12) 

(13) 

Not applicable 

Group ‘C’ Departmental Promotion Committee (for considering 
confirmation) consisting of: - 

1. Commandant or Deputy Commandant Unit or 

Commanding Officer or 2nd-in- Command Unit - Chairman; 

2. Two other Officers as nominated by the 

Commandant/Commanding Officer Unit - Members. 

Not applicable 


[F.No. 3014/RR/MTS/DGAFMS/DG-2B/384/D(Appts)/19] 
S.S.S. SARMA, Director (Estt/CP) 


'Ps R r '"fl, 6 RrJRT, 2019 

+T.R.RT. 104.—' 1^1 R, rRrTR % 309 % TTRpP RTTT TIRR srfxPff +T RTfR +RR fR 3fk TSTT H'A H4 

(4041), lt4)<£4 RRRTRR R.rRr +41 + K *JSTTR+ TR Rff RrR RTJ^ V RR RT RT RPl404 RTR % f%TT 

RyPtl^d Rrr rrR f, rrR: - 

1. rRtR RTR 3^r 1|KJ-*C— (1) RR fRRRT RT R%R RTR TSTT RRTRR, RpnflR 4)441, Rf*R +OI + I J , ^RTTR RJ£f ‘W 
RR Rtff f^RR, 2019 f I 

(2) R 0 494 R RRR RRTRR 41-Hh RT RJR ffRl 

2. srpjffaT.— tftw, RRf7)RR)rR 44i=U 0^4 rtrtr(I) if rr rt rpj ffiri 

3. m«j) ti<s41. afK %RR RRT.—4Tt> RR 44 4 <sm 1 , RRRT RfffRTR sffr 444 -Afd^R if TRT % 4T4 Rf RR 

Rd+i r diMssi srj^t % pert (2) r trtr( 4) t RRRp f 1 

4. ■*Rff TsfR, 3TT5 €Hrr ar^mt, srrft.— Rrff RRifir, rpj4)rt, sr^mf 3fjr rrr RRf^R rtr arm r fnfr rt 

RR 3^-rfl RTRR (5) R (13) if (rIrIrr f I 

5. f^T^PcTT: Rf o*rfrF.— 

(R) ftR azrfrF if Pl-H+I tR RT f%R# rp=ff ^frf%R I, f%RTf f%RT %■ RT f%RTH Rf%RT ^f | 

(w) f%RR w tR rt apRt r# r R)'Rr trr fp; f%rf) srf%j r fk? f%RT f, rt f%RTR #■ Rf%RT t 

RR RR RT R ^frh RT RTR Riff fPTT: 

rR rt^r rtrrt rr rr rrtrtr ft ttrtt | f% Rtt R414 tr ^ 1 R sftr Rrrf % spr tst+tit rt rpjp#R Rflr % 

sr?fR srjtR 13ftr tpr rtR % Rttt sfr arrgnr f R RRt sqRp ir Rrr % rtRi r ^ % r%Ri 

6. 'M') *!lfrr* .—RgT +tR[r RT+TT Rg' TTR §■ f% Rtr +RRT RTR^RT RT 4 41-4)4 RgT RR RR% PlU 

Rt +TTR f tR RRR^T RTR, RRT RR RTR RRT RTRlR R RTTRsf RT% ^R f^RRT % RRt RrfRR rt f^Tft r 4" RT RRlf % 
^rfrfTRf RTRRRTRST si <| f$rfRR +T R%lfh 






[741 II TT? 4] 


744 74 7747 : 


23, 1941 
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7. ° 4 i<£id— mttt 44 ftf ttt, 47 airrsTT, aTr^-mrn 7 ^ #r 377 rami 47 47T7 4ff , Rh+i 

##7 7 J ,4>K 7TTT 47 ^N’ST f TO-W 47 TT# f%4 77 37% ft % STITT!- 3)r^Pd TTffff, 37j7jf%7 4d4lRl7T, 347 
Fh?s^ Tff, ^<1 4 4 t)P# sffr 5)ri| fffr y =i4 % ^rfrpff % Pi4 ay ysr 4774 3r4f%T4 %i 

aj^fr 


47 44 4 Id 


■*(£477 


4%f#77TT 


( 2 ) 

01 * 
(2019) 
*44f7TT% 
37£4T4T 
MP..4<P f%71 
44 4444 |l 


747 ff%47 f 747 


(3) _ (4) 

4TS4TW 4rM Sff^TT 1 if 747-1 

%%t7 771 (47600-15H007) 


777 47 
3T77T 3T777 


ftf Tff R>4 7|i) 7T7 
^TfffT % f %7 37 J- 

_ TftTT _ 

_ ( 6 ) 

TnjT^f ft4T 


ftf Tff f%TT 447 7 # Tftsr Tff f%4 7T7 7T7 hR41s 4 # 3T7f?f, *rff ft *wP:Tff Tftsf 74ft 7T TlTT# 


47f%7f % f%7 ff5T7 3# 
3TT7 37f4TTt 


74J4ff ft4T 


sqfxfTrf % ffff# 37^ 7# 4%f ft 
3# 7f3T4T 3Tf7T7 4447 
S4f%74 ft 471 7 74J 

74ft 7T 7ft _ 

__8_ 9 

TnjTffftTT TnjTftflTT 


744 7T 4t4l7^r7/37777 744 77T 
ffffvl 4T7f%7T 744 7ft 7T7 74ft 
ffffpTT ft 4fft5T77T 


TPTff 744/fp7% 7ft ft 747 47 
Tffffjf# 744 (3477lP4> 7f%4T 
Tffr) 


4## 7T 4ffff^ffF/37777 744 Tff 7# ff74ft7 TfTlff Tffff f ft 77# 77774 
# 47T 7 7 fffTt fp77 Tlvlfft 7T 


Ttvrff: 


TTJf 7 IP 7 1 -*n 7 vTt vi fp Tffff ff?rffrf%7 f f%4T 47 TTlft- 


7 747 -6 (35400-112400 7) 511 ^ 

_ _ . _ - . 2. 4£47 


(7) RPld"l 447 77% 77#, 444717 
3ff7 ^£477 44 44% if ft TTTf 44 
4ff 547 744T74jf4> 4(7 #44 ff 3# 
7Tft7 77 7% ST7 447f77 (TfTTff) 
744 3T47tf%7 f%7T 7T47TI 
f% l -M u l:- 7fl 47 4iff4 7 PtT f 
77777 7, ffpfff 34#t 3T%4i 7T 
4T77T 77T fft 47 ft |, 4(7# % 
Pu f%7TT ffTT 7T TfT ft, TfT 777 
#4 ^TfxFTf % 777T 7 ft f%741 
ffTT 7T47T 47f 7f 47 77 ff 77% 
774 # 7% 7ft 3#4i TT 4T44T 77T, 
3T%f%7 3#7 TT 41741 771 % 7T£l 7 


7#f7 f^THT 757 77T77 (#771) 

3. TfTi #777 / 74#%?I7i, 4#tf7 
(7T77T) 

4.3T7T 7f%7 757 (ff^ff) 757 77T77 


,757 77T77 


Tff 4777f%7 

TffPTfffff 

77 7T7 77T 
37717 f TTTTf 

ffn 710311 
13 

srffrTft # 



■HH4I 7Tf4) 4T 
Tff 474 777 
77 H)4> 77T 

37717 7 4777 
377574T ^1 
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sifsi+ET OT of ocf p, ^Op if Of ?ft +0 
Iff, +0 P pf sftr ■i’-glrl 3TOP pif 
B -iM •M r^cl, Rc-gM ppff 
3Tf+ OT TOOT fid I TpO jft pft 03 
"ft %, 3TP"ft d:g|d 3 N'jfl it OldR % 
f%TT 3EEft TMtSTT # arof^T 

W^TTTT pif PO "ft PT I 
yfctft-M.frb (3) "4 + 11^ + O'Roi Of^rl) 
+E#to 0 3+13 OT TOO 0 3+13 OT OO 
TOO sfo OOTTET OT OMdlHIH 
f^'y f=i si I "I -4 dI OOOTO OT 3EJTTS3TP 
TTTOTSff OT hPh+ TEFOT iH+OT OT 
PEpft OT WPTRft POPP % M 

ofitopft- 

(3T) (i) Of pp +E5T OT ftPTO if 
fddfild 3POTT 03 Op?T OOSTEOT f%p 
IP t, OT 

(ii) RioTm po +iS3 ot f%oio if 
R^Rh % OK ddd K13 -7 Odd 'fe 

(t 44900-142400) OT 00-^4 if It 
of ftofttd irrr^t|3tr 
(O) Of f^PW%rf Jjff£r+ OfOTP sffr 
3EJPO PIP fr;. 

(i) f%3ft OMdl OTP Of# #3 pTOTP 
OTTT O^ PT?-Ofi) + ^t 3TfpT Ocffp ^t 

t\ 

(ii) f%3ft OEOdl OTP PTOTP O' ppW 

d+414T| oi+idiRoiiii^ ot 
footy i '-FTl if R '-"Tt -h i % pto, f%rft 
PMdl yiH+ld)PlOr OTE O P+ 

0*f EE 3EJOOI 

f$TS5 pfMifOO 1961 (1961 OT, 
52), POO POO OT EOT P?itflEr 
f%OT EOT % OTEfTT 0+001'^+ 
RTSJOT of$TSEP p4 OOP OT OOTOOO 
% pto f%rft OEOdiym +;idfPtor 
TFOTO if pSTTP P TO p OTT pf PT 
PfOP OpTf % Pif f^PEfto 

srRfpTft, of yfoR ^t 3fteft oRf if 
f, oRTRtjRf 03 R^Rf % Rro RoTT 
f%P otO % Hid d^Tl ffOl sffl y+K 

yRR-^Rti ®4 frti y Idfr) 5131 f^^flp 
% fop f%OT3 f%p OTP % Hid P^t 

ffpl 

f^OO 2> of^f%pf!p (3EOOpf^T+ 
3rf%PT dQd) ^t 3TOf% f^ET% SEnfp 
+3^tP 0 3 + 13 % 03fr OT f%3ft 3EO 





[HR II TsPR 4] 
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4u6'1 HT i%'N HI if RT R^Rh TT (il'h 

Tf% snftcf R)41 srt =m-s< di^| 

TT yRR^frti ^ SR'Rl fj (Pld + 
atrnfrf 3p'HTlPl4> Rf%^T sft 
f[) , TT£lK IJ ld 4 ll 41'I ^ 3TfiR> 'IfTl 
^ftl Tfrrf^jfvP 5RT f^f% % RfTT 
STf^TRR 3RJ TplRT 31T%RT W TRl 
ft atffpr cfTfiW fr 56 R arfsTT 

■rft gl ■‘It i _ 

[W. R. CP(G)/1703/SAT/RRs/482/19/D(A)] 
PIT PIT PTT Pi-HT, R%?TT (THT'T'TT PR TiiRt)) 

New Delhi, the 6th December, 2019 

S.R.0.104. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to the post of Senior Artist Retoucher in 
Integrated Headquarters, Ministry of Defence (Navy), namely:- 

1. Short title and commencement .— (l )These rules may be called the Ministry of Defence, Navy, Senior Artist 
Retoucher (Group‘B’ Post) Recruitment Rules, 2019. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application . —These rules shall apply to the post specified in the schedule annexed to these rules. 

3. Number of posts, classification, level in pay matrix . —The number of said post, its classification and the 
level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule. 

4. Method of recruitment age-limit, qualifications, etc .— The method of recruitment, age-limit, qualifications 
and other matters relating to said posts, shall be as specified in columns (5) to (13) of the said Schedule. 

5. Disqualification . — No person,- 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person; 
shall be eligible for appointment to the said post. 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax .—Where the Central Government is of opinion that it is necessary or expedient so to do, it 

may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, 
relax any of the provisions of these rules with respect to any class or category of persons. 

7. Saving . — Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the other Backward Classes, Ex-servicemen and 
other special categories of persons, in accordance with the orders issued by the Central Government from time to time in 
this regard. 

SCHEDULE 


Name of Post 

Number of post 

Classification 

Pay in the pay 
matrix 

Whether selection 
post or non¬ 
selection post 

Age limit for 
Direct Recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. Senior Artist 
Retoucher 

01* (2019) 
*Subject to 
variation 
dependent on 
work load. 

General Central 
Service, Group 
‘B’ Gazetted, 
Non-Ministerial 

Level - 8 in the 
pay matrix 

Rs. 47600-151100 

Selection 

Not applicable 
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Educational and other 
qualifications required 
for direct recruits 

Whether age and 

educational qualification 
prescribed for 
direct recruits will apply 
in the case of promotes 

Period of Probation, if any 

Method of recruitment : Whether 
by direct recruitment or by 
promotion or by deputation/ 
absorption and percentage of the 
posts to be filled by various 
methods 

(7) 

(8) 

(9) 

(10) 

Not applicable 

Not applicable 

Not applicable 

By Promotion failing which by 
deputation including short-term 
contract 


In case of recruitment by 

promotion or 

deputation/absorption, grades 

from which promotion or 

deputation/ absorption to be made 

If a Departmental Promotion Committee exists, What is its 
composition 

Circumstances in 
which Union 

Public Service 

Commission is to 
be consulted in 
making 
recruitment 

(ID 

(12) 

(13) 

Promotion : 

(a) Artist Retoucher in level - 6 of 
(Rs. 35400-112400) in pay matrix 
with six years regular service in 
the grade and 

(b) successfully completed two 

weeks training on preparation of 
digitalized paper chart, publication 
and retouching work, to be 
conducted by National 

Hydrographic Office (Dehradun). 

Note : Where juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be considered 
provided they are not short of the 
requisite qualifying or eligibility 
service by more than half of such 
qualifying or eligibility service or 
two years, whichever is less, and 
have successfully completed their 
probation period for promotion to 
the next higher grade along with 
their juniors who have already 
completed such qualifying or 
eligibility service. 

Deputation Including Short Term 
Contract (ISTC) 

Officers of the Central Government 
or State Government or Union 
territory administration or 

autonomous or statutory 

organization or public sector 
undertaking or recognised 

University or Institution or 
Research Institutions; 

(a) (i) holding analogous posts on 

regular basis in the parent cadre or 
department; or 

(ii) with two years regular service 

Group 'B' Departmental Promotion Committee 
consisting of 

1. Assistant Chief of PersonnelAdm Civilian) - Chairman 
Integrated Headquarters, Ministry of Defence (Navy) 

2. Principal Director of Civilian Personnel or - Member 

Director of Civilian Personnel 

Integrated Headquarters, Ministry of Defence (Navy) 

3. Joint Director or Deputy Director - Member 

Integrated Headquarters, Ministry of Defence (Navy) 

4. Under Secretary, D(Appointment) - Member 

Ministry of Defence 

Consultation with 
Union Public 

Service 

Commission is 

necessary while 
appointing an 

officer on 

deputation 
including short 

term contract. 
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rendered after appointment to the 
post on a regular basis in level - 7 
(Rs. 44900-142400) in pay matrix 
or equivalent in the parent cadre or 
department; and 

(b) possessing the following 
educational qualifications and 
experience: 

(i) Senior Secondary pass 
qualification from a recognized 
board or institution; 

(ii) Diploma in printing technology 
or photolithography or lithography 
from a recognized institution with 
one year experience as a retoucher 
in a recognized photo litho 
establishment; or 

Certificate of successful completion 
of apprenticeship training of the 
trade under apprenticeship Act 
1961 (52 of 1961) as amended from 
time to time with four years 
experience as a retoucher in a 
recognized photo litho 

establishment. 

Note 1 The Departmental 
Officers in the feeder category who 
are in the direct line of promotion 
will not be eligible for 
consideration for appointment on 
deputation. Similarly, 

deputationists shall not be eligible 
for consideration for appointment 
by promotion. 

Note 2 : (Period of deputation 
(Including Short Term Contract) 
including period of deputation 
(Including Short Term Contract) in 
another ex-cadre post held 
immediately preceding this 

appointment in the same or some 
other organization or department of 
the Central Government shall 
ordinarily not exceed three years. 
The maximum age-limit for 
appointment by deputation 

(Including Short Term Contract) 
shall not be exceeding 56 years as 
on the closing date of receipt of 
applications). 


[F No. CP(G)/1703/SAT/RRs/482/19/D(A)] 
S.S.S. SARMA, Director (Estt & CP) 
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pf 11 few. 2019 

pffiPT%^PPtft-RRl44 -2019 

^T.f^.3ir. 105 — PpPT pRlRrPP 1957 # srTTT 184 (1957 PT 62) PTTT HPP PfrFPTT HI WF 4HP fF, 
4f+K TprfPT P^PpM f%W PPpft f:- 

3TSTPT I 
*HHM 

1. Pfi^PTP PpPP447ptPl4HI ?pftRP44 2019 HPT 4PPHI 

2. 3^4)41 4 PRd4 PRTftP dRldl % 3FHFT (PpF % Rpr ^4)cj«g; 3TPFT PpP), PPRP 3frr 3)|f2fVK 
ppPp % f%TT st^rpt ptpi 

3. 4F srfgpETT pf^Ffpr % pg- # pp ?RT pffi f^TT PT PPPTI PT# 4 #pRT FPT # 3|PH |4dl PPsftPPPftl 

4. ift ?>T PRpp ^Rfl % =hif+T =t^f % Pip, ■!-41 c m 4 P-tdPPri FPTT 4?t ^Wt:- 

(P) RjqPd 3jqrtK (P4tP %fyPT3f€fag ai^rtK qfrld) 

(i) HI+P4 + ^t 

(ii) 4iRP?£fr 

(iii) fftT 

(iv) P*pP4FT|^R 

(v) 3PTWT 

(vi) RlP[ PP-PTP (-hRPi SPTPTTT % P v) 

(vii) Rp?J dPT il S u l (■Hpc'i | SPTPTTt % P ",) 

(viii) Rl?J % P^F IT Pprd ^t 

(ix) Rtaj % Ftp PP FT f^FT 

(x) HT^FT PPFT9T 

(xi) P2HFP 

(xii) f^FPT 3||<Tp4+ 

(P) aprHqilPqi ^PTPpfRlP Sl’fttK 

(i) hipRpt 

(ii) 4rP+ 

(iii) Fipf 

(iv) ap^Fspri^t 

(v) RRPI PTfRfP ^t 

(vi) P?FP SfTPT PTP % FFPTH 

(vii) RfpRr 44 if?) % aocd 
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(viii) f$PJ %RRT I^ft (-H I 31Hid O' % Pu) 

(ix) f$RJ d-dd> ii^y| ?jft (+h[^° iT 3TRRT % pij,) 

(x) f$RJ % RP % 4Rid R^rd 3TRFT9T/|jfr 

(xi) fspj R? f%TT RR % 494id ffjRT 3TRFRT/^ 

(xii) RJRT 3RTR7T 
(*T) dl^Pldi 

(i) 3H4Vfi4|+ *$<ft 

(ii) dlPd>s$ft 

(iii) 3RRRTT^t 

(iv) apjRTT^ft 

(v) *rrnjf% arw fsrrffflfr 4Rid *$<ft 

(vi) f^-sj % RP R ffjRT 3TRRT 

(vii) RpJ R? f%TT RR % \iM<id ffrRr 3TRFRT/^ 

(w) airfgffrgR Rtfer 

(i) atl+Podi Ifjfl 

(ii) 

(iii) 3 rrrtt fjfr 

(iv) f?Rj % RR R T^rd RTR?T 

(v) f%sj ■‘ltd Pi v dH % dH<id Rcjrd dddRT 

5. sjffi%3nRrft^'3?)TddiP ftciiflo 

(^) ft JpsiRT d>lP?d> % ^ft R +l4^rt, frf ft rfrft’I' *r fpft, 3|R d>lPd> f ^dl^d # +l4^rt, ffr ft 

Pdfrt # s$£t ft RTR Rft f^T ^ ft RUf), 3TRRT if d>l4d,Tt> ftf R ?£ff ft RTR 3RFT ffR if ft RiPp 

(^) *rff ft# d>l'Pd> '^dpd f Rf RT RRT RR | eft R^RR RRT RRT ft d I -Cl >4 if Rff R#T f%R 
RUTT Rift RU^fi, Rtt 3TRTR if Rf WTT TTfW RRT R Rdf W RR RRT d I ftsl ft ft RTT7T Rft 
■dli^rtl 

(*!) W PPdd if 3RT Reft % fit fXT ff:- 

(i) (RF) ftRIT 3TRRT ft ^t HTFT ft ^fh=TT ft TR Rif ft RfNr ir 3RW RTR RRT ftft; 
^dld 3Tpdl4t arwff ft djdld ft 41-HI R HI < diRl ft d10'd ft 3nRT ^Rftl 

(Rd) J -lP <=h)i Pdi Pdd PPd-H 46 % 3|ci4<l ?t % sdTdi % % dl<M dlPdi 

3Tdd 1 dPd diPdi % RT 5£ T arf^ftrF ^T afrr pR optdi % P^fld %^fer if 

41^+ arsr^T ?ff%rr dlfEf+ ^Tl$d ^pft | eft ^TFT 3TWT ^CTd" ^PhRT 4?T 

TR % f%R ^ antw arsm wm fpfr, ?TP4- ft dWfe; f%ft aiRRxt. ^t f^RR Rft 

fldl I 

(ii) RlRR ^dId + 1 P 4 VI % d IdH ^ ddf) ^ftRTf%R^t ddlH ^RRft dlUJU pR f%R RlR Pw 

9R Rrfr t, ftRTf 4R RT; TtR RRR R ^ TIR, pRT R +lP+ ft ^jft |, ^ ROT STdR R RTR 






530 


THE GAZETTE OF INDIA : DECEMBER 14, 2019/AGRAHAYANA 23, 1941 [Part II— Sec. 41 


fpR TO RR PsrfpR TO if Rr3jjR TRRT TO, 3TTTO# TffT TO TJT | RT RlPP RR TOR # cT?R TTORRT if 
RTPfRTT RRW TORT 3# TOT# T#R TTORRT if ##£ TOR # RT#W # RRTR RT# TORjftl 

(iii) RTTR RT TORT R#T TTORRT if RTT#R TO## % pR, RTTOT if TOT# T^ff TOT RTf# # 3TTTR 
Rli) pTR pR TfR RTTfiRT R#R TTORRT, PfR TO R f#JRT ff, R TO TOTOR TOR |f 3TRTO RTR if 3TTR 
TO MirtRr| RTR ^f 3# RR TOT r| I -Tl'sl TO RRTR RT# RTR# PfR pR RTR % TORT RR R T ji 
RTTfiRT # TOJ# % PfR pR# TOR # 3TTTORRTRT #Rftl 

(iv) 3RRR 3# PrRTOT #R RTO R ## TO PRR ## TO RRTR #RRT RR## # ^fT 3# TR 
RR 3TRRTT, RRT# T[RTR 3# Rpf TO f## RTT WR RT TOTOR 3TTTR 3# RRTR Rf#l 

(v) RRT#R if ifTOTR 'llR'll RTTfiRT, PfRRT RT RST#R if ^f, # RRR f#R#, TOf%/RR # # 
RTTpTRTr if TOT RT#W R 3TTTR RT# f#R <11Tl 'si # R RRRR i JTR #R % PiM, RRT #R if 3# RRTR TOT 
RT#W # Ft# | RR % TOP^RT #WR TO 'JR: TO#TTR TRW RTT HR f I TOffi# # RRT#R R #R RRT HR 
RRR RRR RRH HTOTTO TOTRTpRT RTR TOTT R RTRT TOTOTTI RJ# T#TR R RRR PtwRH, #f%/TR # #, 
RTT#RTH RR 3TTR-TOR if RRR RTR RRR # 3TRflr % RTR-RTR R>ll#TO % RRRTR TO RRTT RTR RR> 
#f^/TO#TO R RRTR # 3TRfsT # S=-J<Tl TO RTRT RTRRTI TOpfRT ^^T/Rf%R TOpfRT TO RTR RTR 
RWf#T, PfR RRR f#wifH, R#|/HR # #, RTTpTRTH R T#TR 3TT#TOR # RTRT R RT pR R STfsTRT 
TO RRR RRRT | # TOT# RR Pf#THT % Pf#TR 45 (R) % Tpi R rPRr ^T T#p- ^ 4I0#I 

6. % RTR 3TRTOW TO RT# 3# RTR if #TO RTRT 

(R) Rp T#JTR ^T % 3TTTR # RTf# % #RT R# RTR P'1 # RRf 3TRTOW (#T Tf%RTT, RWRR f#R 
3TRRT R# RRR < RT 3TTO 3TRTOW) RRRT 3TRRT *-41<Jir| % RRTR RTR # RT#W RT #RT RTR, RTR P'1 R# iRT 

3TRTOW RRRT f' RT 1(41 Pr# if #f RTTfiRT Pi RR 3TRTOW % f#T RT# RRR # 3TTR5RRTRT R# RT, RT RR 3TRR 
RTRTR 3TRTRT # RTR 3TTJR# R #T 3TRTOW RT RRR RTR pR # RRT# TO #WR #R RRTRT t 3TRRT RR 3TRTOW RT 
RRTR RTR RT PR RTJ# TO #R RRTRT | R?P RTO # Pt# 3tP#RT TOR TO RRR R RRRT TO TRT Rfl 

(R) 3TRTOW RT ill M RTTfiRT # RTJ# TO RTRi" RR #-41"Jir| RT pRT # RRRT TO RR% 3TRRT RTR if Rp 

RTT f# 3TRTOW TO #f RRTR R# TORTI 

I:- PpRR 5, TOT-PP-MR (R) RT STRip RTRRT +|Pr>, pTR# RRTR 3TRRT TJTTR # #RT # 

RTT RTR # RTf# R 3TTTR 3TRRT RRTR Rf# |, RT RTRR if RT RTR 3TRTOW # 3TTTR 3TRRT 3# # RTOR # 
T#RTpf R# RTRTI 

II:- P#RR 45 RT RR-PpRR (R) RT R# R 3T#pRT TO RTR RRW RTT TR #### # RT 
RTR 3TRTOW # 3TTTR 3TRRT 3# R #RR # ### R# Rpfh 

III:- R#R#R 3TRTOW # RTTO 3TRTOW RTRT RTTOTT, Rp RR 3TRTOW # % 3TTTR 3TRRT 3TR if 

RfWT RTRT Rfl 

7. sglR'# J1 % pTRTRTRTO ■di^rk RRW Px<i q)idi fh 

(RT) RTRTTO RlT TO RTTf RTTfiRT 3TRR ^RT# s^cTl TORTR R TO TORTR RiTRT 3# # RRTfi RT TOT lid 

TOff TRTR TO RTT#TTT RRW RTTRTI 

(R) RTR if RTR TOTR #T RT 3TRTRT TO TOTRT TR 141 s^JcTl #5)TR RT 3TRTRT f#ft 3TTO #?TR i TO TORTR RTTR 
3TRRT ^ff R RTTOff TO RTTiRTT RRW RTTR # 3RJRp (#RRT ^JRRRR i RRTTR 3TRTRT RT RTRW R) RlRRTSRST 
RTTT 3# #R 3TRTRT RPiPl|-TR-#RT RpTR #RRT RRTR, R#R 3TRTRT RRtftR-RR-#RT #RRT RRTR, R#T 
3TRTRT RRTOT-RR-#RT RpTW RfRRT RRTR, RRTOT-TR-#RT 3TRRTR ##RTT RRTR sHTT RRRT RpfgTR RRTR R 3# 
P%W PRR RTTcffR RRTRTR if 'll i'll RT RRTRRTTT 3TWRT 3TRTW SKI # TO RR# ^ R9p P:- 
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(i) RFRR % f#TT \d<H F-H-M J*1 =fiY TFR# S^<Ti T#FF F 1441 3RF tMf FT T>l4 TR'I1 ^-Tl =b f$rt if 
3iR=n4 rfrt FFFiPd afrr 

(ii) dR ^sUlF 31 HvH•’■ % Pi0, S^# FF P4g>1 FK'I1 SfTFFFR F FT FT 144) 3RF tlR'h F# RT °hl4 
4 pTF #FTF FRFT FTFFFR RFTI 

(F) RF F RF % C HFT % % FRFT 41, RF# {% RF# FTRTT % 1NH 41 FRF ft, RF# TFF# RJ# FFTF F 
3RT f4r# T#FTF F fift FT FTFTF FRF RFFT 4 iTOl RT#FTT FRF 41 RfFf# (dl'4dl RsFTRF F FFTTF 
FFTF# 4 FTF# #) dMdlSFST FTR #r F#F FFTFT RFfflF-RT-#lR FftF #i#FT FFTF, FFF RFFT RFtf#F- 
RT-#lF) ^4T 'll4'll FFTF, L P'*I RFFT RFilPT-RTMlFT FpR FT#FT FFTF, RFiTR-RT-MF) RRFTF f#4lFTT 
FFTF FTTT FFFT #Ff#F FFTF # RF f#F?T f#TF FI<414 RTTFT#t # #)#FT % FRTRfTF FFFT FFTF RTT 41 RT 
FFTcfttl 

(F) FlF FT 3frr TFTFFT # FFTTF dl4P# FF FFTF FFFT 4 f#FRTf#RF FT Ff4 trp# R£# TF9TF, 4 
RPRfi FF 1441 T#?TF # RR % FTT4TF ft FT FTF M TK# FFFT R^l ■H-H lf4 % FFTTF F)|4 fi v . FRF FRF 41 
F'JFp 41 FT FFT# #, FR# f4 S.M tm % TTFTF 41 FFF R#1 M 

TF#FRTF: fF PP-MF 4 FTFFTF PldPPld fMf##f # RTRF|1 ff#:- 

(i) RTRf#TR RFRTR fM41 FRFT FR# 4 RF # 41 RTT# M 

(ii) M 3 T T T^ 4 FTF# # RR FF FFTf RFR RT# Rf#R 41 RFp 4 4t# 4 FFTFF 4 FFTTF R# |||# 
FRT #1 Tff ft, FTF P# % FlTTF FF 414 F FTF 4d % P 0, FFT FFT #, RIt 

(iii) FF FTF# RR TFTFFT FFFT TFTFFT 41 f4#l ff#F RT FF# TRP# TF9TF # R FTTjf#R FF # 
FTFRft Fir FT TFMidRd FR ftFT FFT |, FTF f) R4 fltFFF FT FFF TFPft TTSR F R PFF |l 

8. FFFIMRf FTFFf % FTTF FF TFTFFTFf F FFF FFTFTT sfrr FI(441 4t Pf FRIT F 
fFfl:- 

(F>) FTJ&TTFpFT FTFFT 4 FFTW FF TFTFFTSTf 4 FFF FFTFTf sftr FTf44f 4t FTFTTF FF PwiFF FR4 
RT FTFT FI0,41 #T FF FFTF FTFTTF tRt FT Ft| 4tf FR^F F^f R'fh f^t 4 f%, FI44 |Pf> FTFFT F %F 
4t FRpr, PfIf 3TRRFT 4 FTFTT FT, TRft TFTFFT F FFF 4 Pr FTF&T FTfr FRF FTF FrfsfRTfr fttt ft FTFI 

(W) TFFff FTjfr TF9TF F f4vf f44t TF?TF F FT FTFTF 4 pTF f%F FRFF +lP?4f 4t aTRfrft ft Ft | 
FFFT 3FF9FFTFT FF4 FT Rrft R:STF FT RT: FF^FTT FRF FR4 4t RJFf4 4t FWI 

(F) FF PP4F 4 4d4d FRT ^ Ff trtfF Rrfl FR FF# FRO FF FR F|f 4t FTRifl FF FR f4 t 

T4)'T>fdTlr| | FTpTilTi FF FTF F FRI F 4t” f4 RTF SpJ^llFpTi FTFF F 414 FTFT F^l FR44f FFFT RT# FFf4 
F FFTFRTR f%FF F^f RFTI 

9. FfRT 4 Ff^fR FFF FR FT I 
(R) FRFT 

(i) Ff4 414 FRTR 3TFf4 F 3TpR FFF FR (FIrI^FR ^ft 4t r 1FRT) FT TRF | Ft RT FpR 
FFF 41 FFRI 4 Po 414 FFF FF F^l RFT F9TF f4 FSTF FTfsTRnTl FTTT RT FFfsT 4 Pu 4 
f%TFR ft FR# F 41 F4 ftl FR FFF FT FTFRF fRFT# 4 FR SITrPfR 41 3TFf4 F arfllR FFF 
FR ^1 FT T^4 4 FTF# RiFFT FFFTFF FRT PfPf RF F5Tf 3TRTR FRT #1 f 4 SlTRf^TR ^1 41 fF 
FFfsr r4 4 4rtf t41rt 4 Ml r^I 41 fPrff ffft f fMr f fti 

(ii) M" FTFF RR f4rfl RtPr FTTT FFT# F FpR FlTF FR R^l FT TRT FFRT F^TTFpR 
FTpRT# SKI 4 fMTR 41 FR# f#F RTF 4 F#RTFTFTF FR F# 4 FlRTF MtRpf 3 FrT#TR R^l 
41 Rf&RFF T#FT F FT# F^ RTT# | FT Ml # ^1 4 f#TFR FFFT Rf#R FFF FR ^1 FT TRF 41 






532 


THE GAZETTE OF INDIA : DECEMBER 14, 2019/AGRAHAYANA 23, 1941 [Part II— Sec. 41 


arofR PRo anPoPo ^p P arofsr P of oR P fRo diPto ?^p foot ooff oR Pr ft, otot 

4IUFI 

(iii) oR Pr# arooro oto, '^fPr, ^MsM4 aoR RP yi-pRo aFroT# P otow arq^ft ?$p P arofsr R 

apR opro OO ?fp 00 OfO 00 OTSO fT OTOT | P RP RofR if 4041 OOOTOO W RdTllpTTO 00 

<- 41 °m 4 ^p srfsrqTFnr P4 i % 3 iRR f 30 RP P mft P =+>if+T =h P o 141 orRo ?^p P frorP 

3 TOOT OOp P P PRO ft, OTOT 00 I 4 NH OOp f^rf^TrT OO FOOT |l 

(W) 3TOOT anR^i^TT 4?fcLq 

4 % ott P 4 R 4 > arorT apPRoo 3RR4 arPR ir arfRo fft oo up oo fr 4 t ft or RthIRRm 
PNO FnjffP:- 

(i) 4 1 4) h 1 m, 4 id 00, <hP f 4 *65 'll 0 4 1 srffeiR- m-h 1 957 % aropT 4)1 ?=iii P 4iu,4 3 fro 404I % 
fqrr RRdd, WT II % RfP-td 41 % 3^0 40 if arrfRo or % FT R FTO p oPP P 4 1 Up I 

(ii) 44 Op TTTT OfR OO, (OlofidO T£p P RR RP 3FO |$p % FTOR if) FTfpT apR P OTO 

4)<4 % Pi M, % f444 I 4 P 4 pi ^p 444)<Ji fri 410 I TTp4>t <1 51 < I 4 4 11.4 Po 4^4 14 O'# P 
OlPR) Tfp 'slid if 44 I Rot 41 "411 oR TO" oR % pu 41 P 41 ?p FT O^fl t’ 4 Op p O'lH oR 
P dlfRo |$p O' app RPIT for OTOT 4IUd|| RP FFT 4I4G4 fOdP if arfsTO OlofidO Tfp OfO 
TOO % FFO 4 OO-RRdO (O) % FT (ii) % FT-Ro (OF) if aRoPd mfli+iP.4 OTTT RoiRo f%OT 
otttot o?Tf fw arofsr ^ % olno 44) 4,14 toft # arPmo 4 ot o of&o o fn tR 010% oft 00 

04 if 44)4)14 Ol4)1*444) Op4>44 4|)4 I 4)|P4> 5141 ofsTO OOP 04) 40 OfO 004T TfO OT 

0OT4OT % 4>4 iRR 04)00 5141 Sjl^) % R44 I 4 4 ^ 4 ) % hR u II 4 4=I'4'H OpT) fl 4 | 4 ) f' Ot Pft fpR 

% R 4414 OOOT OpT) 4 44 OT) sji^) TO 4f4 P[ OOp P OO o4 % Pm, OtPo sj(^), dR %o ft, 
OTOTOTTTOTI 

(o) oR Pi orPo otP 4 pTff % otoo 00 o^f % oItr PPP ooRoo # oPoot Pot ir ofsro 
R4 OO OOpOT) 00 OfO 1 f, P Tp 4 1 4 H if pt OOp (OOpTO 3 p S4 4 | OpO 00 Off p ooP) 
P o 4 tfo otoPto rfjfl oft o 1 ? %Ptt rrTf[ otPo oR Rft, ii oor Rot 414411 oRor#00P000P 
4)41 4 t % oil 00 ooPoo P Pot if 0P0 Ro 00 00 ofo 1 ^ P 00P otPo fooP otot tot 

op ft op, RrPf Poto 000 P otPo ir 60 Ro 00 0P0 fp 00 ofOT ?ttPo |, P op ^p p oo-RfPnr 
(o) if Ro st^oto afro rto 00 (ii) o RfoRo otPtoPP otot oto&oo oto % ooofo rtP foot ir o^o po o 
arrsTR 00 P0P0 Rot ottoti 


(o) (i) (tot) Poto 000 P otPo 

i-’pparop 

(00) Poto 000 P orPo 
iT30Rooo 

(to) aro% 30 Ro 00 

(ii) (00) Po ooor 0P0 

oootP 3R00TO o oooto Pr 
ootoRo 

(tot) or 00 OOOTO % 
OTOOif 


41 4 ) orpT) fp P fooP ir 

441 P 44 TOT) 

3 TOTOOOT ^p P OOf TO 
Pro afro oR ofpr 

otP orfRo ^p P frorP R 

441 4 )'44 00 P 

OR 3 TOOT OOTOOT P TOtfto 
3 TOOOOTOT 


Po 3 TOOT OOTOOT P Opfto 
3 TOOTO OTOT arfRoOF 30 

Rot OT) afro PR pRrfRo 
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TOtP+I-O TORT 3fP+dTO 60 
Pd1 TOTO:- 

(++) 4p did if +11 dgiid fl P 4•! dfl fT eft t+dd SRldl 3d 4 TOH4. % ^?TO % did TOT 
TOTOiRf 3FFFR fffTO TOp TOTOifft 3FRR TOTOTTOF 3TTOTOT RRT flTO 'P? TOT ft TOT TOFT F^ 

Ptft fnfPff % Ptf to tfii-hRto ftror if tofiitoRto FrpTOTff 

(+dj) TO dj>l Sd % Hid TOT 4dld dl 4 P +T % d Id 4 if TTOTOFf-T TOT fl Ii -4 < 3TTOTTOT 4p 
TOf TOTOpT 3TTOTOT TO TOTOT Pf? TOT |l 

( < +)-*l) 3) di djilid % dtd TOT id Id TOl4 R + \ % d Idi if TOFl I-H fi) =t> 4 I P + l ft 4 P 
ftpTOT 3TTOFR +0147 ir ftf P? TOT |l 

(toto) arroft ttofftt if irra" dliRfi to torft if cPfr *tottotot tot toPPR sttofr 

(iii) 41-H I < d$d ft d I -Tl 'S it 60 nil ft 31 <4 fir it 3TpTO d-H4 TOTO T^t TOT J r,H % -H I -H d I ft 3TT%^T % 
pTF 4RTOR % TOTS! dd^d ffTOT TOTFTOTI 

fM^l+< u i 1: ^iff irrorPfPr sprit to tof+t ffft +ifi+ ft arp toft toft if ^ff totf TOff flit 
?fr if TrrR-ir if fro (i) % TOT-fro (toto) afrr (^ if dRnRid arroPr ft fro (ii) % TOT-fro (toto) 3?k (tow) 
if PPPf totPtoiP.4T fttt totft affr f% tPto 3rtt£tttr Fpt -41 oil'll 

fM^l+< u i 2: ‘rot arrop if srf&ro toft toto ^ff tot wf ft ar^fsr fr apfr toP ft <4iP+ T^ff tofttot ir 

TOTRTTOT +<4 TO d Id "I I ft TOT Off) P 4 R if TOR TO? ft <4lR + ^ft ft 3||<494 + dd Idl^d % PiTO 
4^4l-jd id TOTO'did P-4 1 -H I d I d I i*,-*l 1 1 3TTOT SpjfiTr aiTSITT TF ||^t ^t -H^-Tl TO fi -4 1 <, -4p 3tT4'5-4+ ft, 
RR 40 48 % afrofriPro totofi 

(iv) Fff Pf dtiPd. TOT, VjfdT air 4JFTOFT yi^.R+ 3?TTOT3if % TOTOT f41$d 3 tfPt i" arfsTF? 
FTOT TO. ^t TO TOTO f ft 3^% f arfsRT TOFT TO? 30 Pft TO? ^t Mt ^t ft TOTtffF 3TTOTO 3FFT 
R4 + lP + l< TO (dPd <4ifip ^t ft arofsT f arfgR? -H-H4 TO? ^ft TO T^f ft 3TOf% ft TOT TOTO 
TOTOlffF? 41 P+141 f aufsr f 3) rtfd PdPd P-4 1 TOOTO) RdPd TO - d+d I ft I 30 Pd I if it TOOT 15 
ffl ft ’jf %TO 3ir TOT ^t%t P?TO f^t TOTO TO TOTOT f 3p TOT 15 Pf ft arofst ft +lP+ ft TOft 

^t TO?roft ir 4 to 41P d ffro to toto fi anffffTO aroftro f totot if fror xp 44 % ^rtfr 15 Pro 
ft Ptot ?ffr +toR'ii aroro f Pi+iPror to xp7 ft to TO?ft |i friffff f totot if 30 ffr totot 
auffff to srittro f toto% if 15 Pd ir arffro Pdf to? ft ^t f totot ft anTOnf + 1 P+ xrys" f totst 

TOT TOTTTOI if TOTOT if 3Tp% f arfsRT TOTOT TO4? ^t TO Tff ft 3RfsT ft +lP+ TOTO !TOT ffTOT %TOT 

^t to^t toP ffroffer ffror tot totot |i 

10. 3<iP+<4/3|P<4Pd TOft y+K ff ^tff ^?T PdPflTOTO- afp d1^P + 

(TO) 3TTOTO 3TO dt4'R+ TO TOTOf TO 60 Pft TOTO ft anpTOTO/TOPdfid TOft TOTOR ft ^t ft TO^ft TOT 
ffroffft TOTOT TOlft TOTfff ^efl f TOTOTTOTTOTO TOTTO 3TTOTOT TOTOTO 3fr eqR v3TTOTSTTTOT TO^T +<f Rappel 
TOTOR ft TOT TOTOeft f :- 

(i) 30 PTO TOTO (TOTO) fTO/TOTORR P TOT TOTOtffro 3TTOTTOT 

(TOTO) dlidl ^TOTITOTO TO atrofTO ffTO TO PfTO TOlPTO Pf9TTO 

(ii) 60 Pro TOTO (TOTO) 9#TO 3TTOXR +d iP'd-RT-ftTO sfr TOTRT "dP-’H tro TOT TO?II’H'R+ TO^TO 

(TOTO) TOtitTOT XJWRTO TO 3(d4d ^(ffro TO Pttt TOTOTO TO^TO 

(TO) 3TTp+4/3114<4fid t^^l ft XRjtt ff+nT 60 f 3TpTO Pd I ft arrofsT Sfllped f', TO -H I-HH ft TRTOR ft R^ff 

ir Proffro P?tot tottototi 
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(TO) 4PP)*4 44 4TOT ^f%T/iHlR<iRl % TO WTO 30 f444 RTO # WTf4TOTO/3iPi4fad TOI*Pp* ^t, TO 14* 
|^f4/4f%R TOP* s^4, ai'i+HI TOTORRT WTOTOT f444 TOTO HR ^4 ^4 4^44 P TOR TOTTO4 WTcff t 
r 4 0,41 t^^l tot *414it, to* *P4, 4w^ sort 4rr sffr ?r4 toPr totttottw ri^4 tor44 totto P^P* 44 
to 1 u,<n towr totottotwr % Pi m, toPP* % ^ 1 4 if *p t^^l for r fn 

11- 1& TOT fcjfrflK s|^4 % P41 44 y*K % P R 1 < % Pu ^<f| 4*-41fP^mi TOTp*i<4 44 TOR44 sfthr-m* 41 ■‘fl I 

12 . ^<*4% 4kM r^^tot P&hitoi sTgrror to 44 wfro rwtotowto4 tor4tot 

(TO) ^ff % TOlTR TOj44 TORT #4 TOTO RWRTOWTO % pH RTf4TO WlP* 444 TOj44 TORT TOJ%;?t #4 44 Rnf4 
% WTOTTR 041 s^4l TOTORT *14 % RJH gP ^ <11 <1 '3 44 WR % W-HRR t^^l % TOR 414 I 

(W) Pr 3TT%PT % TOr4r W.P* TOT S^cff TOTORT *14 TOT TOWT WTTRT, RET s^<fl TOTORT *14 44 TORfsT % TOTTO |4 
TOjf4 TOTORT TOWf 44 ■HPlfi) TOT TORR 44 WTR Rt44 WTO TOT aH'i ^THTI 

(TO) W RER % Pro RSR 4 TOTTO-WTR 4 WTO TO, TOf4 TOTf ft, P TOj44 TOT TORT -4IU4II 

13. qinq 

(to) 4 rttoto fHTTT rt *rP* toj44 tot sffro 4144 44t rttoto fwR 4444 totrw tostto ^ff 4*-44 $P<imi 

TTfsmft RTTT Rt 44 f4RT 4111,411 TOR TOTORTWR 44 t TOffTO t^fT^T 4 TORTTR TOTORT % TOTTOW 4 ^j€f TOT TPFT 
TOT TOTfifTOTT TORT PP-MTO 2014 % 3TJRR 151 RTF RllPrl fRU 

(W) R^R 4 R^R cR> RR 4 RH TORT TO TO HRT RTTOTTI 

(H) Rf4 44 RfxR TO TRW W wf, ?R WRT # RTcff | 4t Rf TOT# TO^t R?R 4 TO5R TR RR 
4 ww tor 4t wro to4 % P m, si R RTt> ^^1 4t wrrofti 

(W) WR TOf RpR =ltf4* TO TOWR TORT 4 sffr PiTOTO *ll TOR 3RW %4TO TO? 4 TORT ^ 3ffT il,4t 
Pwf4 4 wf4 r 4 s^cTl to ^wrt wrt 4 4t wj4f 4t TOrrf4 % rtotr h^r 4t w4 wr ^<^1 rr tow r4 4 toT4w 

# fTOTTft TO TOf Rf%rpr WWR Rff TOTOftl 

14. a<i*R4* 

(w) wttoPhw ^i^l 41" wwro wj4t % tot 4 4t wirff 4, h <t 0,41 ^^1 to wtotR P4t toto 44 tfjfl wwto 
SEJRpRp TO T JRT TOt4 % Pr PRT WTTOTTI 

(W) TOf 4 TOT WRpRTO TOT TO? % 44TO 44 TOTOftl 

(W) f4w 4f , wf4 f444 TO% TOf TOf TO 3R 4 444 WTtoPhTO ffr fr wt ff pR# 3Rfsr 3RW TOf RTO TOff WTTfr TO 
RT TO 3Rf4 TOTW TOf 4 TOff WTTOft, TOTTO pTR 3RW TOf # WTtoPhto # RTOTOff 4 TOT pTO WTHTOI 

15. qiR* 

(TO) f%44 TOf TO pij, TOfPro fji^l TOT TOTW 4WTO TOf 44 WTOfsT 4 ^i^l WpffpRRT 3Tp*i<l TO f4RTO 4 TORT ^ft 
WTORT 4l 4TO TOT4 TO TOW 4 TOT TOf 4 RTf4fR TOrpTO ^i^l TO P t-ci I P.d 44 WTOp TO TO WTR 4 *11 wf4^W 
WWRRffTtWTI 

(w) totIPto ^4 w44 TOf 4 Proff 4 44 wt44 totHThi 

(W) toPto ^4 TOf %4ro TOf flWT, RTTORT 01 WHTO4-31 PwTO; RTOT 

(to) to14to ffr 4 Pr r 44 fr44 to f4f4row 45 rtot 57 to 3ejtott 44 wroTfr |i 


(TO) TOWf TOTO TTTO5?R TORTOR I P-htoi WTW TOTO wf4 TOT TOTORT || TOTO WTW f%44 44 TOTOTO 03 TOf 44 wrofsr TO TOTO 
T jf RTR TO TORT WT TOTORT fl 


16. toS 
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(W) RRF F RT ’FT? % RRR f F FT dlPP % FR f"RTT F ■H+rll fl 

(R) (i) 03 Ff % Rsh if Rpti R<*iT Rf 03 Ff % FlR RR if R^ff F.SI F RRF I 

(ii) cfhr Ff % rr 5ti if -h^it 4ft Ft hfT rt ftr 03 Ff % if njfl -htjt rtr =iiH rPri-Pi % f%FR R 
FTF F RRF || Mt ’FT? FFR RR iftR Fff R RR tt ^MI-0 % FJRTT tf ^HI U-tfl f%Ff FT 7JR ftrft 
t, W FT FT tfR FT?, pRR T^t TIFT flcft |, # RRf tf WRFff F Rtf yP$H FTTR Rff Wl F FTF 
FT? W FT TT^T Fff f%F FWT RR FT P RRF Rjff F Rlt R RF RRl 

(R) RRf RpR R^f fnft I 

17. ai^q^cii jjffi 

(R) ftfpTR 23 RF 47 if FTp RrjRTT rf f%f%FT Ff&RTff tf f^l'-hl RrT F RTFFTT R1JT tf FFftl 
(W) 3FTR F ifT-RTflF TTRf % pR RFFTT RT R^T RF # Ft RF R^f pF FFTTI 

18. RFTFTT % RTR RJ#f F 'JR: Tl-fil^l RF R^Rp): f^RT rH+> tf RFTFTT Tfff R^T tf Rt RT RR Rjtt 
F RR RR Riff Rp RFTT RR RR RSTR PPcF FfsTRrif R FT f%T (TRW) RfpR R F Pf RT 3p Fpf=pfRFF RSTR 
y ifllR'Cl R FT ifF FR ft RdRp) R % tf RTI 

19. -Hf4]-£frUld! FpRTff: -HTflfPldld I FfsiFff Rfl ffR f%R% RTR FT RR4R N41 % RffPFR # fpT rf f I 

RSFR-II 

1-PrPr RHrtiPl F ?n^ PPh«T (RFfRpRR^f Pf% Silifip ff) 

20. RI^RR^ ^ij f: RR %RF Ff R R#RPf SURf^RR ^f arf&RRR RWT 20 f%R fllff |l RR RTT R fl 20 fttf ^f 
371R#RR ^f, Rf'fl'Ji'Rdlrll R f%RR F Flft fl 

21. qif?R 

(R) F%R Ft RftRPf RTWR 60 ftRT ^f fRfT | sftr RR Rf%R Rff f%RT RT RRRT |l 

(R) 3TRF FWR R ^TTR 3TRR RTR F FFRF ^f RFPl F R^ff 3ftT FT 3TFf% R RtTTR FTR RFR F Rft 
vft RpfRTff (U.Rd'il) RFFfW RftRPf Rff fRftl FR rIRF RTR-III (Rtf%f%R) ftf^FT 202, F-R'R-MR 13 (R) 
ftR rtt rtfjtr ft R-mr r rrfr fi 

(R) RR FR F TRW R FIHidPH RTR ^f f^RfR #, RR FRF f%FfR Rpf-RfR R FTR F FR F TRW 
R RRfftR FRF ^f FJRf^ R fWr T^ff ^ FR RR FR/TFFR # RRff F f^TF FRF RF RRT RTF 
FRF f% R FRff Rt R-^Rh R tf F RR 

22. R^ 

(R) t 41 + |4 RRf tf RRf% FRR ttR Ff R 02 RTR tt fRff sftr W W RFfsT R ^RTR f%rff 'jff RRR f^TF F 
RRFfl 

(W) RRf # f%TRf R f%F F RRF |l 

(R) RftR FRfsT ^f FFR R Pi 17 30 HP I RT RR RTR Pd I FTRRTI 
oqi<s<4i RRff trf RRF R P-l", Pr Ff P41 °Rp RT Rrff^F Pri FF t RR Ff R rfld %RF ^rf r ^ 

23. <HR4R4dl 

(R) (i) RFT FT FTFFTT tf W- Rfft # 3TRfsr RR tf FRrff, pRR FT F^R Tff 5TTf^R fTcff fl 

(ii) ‘PR R’ F FFFTTR R RRF R tlTTR WTTT # arfsTfF PPcRl RRF PriP.R F RFR tf 
FTTTrftl 
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(iii) HITTOIH % ftf 3 PHTIIT tt %IH PRk-H I ftf tt PTIP IT IT TOTI tt 4 I M.-'fl I 

(h) (i) iff fttt 3 iw ft Hjfr % fro ftr fr hti tt iifi firm fr ft hh fti ifti tt ^t toft 

sr^fd <j >4 12 HTf hit «^<n H arfiftiH Tft ft -i-flfR ftftroT 411 ft Ph-.iPit it ft ft HTptti 

(ii) 12 ■H^ldl ft ^cfl ft ddlR) IT, dff ftftTOT 4 U HT 0 dI HI ft TO amp - ft s^tTl % P 11 ffl ft 
4 l 4 ft i>rfl HI I d d I f HT HHft ^-fl flT 24 dI $ d!> T|jft IfT HTH d IH arfldil -Tl % ftlH t toi £ HT 
ifttl 

° 4 Hs 4 l 1 . tTO 3 PHHTH t 3 MT HTIT Tf aproff ft arfsTHHI 10 ftff ft T^ft ft HT lift f rTtf% I W 4 ^ 4 '^ 

HTlf HT HTIT IH, lit ft 4,41 ds^f! t HHH d'-MI * t dt£ <=ddSi Id I ftl TO' 'gifl ft fift PRdd % d£d 3 PHTIHT 
ft T^t TOT 411(41 sfk it 3 PTOT HRfffl <t'P-ld 4 % f 44 l> t TOTH ftlT 414,411 

°d IQd I 2 . 4 PI 3 PTflT % 3 IITT IT tkd 3 j *-h d 14 % Hltftl 3 PTOT ftf -d-PI ft 4 ldifddl> ffP TP Tit i|, Ht HlflT 

ifttrftif it fttr Htfti 

° 4 Hs 4 l 3 . RHETT I Hft tTO 3 PH d I 4 H Hliffl 3 PFPR TT pPp Irftrf fr f% f?ft ^fT % tllR pf!?r srpft pprr^Tft 

% dil ■ ,<J I <1^4 d'H’d I < t di4t Strf’ f TF 4^ di-H iRd 3 TTPTT dldd I ^,'s-M I "I d TT 041 TT Rd( 4dd 1 T4' '■fTT d 14t smTSITT 11 ! 

t d^ 41 "l di <4 IT arPTf d>GI I 

°dl<3dl 4. dR ^-H ifd 4>1 spmr % t d;S Id -S^cTl TT ^d Id HldPd T? 4 T it "did HI 1^ ft IT d>-f dp Id % <?Hld 

ifer % hist tth t irt wi tti hi ht fr it ifi iftni 2 \ it # ttuft ^ft isn Riftcii tt# # 

ft'+.lRsT IT ^ft HTI HI ITH HSPT arfsTIlfr % f%IH IT HPT # HTlftl 

24 . dit-dtddl Htt^ T 

(H) ift I^ft Ht fTT u amftlH ^t IT T^t fTT ttt 3IW ttlH II HPT IT HP ITH HI: ft 30 ftlf IT 
HH HT HI % Pi I SPH^HT Tjft (Pdi ftpT) IT Ilf ip Pdl HTPIP Hlft H Hit Hjft IT -h Id I HTPIT, 
ift II f%tt 3PI TOT ^t ttHPt ^t ^ft % HTI ^5#t TH: ft iff ^#t ft, I?TI 4141-0 t%tt tt HTH t ft ft 
HT TI% 3TII ftlHH 11 ffl 

(H) H-f%ftlH H TH Hlftl ^T it 4tHTT Tj^f ^T (ftl Ppi ITISPPT), HT ^ttlPf iff ftcft f, HfT HTTP |l 
If HI *-41 Ii 14 iff ftrft HI If (Tfft) 30 Pd I H TOUT H HTH HIT 041 ftlft H fft Hlft If 41 d I <1 4t ^ft 
(ftl ttl) HTIT lUl.II I 

°4l<s4l. HI Htt HUT HlPpi ^ft IT Tfl fH 4tHTT II HTH ft 4tlTft ^t ^ft ^t IHHT 11% 41HTT IHH I 
ftH t ftpft HTHtt HfT TO HTftH I ft tt if 3)|=hR4|+ T^ff it ftWHTtt iff f%IT HTHITI 

25 . HHHHT^if t 

(I) (dtD’MjtdH) -Hl-Hg) 

(i) PPrdi it tpt 5 h 5 (S 5 A 5 ) H ant ITH anriT hit ftpf tro hpihth H pit m ft, it am iTf 

IH tt ^ft TOTH tt HTHtt, If H% Hftt H aTflftlH Tfl % HH ffl H 9 JP ft HTHttl 


(ii) Hlftl H ITH 3PTOT, ftpf HTO 3PHHTH H dlpH +1141 HIT ft, % HTHH t HPIH (i) H HlftH am 
HTf tt 3Tlft Ht TO HpfPl HIT HTIT HTPIT HI f%f%Tlttl HTHTT IT 9TTO HIHTT HTI II fttl ftlT 
HIT ft, I»TI ftftlH 23 % HI-ftftlH (H) tt ttHT-3Tlft ait TO if ftl 

(H) tr-aifpl HTHHf H HI-ftftlH (H) % HfH TOTI iff ^t HTHttl 
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(R) 'll 4 "11 % pH 3) '-tvH V pip 3)|< |<R RRT #-3-11 <1 '-4 -H l-H# if 3# # R =11 % Pi U P4 PbcR =Pl =1 R# RT Phi R H | u 

^iM # #mP 1 if <4>=ii ^Th l#y1 ^1 m i fl, jP 3'i c Fr ji-h i =iiP3r> r$,f\ # r<3-41 % «ki«)•’. ‘41=i IPPi P4si’ y ft 

4iu#, rPR ffffi #R/T4mi r 4=n=Pl hrir-tr Pi"t4 # 41•!’P=i rrr%^ flMrif# r 41 41u#i 

26. RrTR%Ri^MRT4fMRr#^(#RTTRR-4P'!<i) 

(r) ir PPrMf % rrr; (^41+14) rt P#PiPsid rtr ti rttr % rt?r ft RTjfl ft riu#:- 

(i) rPIrr #f # PrRifM rt 

(ii) 3144-1-O' ft 3RTRFT RT RdP.Rd % PfR 

(iii) P#T # *4p#ld 3#STT3Tf # tJR RTR % f%RI 

(W) RR PPfRR 5 R 3RJRTT 9JR 3# trtr #jft 3# RR RT RTTR RTRTT RTTT RRT-RRR RT RfTTTT Mr r# 

rPrr rt rrtr rtrti 

27. Prai; ^rttt 

(R) P#J RRTRTR ^t;Pl TRlf r 41?TR y IH -H1^^'! 1 3TRRT1 RT T jft RfM % 4 Km 360 Pi'll % P'1", 18 Rrf 71 =h-H R¥ % 
RT #Plr| # RRT-TRT % Pi 4 41 RT# §T RR 3>lR Hl'l'l RT hPISTT RT 41-H I Pi R RRfltR 3)1 cj^iicfir) | RT ^71 R<d 
% Pi 4 41 ^1 141 i|l P# 41, dp RT 40% R R-H # Pt:RR><11 % -H I-HH 4 # # TTR % pi u r-^rt rt -H 3Trj-#Rr 18 
M 41 RRf 22 r 4 ft#l 

(W) ft ft ttr RT RR #f%R (7R% WR ^3FR 7R 3lf&^ RR RTR" ff) % IPfR "IRJ flRTI Rf hr RRfl 
RTRT3lf % RTRR t 4t RHJ fnfll 

(R) 4r 4r 7TR 7TR %^'Sl r 4 4 4t RR 4 3rf%Ri RR RRTR >l41 1 u 4 I 

(R) 4t 4l ttr RR-R-RiR 15 P"lf R RR 4t 3TRf% % Pi R R-^R R^t 4t R14,4 RRT RT RR 4 SlflfR-R-STfsiR 30 
PPrf 4l 3TRfsi RR R f%R fr R^r ^ RjTRft RT RRRT 60 f%Rf % Prt TTR %RRT r 4 4 ft RRlft |l tR RTRRf R 
RR 4t 4t RR 3TRR RTf R R^t RTTft f RT RR ^t R g^RTrfl r 4 4l ft RR RTPl RTRT -RTRRTI 

(R) 4R SRRRlfRR RRT r41?TR RTR 3TRRT, Plpi RRR Rf4R 4fpRT R 4) < M RTR R TR | £ RTfl^TR RRTR Ri-4 I RTRT 
fi R7^ TRlf r41?TR RTR 3TRRT Rl 3rf4fiR 4t *ft RR RRT RR^T RR rr 4t 3TRRT R RFfRTR R 4t Rf 4t 4t RR 
RT sfRT RRTR Ri-M I RTRRTI 47 STRfsT 360 P'1 R 3t 1%R R^t Rl4 I 

($) ft 7ft TRR Rl RTf^R ft RTRT RTR R«TTIR4t4l7ftRR4rfl RTR R^[T f%RT RTRI rPrtTRTRTR, 
?lPdi7, Tf%RTT, TTRRf%R 3TRRTR RTp RT ^R ^t R 4TTR RTR, RR# RRRT ft # RR # ft RTR ft RTR #RT 
1% RTpfR R RTRR R f%RT RTRT f^l Trfl RT^ R, # 4t THR R STRRTRf Rl Tflf^RR/Rf^RR f#TT RT RRRT 
#TT f% RT14R ^(^1 R RTRR R f%RT RTRT ^1 

(R) ft 41 ITR # f#ft 3RR % RRR R# f#R RT RRRTI 

(R) PT5J RRRTR ^ft 41 RtR srfiTRTT % RR R R# 41 RT RRlftl IR 4 r Rrt 41 RTTRTplR 3TTR5RRRT Rt SRTR R 
TRR fTT f#ri RTRRTI 

(R) f$T?J RRRTR g^l STTRpRR ^1 Rl T5TFRT f#ft 41 3RR RTf # ^<Tl R RTR 41.41 RT RR# 

(R) rR -H pPl I 3TRRT RTR# 3RRST # SRJRpR# 4 01 fTTRRT 4 04 R# 14 % #R # 3) cp% % 41 <11 # # TTR 
R R RT T|fl ^1 RT RRR RRST ^ #R#f%R P & R-pTR s T RRJ #4" ^:- 

(i) Ml rUrt strrt Pi#4 ir sirPi r #ttr PM rr r r^t # Mrtr rtr r Pttt rtPr ^1 ft 
fr, rir^1ri##tittrrtrtPcrPrrtrtrr# f, r?P%irMrtrrrrtIr# sttr?tr1 rt 

1 JTT RT# RTl 
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(ii) ftftfftrt offt-n arwTTft -hh iR'H anwr^ fctT ft-fmsrftrr wri-tt fftw ^hiuhi fftrrft w 4r4iPld 

fft?TT 4IU4I fft #T ft 4Tft Wtftt sprfft ftt t^ft TT WTI ftpRt ftt iWFT ft f%TT fftsp Wl 

(iii) OW 37T ftt 4Tft =||-ft fftfftlTI ft <4k TT ft SPTPTT Plfftpi ?^ff ftt ftt ftt TpT ft PS-H ft WPT ft -ft 4ft 

1 PT ftfR ft 3uft c| i ft] SRfft 

ft f-PT =( ifft<=|i 44 *1 piilpi*'. lJ l 4 tTTT PRift ^ 4T Tf 'IpiilpK'P 4W %PRT 4ft ft 30 fftftt 44i 44 44T 

arfsRPTiT 300 fftftf rfT 44 ft! 44RT |l 

( 4 ) oB-ti aroHTft ftt Twftt^ArfftsRi ftt apftir ft ftfrrr ftt ftt 474 4ftt ftt RTrrftt (^r aiRfft ft ftfRfttsilftft 

tRTSRI 44T Sp-dp^pT 44 PlSd- Pi41?lf44 p4ft 5lllft"t fttft) 

(^) ftt ftt p-i ft fttcpT p-i it ftt ftt rt p pi ftt fn 

(4) ftcr z (i) ft (iii) ft d h-^T t> Rifts?! ft sfjpftt ww> p i < ftt fttftt ftp" ^ft Rfftw ft 4ftt fftn rt rrrti 

28. 4lfrr°l ^ t. R=llRd H Qh I 44AKI ftt 4ld<4 ?sfttRaPtRld rrrTT 4RTR ftt 4 I uftl:- 

(R) 4 RPP ft f%TT ftp 444 ft RTR 180 fftftt ftt t^t ftt RfsRRTT ftt T^fftftlVftt fttfftR 4 ^f ft fftp; ftf RTRfttl 
(r) srrmfftr -h is-ii ft, ^rft fttftRT (jrtrfr (RTfftR rprt) si •> i trt -h 14 44 ftwr fftn rt rrrt ft ftt fftn 

ft?PT ft pifRp) ||^t RRT 4>ftf H IPS I ft RP-T fttfttl 

(4") ^iftw (ftnrft tttt it ftt RfsrfftRR ft rir Tr-jrfRspsrr ftt fftfftpFrftPr rriR ?nftH ft) ft rirh ft 

Tjft ftrPT PR R% ft RTR 30 fftftt ftt fft, fftm" 44 fftrrfftfftR pfftftsr RPJ ftfft:- 

(i) 3TWP ftt ^^tft 04I4.H ft ftftTT ftt ^TT ft arfsRJ ^Tf ^ft pftt ftt ^trrfttl 

(ii) ftt sti[ft<=ti -H Icjrp ft TTST pi-H-ft-prH 24 -Hl^ 3)rKM ^Isi P ifftpl 

29. STIP> tlB u l Osi ftt ftftt -H Q-l I SpRpT, Ris4i ftt ft T>-H 41 R S ftt, IpTi Tft ft P>-H 3TPJ ft ft ftsr 

SSTi ilg u l ftt 3TRPS4T ft, ftsi SSPi ilg^l ft <ji<1 PIS 180 Iftsf ftt fft^J SSTi il$ u l ^^t ftt RTPftt ftt Aslftpi PT ft fftrr 3r^?PT 

TTPJ?T ^t ft ST^FTIT ft ftfttl ^ ^fftSTT ftt ftt rT«TT XT?T TT7T ftt Pl^HI apwprf ft fftlT PTRTT ^PT ft PTPJ flfttl ^t ft fftlT 

fftsfftfftrT 9Tf ffftt:- 

(4i) ^fftST ftftt -Hfit'll STTPif ftt pftl ftt RTftftt ffts4i TUT SSTi il$ u l ft PSP ftt 41Rd P^| fttl 

(r) ^ft fftfrftf ^Tpr (T^nrfftn ^ftpT) tt pifft<+> ?fjft T a 4TTiftt ft prr«r fttu ^rr wt t, W, tt? 11 ! ftt sifly tt 

ftTH ftt 3ITft TT fftftr ^77fr || fftft f$TpT HftW 3RRT?T TT f%RTT pftt fftpIT 411(41, ftfTT fft fttft PSIPI 

wi¬ 
fi) ^tfft ftlft ftt 3TT5 09 Tffttft ft 4W ftt ftt arfgpRPT rk upflft ftt aprfft (ftt itftft ftt 4lfft4> ^t TW ftt 
Tlfttft ftt wT, 441 fft ftl-^SI fftfftjPT ft Pifll'Jd %) ftt ftt 4T 4pi41 ftl 

(ii) pf4 fftT 9 J ftt ftt -HI$ W ■rPPT 3 PPT ftt ftt TT ojiv^ TTTf ft 4W ftt ftt 41s PTf ftt ^^t ftt WPfftt 

(pifftpi fji^l T4T hi4T 4si fft ftl^si RRps ftTrfstfPTft) 

(4") foTpT UfW 3TR^T?T ftt 3R4TH WTft ft ^ZPTT pftt 4IU4II iftt TTR> WT ft ftt fftrt 40(411 

(W) ^ft TT ftTT ; 3rpn ftt ftHTT fftrRT ^ftt TT RTft ft fttT 3nffft=r ft=R- ftl 

30. ^rq; ft TP ftl^rP 3T4^T?T:- T5TT ft^T ft 1 JW +1 fft ftt ftt fftRJ ft 3R IT 15 fftr TT fftjW SWTT?! fft^T 

411(4 I ftt fftsfftf%R ?lftf PT fftftr ftiiTT:- 

(4i) 4=4 pi| fftp) ft ftt ft Pi-H 41 Rs P^ fttft 4 ifftMj 

(W) 3P4^T9T 4>lfft4. ftt Tftt ftt ^Pjfft apftft ft fttTR Tf^P fft^TT 411(41 arstfct fft?J ft RW ft 15 fftp" ’jft W W- 

Trfttftsrrc twi 










540 


THE GAZETTE OF INDIA : DECEMBER 14, 2019/AGRAHAYANA 23, 1941 [Part II— Sec. 41 


(f) FTFT#FFfR- ff# Rft# ftR #ftf R fsfff tff ff ftR R #r fff # f?fff # HHifpi ft 
FSFFF ft FTFT FlUflll 

(75) 3TSFFF 4dd, TOT T5T FFT 3TJFFFT FI jI-H I FTFT FFT 3TSFFF fi^t # ■H^'O FFfsTF S)|riT FT FT3 TTF STT^ 
(dliidl 3Tf#?T) 4/86 R f#IT W |l 

TFF-II »H<#d dltRl % dnrH«mRlFRFTF#gTF FFTTPy RRdFld# 

33. ailcfrR^cfr^ffi FTFf#F 7^ #TT FT fRF#F FFT# R FH R fRfRFF" 20 R FF# Ft H# F FfTTTT # ff#l 

34. FlfRFfffi dlfRF^TRHFTfRF#FSIF4G FTFPjRRdF 21 R FFTf # PTTff % 3TFFTT FF ft#l 

35. MwlT Hi# ^£1 tRh FT Rdfdd ^ *-b<H •Tl TT I'J^ RR d-H 22 R dd l£ fR SftrtT % d$d FF ft I 

36. ai^dtdfll 3TTFTFFT s^jfl tRf FT R dRld FFiFTT FT "TPJ RRdd 23 FFT 24 R ddll fR H# % dgd 

fRR#, FfR 3THTFT FFFTF Ft 12 F#F R 3T#F FF# FT FEET FT fRfT, F9TF RfdlP.d 7$ff FFFTT # F#TTF RfRb 
R FFT FT# ft FFT FFR F#TTF RfRb FT FT# TfF # F#f%F RFTFFT ftl 

°4Hs4l FtTPTT fRFTFF FFFT# R #F RRdP 23 R F#F 214 fR # SFF^FTT ^§t FFIF # FTF# 

"tfRd Ff FF FTF FT fR# FTFT f fR F RfFF: FF F#TTF R-^Rti # FFFTF# FFlfR R FTF FFT R FF TfF # 

FFTFTT ft FT F#TTF RfRb FF FFFF TfF 3# F# FF# Ff RfRb FFTF # fR FF 7|ff # FF# R FFTF ft 
T#ftl 

37. FFTEFTT^ ft 

(F) FTTfF FTF# R ‘f%f%TFT ## FF 5F5 (S5A5)’ R 3TF#T FTF FTF FFFT f#f RlRld# FWFTH R F# 
Rd I FFT ft F# FTF F#R FF # FfT # FTF# 3# Ff FJ# R SPJfRfR’ F FFF Rd R ftRtl 

(F) FRRF R RlftF 3TFFT Rpf 3TTFFTF F FTff f%FT FFT | FF# FF FF-RR4F (F) R FFT# Ft FTF 
F#F# FFfR % f#T f%f#FT FT FR# fR # FTf# FFTt FT FF# | Ft FfRFFF ##F FTf FF # fT 
FF# | FFT F?Tf RfdlRd FF FFFT F FfFTF RRfFT F FfF FT# ftl 

(F) #RfT F RR FHidT Rpf FTF # FFT F f#T f%f#RtF 3FSTTT FT FFfRxT F iRd FTF FT#TF Rid I FTFT 
i| 3# FTTRF FFT Rt-FTTFF dldf FTF# R, F>^ #F Rf#l P#d # FTF#, FT FFF 'did R FFT fTF FT# 
FlRRi \ F FTTFT ft#, Ff #F/TFTFFT R FfFfrt fR# # FT#F R # FTF#I 

38. [#f[# (#tFRrl # FFTfrt FT 

FFFT # fRjf# (RRfRt) # FFT# FT Ff #R fRf 3TfFTT % fFFTT ffR:- 

(F) RR 3TF)FT Rpf fR FF# F"HTilRlTi FFT R^Rb (#TfRt) # FTTfRF FF# f# FT # ft FT Rid# FFT 
FF FTFTT R FFTF FT # ft, R FTfRF ^^t F F R P.Th 28 Rd # F fFFTT ftR Ff 5# FF# fRffRb 
(RRfRt) FFTF ftR FTF FR R FTF ft#l 

39. 

(f) fR?j Rfftf ^t 18 fR # 3ttj R RPR # # #Rd RftRT # Rfftf f f#r f if Ff fftf-#f i f ft ft ff# 

Ri# # FFTF I # fTT FTF RR F#5F, #FT# SrdlR, R FF#F ft, F'’'H c blRt e b RfT F#S'TF # Ff%FT FFF# F f#7 >J# 
RfT F #FF 1 80 fR# F f#T 3FJFF |l FFT#, F# f5t?J # 40% ^fFFF F?FFFT ft, 

# fRsj FFFTFT ^ft FTF FTR R f#r Rtg a?T^ RtFT 18 fR F FFTF 22 fR ft#l 

(f) ff f# RRdF # Rtf Rwtf R RRfRF ff Rfr Rft fR tf# f#^tf # fRhi fff# f fRf 1 #Rff 

27(F) R (F) R Ff#T t, 3FFFrfRF RfT F#?TF # 4 pH I FFFTf F f%F # FPJ ffRl 
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(w) ^dMi'Hl'/PPETR if tttt R tee Rtt ttt ttR RPRt tttt ti4tm e(tt ttt % ttt tttt tttRR tt 
tet/Pem RettR%ttt diP?T/RPEr 4 iPt tttetRtefR f tP RRRRtttteiR f tt| ttRtet [RdRl RR 
Rfl TT 3TTTTT T | V Cl R Hid R ^<1 * d/R-H M R -<s <1 •P RR <11 <1 'a R ^pE $Ell RTT =|t4R T I < rfl H 'll 4 'll Tp/T I v d 
tPRt, R ftRrf R ttt t|tti 

(T) (i) RRR RRR (Plfd 3 RRt R<fR TETH - Pe| RePPR tRR?ET TTTT fRTT TTT | TrfRT) RR 2019 dlRdl 3TTTT?T 
RR 44 % RtRt diPr/RPm diPr ^R tit tefttt tt RRR Pit 3ejttt it? % tttt RR Ptt tt tttt 

(tt) tset PPPe i TrfRrrRR RR st^pi >h i tt 
(TW) pTTT % Ef»T R 

(tt) Pt?t R wfxFTJTd- 3R?RRrT3Tf RR <jtt w % Pep 

(ii) ?PI % TTfT TTTET RR TTTET RP TTTfR RRiETT TTTET IRPddldRR 2019 % RRdP 5 % 3EJTTT 

Ritt RRr f%RR RR yRcjsr % tRRt tret RR tet rk tttt w-wi tt thj iffRi 

(iii) 5IM % TTTT 3TTTET RR Rt]RR PPPt fjff RdRlffrUldl TTfRTTfR TECT dlddl fjff RRdP % RRdP 

19 % RtRt RRRtt RR piR t^tP % srs^rsfGr |i 

Rp:- <|d Id Idl/PRETT R TTTT R >11 $< 4 d 1 TtR d iH 'll4PH> TT TET-TET TT <11R TTTEfR 3TT%PTT % 3EJTTT 
^'I'p-n'lRri TT R RTtR f> 3 |Rt R ETT fRrr TTT PPd-H T SEpTET &tH'-fl dPd dIRd> H'lI -dl£d R rR R 
RR RR spjtIR Rt t i i RR ttptRt R ttt ttRPi' R ?pr 

ttfR TTroRt fRw TTfRa" Rr ^ tpit, TfR ai-pRlRd tt R Rt irt, Rr ^ tttt ’jR tt RR t| fpfti 

(w) tt RrRfRRf R tfft R RR RRr R:?tt tt ^R Rr RR fRrR ttRt ttt tt fRRf R arfRr RR tttt ?nfRr |, 
■d'-^> tt-RRh-h (t) R fRfRfRs srrfsr R srfsrr tIRIRtf teRt teef RR fRRR R srfsrr RR sRfsr RR tttt RR t jtt 
H r’.d R Pi m, tttet RR tt ttRR Ri srfRfRrF ttt R et tc *-RlT)i4 tiRR tt^ RRt tt?et R ttet RR Trfsr 
fRrRrRRfn 

(T) IT PPdO R TTTTET TT RRRfRRf TT RR TEJ ffR Pd+I TT TTTTT sftr RRldl 3 RRt TJ? R 
REiaTrfRr ttt tt ttRRt R RetsttIRt tRt R Ptt Rr #r ttRR ^f|Rf RR ^cftt it wt RRR TTftr fR i^R 
^TTT RttIRt TTfR R Pet RETTTTfT TRRfRr TTET TT TTTT TT tR| 

(ts) RttRttttRR =iiPe ttttt tt stRR tRRtRttt fR^ tPfRttRtt tj: tRRRRRtttRRR ti 
(t) srfRr diPT/RfRr TrfRr ttttt ttet tttt 

(i) it RRRfRRT R tttt R PetR ^fRjR tteRtt, sttttt fRfRrr RR ttt wrmr #r tR R 
TTT RRRRt# RRTTfr T^fr R TTTT TTT fRRf TT RR TfRT dlPT/Rf%T TTTTT TT T#T TTTT TTtftT- 
IT-RRt, TfRRR dlR d I TTET, tRt TTTT TTtfRT-IT-RRT, 1 jRf dlR d I TTET, E#T TTTT TTtfRT-IT- 
RRt, ifSERR dl'Rdl TTET RRt TTETT IT RRt TTEET fRRTTTT TTET TTTT TT Tf RR TlfRT ^R ^Tdlfl 
R Pet ttt ttPt R ttetttt t Pett tPtIRtett tt ttt ttt Rt, PtIRt fRrT ttetti 

(ii) tR RR TTfRr ^R tt tRR ttt t t RR tR RR Rt tttRRtt sitR ttt tR RR ttIRt ^R RR 

fTTTfr T fRTT TTETTI TTT fRRf T affsTT TTfsT R TTTT ItR TpST TTT TTT R f%E TlPT T^T" TT 
PRP fRr tteRi 

P^Pt RR REt fRfR tt TrfRr ^^R RR titR RR ^RR^fR ttHRt tttt ski srnmfRT 3ftr sejRet R 
3ITTTT TT ?tR RR RRtPR, TTffR 

T TTTTT TT TETT PTTT R TTfT fRRR TTTTTTT tPPtPR R TTTT RR TT TTRR | T?P Tf ^R RR TITT T 
TTPeT TTETT T TTT fRl IT TTR TTET RR Tt T^fR PTTTT Tt irfR TT^ T TTTT TTETT #T 3TTPr R StPtT ^R 
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"ft 41 eft f[l dfl 44 44 -Hpd d I HP T^ft ft d jo MI df 5 41 H°hl< ft 4+7 Id 4Rft4ff47 % 3idfd % 44177 P 4 
4l1%4Tft 4 3TT%^T 4 3444 4Tf%f4 f%47 4 Hid I ff4T4 7=44 ftR7#t % 4774 3ftr Jp-yi % 774f 4 4474 4 

7774% f ftP 44M 31 '-b-H i 4777' fP K f%^TT 410411 

46. 4ft Tffift- <Pk<9i fl^PP 

(4) 4iwr 4 PP+ ft 4 tft % Pdift ft, dPR <+> ft tjtr % tt^t Rmh- 0 ff 44 ft diPP r wt 
W ft 4 10,4:- 

(i) 44 f Hs< 4% 4 d 16 ff d T ft ■gijO 47 

(ii) fPrO ^jfr % wtiR f %t§4 4 ft 4 # =iiPP *^t ft 3Rf% f 444 4% f 44 % ft*? 

ffft % 7ff%4 dlPP 374474 47 3741% 4 37ff4 W 1 ft ?$£f f f^f^WT % f %4 47 ^u4l 4% ft 

ft 7 ft fff % f%TT 44f diPP ^fr ffr ffft 4 st1%4 4 fri rtP, w 47 ft# ft r+t w 4ff 4 ftt 
4#% PpH 4% % ffR "ft 4# dlPP T^t fRr Pd I 4 37f%47 ^tl 

(4T) 47 4% % 477747' 4 4T % 4Ni 4 fl 0 Pdff ft s^<0 7%44 f "fid Psr sffr 3J4 7%44 4 RcO t %44 44 

3i P Rvt> -Midi % P M, 3) 14 R Tt> ft 4 I u,4 I 

°4lte4l 4ff ft# fPPd> 3744 4J#t 7%5T4 4 TJf 7%R sftr wft f ^ ff4 4T 444 R#t4 444 | ft 

r ft ffft ft 344Rxt> ^ff ft Rpr 44Tf rP ft 4ff 4 47 ft «fp 4 44t 37 PR-* ^ff 4 ft ft, rP ft P 
1965-66, 1967-68 sfrr ^rft Rf[ r Rff frr dt414<4f % RFl ^ ^ Rf 44 RT4? w44 ^TTtt ftR f4nt4 4 
dif4<=h ^^t h^ 41 di < h4 4 h id 4f4i 

47. 41 *11 -0 

( 4 ;) 44tTfr ^t ^t 4tt 44 tt 4ff fr4t 14^ r f4f4irr 3Rf4 r 41144 fnff f44 ^^oifOd w 4 

44 4lf44 4^41 444 % f%TT ft 474411 

( 74 ) f44? 4/4144 4 44ft 4^ r sRfsr sirt f%4t 4MdiyiH f4f4^r 3744444 4 44444 % 14tt f^dn< 444 

44 R RTT ^ 1 o. 4 ! 1 

4fe: 44-14R)44 % 4 4T4S1T4 44 °dRh4T 44 4 T 1 Jff4 4T 4^41 4 4t4T4 41417 444 f I 

(4) (i) f44 4/3744474 4T f%44T4f 444 % 4T4, 4t4Tfl # ^ff 41^47 f%f%4fl4 4Tf£144fr # 375§T47 44 

ft 47 444ff fl 4141-0 ^t ^t 4t 4574 4 ft 44 mi # 37Ji>T47 44 44T47 47 4447 | 4?lf 37447744 4 
f5*-^i 4 44 44 ft -itOPldi 4t 37 ^ 9 |Rir( 4141-0 ^ft ^t §p73774 37447774 4 f#447^f 474 fit 4 1 -0'd % 3744 ft 
d 1 -0'd 4 47f 4fj ftsT 44 47 4^7 ft 47 4T4T 41 d 47 44T447 %l 

(ii) 44 4t#ff4 % 4744 4 ft 44ft ^cft % ^474 ^44 3744474 4 4ft ft 44 fl47ft % 377474 44 
ff44 44 7 J 44 : f^RJ 4/3744474 4 4f#t % 4f4R 47ff f377 ft, 1^4 %/3744474 4 f# 4^|4 44 44 fMt 
ft4Tfl ^ 3T4fsT 4 37^74 444 ft ^t ft 374fst 4T ff 444 44 44 4f|4 ft4Tft # ^fl 4T47 4T447 
ft If 41 -HI -O' ft ■yi^t ft 44744 d 1 -0-d 4 s=f<0 f Pi 4 ff4 ft Rd fftr 474 ft d I -0-d 4 ft47l 

(4) 4ft 374 ft 41-H I -0 f 4444 f ffft dlOPdJ ft d I Rd> ^^t 44 374f% f 37ff47 444 44 ff^t 44 4f4 f P M, 
47S4 fl4T ft47 | 3#T 3744 44 44 44474 44T47 | ft 44 37f%444 ft4 ffft ft 4ft 374f% 4 3rf«R7 444 ft Tfft 
(414717 f 4744 4 474 ffft 44) ft 3741% ft 4474 37444 4747 ft 444 37F 447 4f|4 fiOI-0 ^t 474T 47f47, 
4ff 4f 37T45444T5474 4ft 414 4 474 4744 ft ffydflddl 4 4f4 ftl 

(i) fl ■> -d 1 4 444 ftfffft f 474% f 7774 ffft ft 3741% f 37f%4 ^ft ft fid 3p"lPd 4Tf%4Tft 

4147 PRdPd Pd I 4TTt4T dff 44 37T4944 474 47% 4 474 44 -H 1*7 0 ft ffd -H fI d d I 4 474 4 

34447 ft 44 444 44 444 rfl-H ffft ft 41 -HI O' ^ft ft ft R4 T34 44 -Hp d 44 44 f[4 ffft 47 
4tfff4 4 37T47ft 44? ft dlPP ^t ft f447ft ft f%4 44 f 447ftffl4 4^47:- 
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(RR) %TOT RT RRR RTO R tR R RtR R RRTR 3TRRT Rff RtR TO Rtf TOdldd 41IP-R R 
ft I Pf Rff RRTR STRRT RRTTO RT RRR 4t% % % TO ft RR Rf RRHPr RlfsTRlff PfRR 
R»lldRR P-4TOI % 3jdtd 3TTR TFT RfR tt fRR 4f TOT dl'^PTO TO RTR TO? ftl 

(TOR) fMTF % ttfifTO STOTT Rp WTT RT TOR RTO R fR TOT RttfpR R RRvf if PdRI 
RTR TOTR RTTORR R RtR P fRR if TO? ftl 

(RR) STPI l-Npl-h RTfstRTft, Rp TftpRT TTO RRTTO % % 261 R 444 ft TO didPPl' % RRf 
4 RR RRRTfR P RtR # fRR R RTR TO? ftl 

(RR) RfP TRTRRT % RRTR 3TOTT, TO RWPRf % Tpf if pRTO RTR RRTRRT 44 fRR R TO? 

fn 

*-H 4PvR TO RTRTO if RfT STRfsT R srfsTR RRR 44 Tfft 44 3TRfst STFRTift R<f 44 RTpR Tfff 44 
fRRtP % RR% RRTRlPtR pR RTR P 3TTR9RRRT f, TOT Rif P RTpR TO STTR9RR 
RRTRTRR T JTT RTR R ftp STpRrpR TR if TORRTH fpRT RTRT RTRT RTRRTI STTRTp Rt R 
SPJRTRT SRStTO RT T$ft RRTR RTRT, Rp SRRRRR ft 44 PpRR 48 % STRip TORfTT pRT RTTTRTI 

RTR pRT R STpR STRp R STfpR pft R Rp RTRR STpr fg; RlPP RRRT RT RR TORRl 

fttR R/RTRRTR 4 P*-Rl4 R RTR RT 41-H I P % RTTOR RRfsT R srfsfR P 3TRf% RT RT RTpR 
RT RTpR fft 4f%R RTpR 

pft if RRTRT RTTTRT 3flT Pf RRRR Rp ft 44 RR ttRTft pft RTRT RTRRTI 

(R) (i) RR Rl 4 PTO RTTT =11 ftp/dP d RTpR ^ft RT RTRT T3RR Rt 41 d I < RR Rlit f sftr RR ^ffRt 

4t STRfsT % RtTTR rF 4 I+lPldtt RRTRTR Rcff fid f RT TOf ft RRR 3ftT RR RffR RTRR/Rf%R RTRr 4t 
RRTRR ^t d I fN R RTTRTR R [4fdl4 ^t RpttR RR 4tRTtt RTRT RTRRTI frft 4tRTft Tfft RR ft f41'+l4 
fpft Rf% 3TRRT RRtflR ftlPldtt RRTRTR Rf RRTf%R RTRT f f% 41 HI<0 RRRT RTR Rtff ^t Rpft RRcft R Rff 
ft t RF RTff #^R Rjtt Rt f^RTR R fRR ^ STRflr R TORTT % RTR 'JR: f%R ft RTRRTI 

(ii) RR Rt#f%R Rt ^IRTT RRR RT 3RRRTR t RTff fTT f sftr SRRfiRR 3TRRTR ^t STRfsT % rItTR ^t 

RRflr Rt 41-H I <1 ^ft R RR R RTRT RTRRT f^IRR ■juf RRR RR RR ?TTf^R flR R5)TR TOT RftRf%R TO" f4f4RR (^) 

(i) , jft ffi strrtr r r41 ^t RTftRr R hr4i 4t Rt RTRftRR strrtr ^t RRf% rr r 4 ^t rtT4r ^ft -hi41 

RTTTft, Rft RR ft, 3RRRT RR RRR Rt tt RtftR s^t # fRRTtt RTRT RTRRTI Rft +lH?+ Rt Rf%TO R RlPtR tt 
tRTft^ftt/RRT^fxF % RTTR Rtf RtftR ^ft Rff ft RTtft, Rt RR% RtTT 4t Rt 3II+RR+ ftRT RRR RR RR # 
STRTSrTTR ^ft RTtt RTRiftl 

(iii) RttftRR % RRR R TOftftRR (R) (i) 3#T (ii) R Rf$Rf%R f f% STTOTTR R ^ft f^RR TO TttfR 3TRTO5T 
tt 3TRf% RT TO% RTftR RT RR% RRT Rp4rt RTftR SIRTOR R TORT RTRRT Rft RRR srftftR tt ttt 3TRTOH ft 
Rt RR 4t RRR sftr RRT RffR 3RRTRRT 3TRTOR ^t ttt R TRT RTRRTI R5Tf f% 3TTORTR R TSft RTR TO 
dl4Rd. % T#JR 3TRTOR tt 3TRft ^t TO RTR 3TTORTR t ^ft flR % f%R R 3TRR f%R R ft flttl RT% Rf ttt TO 
% Pi M, TORTR Rt RT f%T RtR RRRT TRTRRT R fTTO RWI 

(iv) RR dl4 R+t % RTRR t pFf TOT TOftftRR % STR^R RRIR ^t Rt TORTRRT ^ft RT RTR if RRTR ^t Rt 
TORTRRT ^ft tt 3TRf% % RTRR ^RTTT ftRRtt TORRTR R R 41 P-41 RRT f TOpt TORTRRT ^fl Rt TOR 

RTftR RT Rf%R STRRTR R TOR R TORT RTRRTI fR ^ft # RRtft 44 RTfiTsT STTORTR R Rtff flR 4t STRfsT Rft 
fR% STftftro tt Rtt strrtr t Rt fRTO tt ’J't RRR 3ffr RR RffR TOftR RR (i) # dPnPd PTOft R snjRTT 
3TTTORRT STRRTR RTRT RTRRTI 


(v) P Pr41 -4 RTR sTtT Rjft % P M, Pd RTR) RTR % P M, STTTORRT ^ft 4t RRlft 44 RTttR t 3TTORTR R 
r 4T fl4 4t str{% 4t 4 rr sftr rrt RffR stttorrt ^ft rtrt rtrrti 
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(vi) 3)f-H <1M if ffrFTf ft ci i <1 'a it s^cTl FT Rh |4 4*4 ft ci I Rl'a % F2TT y ; s4 4 1 41 FFfst ff =11 RR 4 FT 
41 RT 4 ^Rel T|^t % 'slid if 4ldl Jt|lM|| sjfr A|R) $*|f 3| frt R Tt> ft ftf ||<ff Iff eft FF ft 1 jf 4e1>1 ftT Ft| I *|R;e1 
3TTFTFFT T^fl FTFT 410,411 

oFIteFI:- FF FIFFT if Fft ST^flr F F^TF TO FF fft FT Tff ft FFF Ff ft 4lRRb fjft ft fFFTft if 
FFIFlRd ffFT 410,41 FF FF ff 4lRRb fjft ft FTF^FF FFTFtFF % RtF Fft 3RjqrF if #1 ffFT TTHTT 

ji i ih i 11 3(4H Ff if f^tfi ftsttt f - 5 " ym ft Ff ft, Fff ftf? 4 4 ft, ft RjRjii-n 48 % eigei RR-ii ft *i4eii 

(F) Fff ftf dlf R)4 FTt FFTF ft Ff FTFTFFT ^t ft FF 4-l<JsH ;=pf F ^FTT 4 elud* Ff FF FFTFT | ft 
FT FF f|TFT ft FFF Ff if FfFT FF FF dlURlF f FF Ff ft ^t ft ^FdlO F FFTFT 410,411 

48. 3iy»<-Hi sjffi 

(F) 3FJFFFT 4 18 HI if Fff 4et4M 4 iff 4. ^t FFF ft ft FT Fft, FF FTFF if FfttFFF 30 ffFT ft Tfft 
!rr ft ft FFff ft sr^n-fr RH4 Fift 41 RJ 4 ifft ir fft ffFT 41 ujii 

(FT) FF ^F FF Fft fntffff ft fF ftft ft R )4 Rlei Rt-^Rti ’IT f, FF FT"fRfff ft T5TFFT Pl>ifl i)<y l d*l 
FR£ Ff if TO ftf FTft |l 

49. tfqi^Rti/ifqiR-I^Ri'FT^ rt 

(F) (i) ft 4l *) Rl 4 ffft ft y 41 T ft f^TF f $44 K "ifl f d>-f 44 I^Rt TH-ni J4 fI 4 I RRn 4T 'Hpyel 

^ft ^rft ft ^rrnfti 

(ii) 441 ft el|r=h(ff =h 3|T4'54ehe11u i|R ST^TTeT =h<efl f ff 4^ ^ft 44 I^Rh f Tift -H I-Hft f 4 if ^ 441 

f 4^Rd^n f Trnrf f ftrn, ^nf^ffp sustk ^ ft ft ft ^iffti ff mi f ffjffu ft ar^ff ft 
fliRT WT III f fffflft f ffffw 268 f ffr =h| <ufT ft ftW4F ^gT4T F W ft I 

(W) f&FT TT 4414,41 ftf ^TT if ftfffft ft fl 4lRt=h 4T 4'ff d 4lRt+ ^ft f SfffRrP ffff ft ^t 

?if y4M ft ^rMt ff fritRNi ft ft jie-i 3|cjflr 120 fftt f srflr^i 4 ft ^Tfti 

(F) (i) Tf ft 4f ^cf^4l 3rf%^TF 300 fftt 44i f R'l" FffeT ft ^fT TRift f ^?TeT ff TT^r ■ti^u.gv ^rf if 

30 ffr ir aif^ ^f|f - ff%Tr f ft Ff fn 

(ii) ddiefldr 1 IJ I ffff ^Teff f 315 TTTT fl fFTT:- 

(4i4i) FF el <£ fl STFFTF 4el*l FT >144 FF^eR FFlff^ff FT fl FtFT 3ffr 44 FTT F 

TTFFW R)4dM flFTI 

(4' l 4) ^^t y 4M4elt FSTF Frf?l4l Ri FFlff^ff ft el I <1 'si FT FF FFT 'gif'tfl f 4-H cj"4 FFF 

3FJFTF FT FTfsT FTtt FTFTI 

(FF) Ff FTf F TFFJT F FPFPjf itdlRt^frl FF sftr ffF FI Rtf I ft FF 9 TTFFFFF 3FSITT FT 

3fRi4l4d: FFTfffF ffFT FFT fl 

50. a)^Cla~FT t)4lR-j^Rl/4l4^RpFT^ t 

(F) f 4tfffF ft TFF snjttF FTF FT FFiff^F FT FFPJF flF ^ f FiffF ?|^t 3frr Ff%F 41 RTf 
fFTffff%/FFT5f% FT ffFFJFTT FTF flF FTifFI 

(i) fF FTFF ffFF FF Ff 31 Fpf ft FT FFF FgF Fl4(iRh FITF fTeft | 

(FF) FF Ft f Rti* 30 R) FT ft 4lRf4 |^ft; FF4I 

(4'4) ffFF FTF ffS(F Ff 3FFffTF 3TFFT?T f 3TFTFT ftf 3TFFTF 9 TF F ^t 3frr ff^ftF FF 

if FF W- FTF ft 441 ft fit FFf R'l 11 60 ffrf FT Ff%F 4 lf>?4 3TFFT5TI 
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(ii) T TT# Re# ft Trf# ft# # # ft 01 3#T TT TT% TTT f# ^ dlPft 

#T fpftl ft?# % TR Trf%rT ?TftT # TE# T#f ft#T ##?TT?ET3(:W# M ft T# 

fri 

(T) ((ft # % 3TTTTT) tR % $1 v.M Rdl c bl| -S^<fl ftT SrSlThrl I % d>K u l TTEJT d#Rdi 3# R?$h 
T f T Rd4i TUT STRif^TT % 3TTTTT # i 3# ^<f| <-# ^ #T 3T9TTTT 'gsjfl TT TTTT TTET # 
?TE#:- 

(i) TT4l4#TftE#3TTWr#r^t31 TP# TT TTT T# ft d I -Cltel T SJT- #T f#T 

(ii) TT TTWf ReHT STSTTTTT #T 1 3) vR "3TT IET% TP? # d| <|T 3JTF gl<Tl f>- d 16 

f?r 

(T) 3T5TT d I Rd f%TT ji H % Tft T S^cTl TTTT TT# T -HI -H R if TRTFT Rddl % d^d ’jft TTRft 3# 

#%t tiRt. \ ft TTwr fnfn 

(T) iMRR4P (ii) T 3## 60 ft# ft RET tRRt> s$gt TT TTTTTT | T? ?mRR 44 (i) TTTT 
ddRRdd (ii) % 3ld4d TTT ?^;fl % 3|RP.Th SpJTrT ## TTT ft TTT # T§ SET ^<1 gl# #1 

did: - Rid “dRt> TT Sint ft TTT % Ru, 3idftd dlRd TT RdI ddI ff 3# 3TTTTFT T #£f TT TT RdI 
TTTT f' 3# 3ETTTT T 'gs^l # dI<1 'd 3# dRd if 4d l+|Rt> # TETtRt dI<1 'd % #T # STT# Tt dR 

ttejRe t ttt tt% tttt Ttt #r t # # tt ft#r aurf^TT ^jfr pit ttetti Ret# stReftet 
#TT 30 ft# ft f#T TT TTT# if ftp# TT TSTT# TT# 30 ft# T Tf&T fT TT# | #? 

TTTTT TT fffti TTTT flTT RETT RR T TTWf #r tRRtRtT TT TTT TT TTl 

51. #fl|v|T # TTTT t TTTT ^HlJl % #TTT # TT% TT# (TTTT T#STT TTT TETT #T #t TTTT tRt) 

dl^R tT TT ?T TTRt ^/d(dd TTRt ^<£1 3#" TTTTTTT ?T RRddl T TTT TTTT % TTfE" Pdld dl4RTI TT # # 
TT# TTRt:- 

(t) ttt RRcti ttRttt# # RitiRt TT 
(t) Rtet ?tt % R t 

(T) R#T ^ “dRpdd STT^Tm# # ’JTT TET % R 11 

did:- TTTT % TTTT Pd Id ##%# # ^f^-d I ft dI<R 3f|T TTTfT gR # TT#T RRd-HId# % 

RR4T 5 % ar^Tdq- fr# sftr TTTT TTTTT TTTT TTT-TTT TT TTTT TT tRt# % SPJTT fEftl 

52. ^if^T)' #T5# ##Rr # TTT T T#TT# # TTT % TT? TT ft# # TTTT # TT TTTT T# TT TTTTI 

53. T^ 1 % TET TT 3RTTgT: -RR44 30 f TT'RjTTT T% f IT TT f#J?T 3TTTT?T RdRd 3TTTT# % RpT 

ft "I sfrr ?T# % Td4d %T Rd 11 

54. T^ # Tt? %% TT Pftcd SlddilT 

Rfftnr 31 % T?T%TTT T% # #? TT TT fRj?T 3TTTTT f#rftT 3PTTTTf % Rpi TTT(T%T 3# ?T# % 3f#TT %T #TTTI 

*i Kl 1 T^- ^^flTT XIM •HIW.^. #41 % R»^ <*l *1,^RRdd 

55. TETT #T fit 3TTTTT Re| 3### T#^R TTTT f%TT TTT | T# RtSET 3#T ?T# TT 3TTTT5T % fTTTT f # 
dlRRft f Rrr 3 pjt^t f 3tr RRdd 44-54 tttt ttRct fi 

SKI II — a)lfSftd<. aiURti % Ru! ai^vi^Tti Rdd 

56. TTRftTTT 3Ttf#T TPtRtt % Ret T# TTTT fTTTT f ###P ft 3T5#T |l f%f#ET 44 TTl 

57. #t (Man’s) htI^Ri gft^' T TT^'3»RPlid<. aiSfRtf %Rnr3i^*ld T#ft a)d°Mgr 
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(p) RP -HM Tf 3)^+1-q «,|R* 3TPPT9T # -H IT I cft^T 144] # flefl f I Pp H~1 r| /TP IH <-|1 % T-H M 3RFTR % 144+ 
PT 4 d | eftP f44f p+ 414 d # RT P + 41 tl 

(r) (i) f4rfl 41 +rf4+ 4 4 Ip pt pppr pt4 % f%rr f4n4 3)|vi4i4 rp 4 ft f44f 4 344+ # PTPT 

PTf4p t, +P app-RTP % f4+ +T f44f 41 34414+ W ppf4 +t 1 JR PRP % f^R 41144. % 3M4T 

34414+ fr +41 fl Pp 34414+ srppp&T R&TP PT 7# # 3fpf4 4 SRTpf&P: PT+ if R+ pr 

PRTP # 4 | inn I 

(ii) ppf+ °pptpt tp ^rf^F^ff pt pt +rp f f4ppp pt sis-h m ppt 14t.it i < 41 h tpjp sffr rsi 41 h 
4lr trip #4 pr pil4d 441 if frpp f i nfl 41 ^pptpt rt pppt 41 pt 41 f f4 pr| Tpp+r ppp 

3Tpf4 % 4# y"|dKlpJ| pp t+jTR PR t| P+Pf PT RPT PTRI 

(p) 4114+ ?$fr rt +f pt 41 diu41 f4 4.114+ 4 pr 4 pr w - r41p # 4rt # fri pRtsrt 3pr?pprt34 % 

3RJTTR R: -nfld # 7R 41-HI PP T.-H N SPRIT % 144 t> PT Rdldd 41 PT TTP>4t fl 

(’R) 15 f441 pp; 414 1 14+ pt 4 14m 4if4+ Tffl pp 14tpr y i^RIp sttppt pt sm smarm h 1414^1441 afrr 

Pip pt “Mp. pp 14 44 u i 4fl f, sp-M +p ip sprit gi<i siiP lPp< sTyffe? +t 4t left 1% if41 ^^1 
ftm% snaTTymiPi+4i 44^5fri 4ftRm#4ttnfr%rm4, 4tnf4rf m +rf4mrf^nmp+rfr 
|i m cpr^ yrmr 4t pf ^t +r f4mr 4f^r f4wf % m t41 h+r ftm vhiimii #4 pm 4 srf4n m 

r#% Pm_ PpI TIPI ^i 

58. smp44i ^ t. PPpo 47 4f%p~ 3I4 hh. sirPPdf 3i4R.fi 4t smrmr^ijt p4t p+r p41+i4 144 p14P+ 44 

59. 4p(M an’s)%^+4 hpI^iP %pt? 3nlSPtK 3<^pti %Ppt t-41+i4 4if4+ ^t. 4 t’ t%4 pp'ppP tft4 pi r 
3 uRFPr 3t414p ppRTf 414P+7 %pptp nrltr# 4il4+ fff%f+RR|i f%f4m 57 3ftr 58 4rw t41 +#tt^4 
4 sptt 4 4t pf ^t sTpfsr (311+P4+ ^t 4 f4rr), 44 pr f4r 414il4+ ?fff 4 pttpt ptppt 34t pf %pp 
piPr. ^i^l % p i44 p4P^ 4 Pm, 54.PK 4i 

3TSPTP IV 

f4f4p 

60. #4 4R r4 pt f44414 p1414p;1xF pt 4ptp +i!4+. p1444j1tf pt f%4p 44 pp pt 4t4 4r r| ^ppt +i14+4, 44 
ppp-ppp pt pr ptppt ?rt 1414144 41pt sffr ?t41 % spstr pt ^141 rtt41i 

61. 4pi PR^ctii °hl<74pi PP PRictif pill % aiPitiCf ^1 ^HKeftP pltlpr 4 xjhIP i^tmi. PPT PPrpi +R /PPT 
P Prp | pp PPrp| 44T 4 3) Hip 4 piT TP PReftP PTPPT 4 -ShP^P. Pp I TIPI 4 PP 4 PReffP PPT % PP^R 3TPTR % 
pTT apppjxF #R ‘PPT34 % f%TT 3TPPPP RPpp, RR-1 PPT’ RRT ^TTf4p ^f4l 

62. PKeflP 4t4pT4PPTr4mHR.P^f4pT(PPd(l pf4p pffp) % PPPP. Pl<rf|p pIppt p ppp 4r pftppf 4 pt 
% PRPP ‘4pT3lf % pTT STPPTR f4f4pp, RT-1 -PPT’ 4 f^TT SPJPR Sip41 PPT % 3TPPTP fpPPT PRT ?TTf4p ff4l 

63. <jdHIP PT f444t f4ppf 4 4dl<d ppf4+. ph41p ^PTPTP PT 14441 f4?TPT 4 PPRP PReflP p4ppt 
+ r!4+ (3TPTR 34 t p 14R+) PRrftp pIphi stpptp 1414pp4 prt pt14p 414 34t prp 4 pprp +r!4+ % pppp 

3PTPPR 3H+P4+, dlf4+ sfrr 3TPPTPPT 3TPPT7T f4PT PTPPTI 3TPPT14P PTPPT 4 Pff PP 3TPTR 4 PTP dl!4+ 3TPPT5T 

ppfp p^f t, pp 441 f4pf4 4 apjpRT pt 4rt 3 rp pttpt % apspr pt, prp ptptt 414^fr % ptp p!4Rp ptpt ^1 
prtp 41 Pmfli 14 t 41 ftrfl 3TPTR 41 pp# 4pt % 41ttp ptpt ^1 prp RP pr 41 Pmfl, 144 ppt pp pp f44?fl tt^ 
4 4prp pt str pp ^1 pp pp Trg 4 stpp pptptp % #pp fl 4 pprt fi 
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64. fjgtl ohfRif ^i| ft 

(F) <sl<HF4 ifjmf jfc <jrl4df 4 HI 4 if FlPRi yfRyR Rt ddfidt 4 HI ii TFT in +lf4+ 

(ifitT iffd iif %ft ft srfpTajsrf R Rift) R iRt i njifiifi R nfi it fiiR inf iiff ifimf 
it £'iMd) 4 hi i tR tTl-n 1 F iRtsti it hf wn iiR irrif I nm 4 °i 1 1 it tR f, Rl hR 
R-wRRlrt 9Tlf F 3HTT IT ffgtl mRlF fiR -HlR nfR : " 

(i) Rii itfRtf tR fRfr R if RRr R i ?fn rr 4 ifR hr f fif w iff R nuRi 

Ri RR i ifsrF RR R njifiRi R iifi ihfi fiiR f hi Rfiifii R nuRi n tRi F 
HR, ftRf R, RRt -h 1 -hh f n 4 mm itfRif ft Rift h iftt R tR f iti RRt 
bifRif tR R Rift Rit nielli 

(ii) RRt hfRif tR fn fRRR ftifiR 4 R nfR:- 

(ff) ttRi it iirffti h R Rtji yRRRidiir 4 hi ii f fif; 3 R 
(fi) nr ifiRfiiT 4 hi ii f fif Ri sRRff R fir hit |:- 

(FFF) fiaTT iim HI iRffid ifr RRr HtRi Rr^I iffH HI IFIH-IH R 

ttRi Rt^i ifRri it I'i'iRRgn R Ri F if hti f fi i nrfRi Rt^i ifiRfiiTif 
i hi "Hi, m fi Ri R hti i ylilifi i fi i tRftt fRrr ht fti 

(ffi) ttRi n?i R Rt^i yRRPldiir i iii i, iff hRitR stfit Rif, iftt tjh 
it hit ifRr i Hitt irfRiri ihit fr, hi it Ri it ifRr i RRm; fi i 
irfii yfdliflr i fi i, fRR Ri R if ifiRfiiT i hi ii iri lifii 4 ri fiRfi 

ifc- in iif R fi fR f iisr i if n fR fi fi wpih R w hRi f ifi RRt 

UFfilF HFTI HTI fR F ITT i Ri d FTIT ft, R Rt FI4 I gllfi"! fil I HIT nRlI 

(fi) if ttRi Rt^i ifiRfiiT 4 hi ii i fii iR R Rt iTfif fRR Ri ftRf 
R hRitR nR RRn shit i RR | Rr ifififi R shit i iR RR |i 

(fi) Ri 64 (a) (i) i i^tR if isin R Rift fiRr sriFfRF n fi 14 -m 41 i fR if 
ihtti RRR i ifi im R nit nfRii h msniT i ifi fiRr snFfRF hti 
Fri FT srfsTFTT dlidlSIST IT fi H IFIT (R fiigTF i ¥f i Ri I R) n HF ITTT 
irfRji |, ittt liri fin hit nfifi 

Ri: uRii HiijiRiRf iTTTsiidifid iniiT sifiRiPldi i iRttf Rt Rhi ii? i 
hi i'll fjR f fi i m Hfiri h ifgi i fif Rii it RfigTi 3ftr ^-h^ o-ii 
ifRiifiif R Ri Rt y iiirPidiR i ‘itiRf lir i fi i hit nfiri 

(i) di-MFHi RRn Fii iri fiHTf. ‘iftirr fiiNd Rm’ i hi Rifti ititsti 
( tiFifR it mfiiidtR) FTii ni Rin nfiR R, if ifiTgTi Fii sftr Rn itth 
F ri i fif figRr anRiF R nfR n w- FTi fin i ifiF iR RR nftfi if 
ifiTgTi F Ri ih it miti 

(i) «ife4FT»Ji Riin Fii nR ifin if|n mff F ini 4, ‘iftnr fRftnr 

ITHTf F Ifl isiFH SHTgTI (TflFlR) IT IH- T fTITI FJIFITR 3HTgTI Fii F fif 

fiR itfIRf ^jft hti R nfR it 14 RR i arfiF i fri ir-RR ifRgR ft it^h 
tfiif f m 4 Ri m trfRR ift Fmf it ntf fifiiR f 05 RR f Rit iff 
Fmt iti 
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(RR) (R R) R (R R) RR RT R fP TOT, Pm itl 

(rr) (r r) r or r) rr r pi tt, rtrt in 

(rr) rm^r (r r) if (r r) rr rt r fp tt, Rmrf tor r rr toj % Pra itfp 'mi in 

(RR) dH-^xti (R R) it (R R) RR RT R ^P TT, ddR dil Plfid SlPdlpd d£d itl 
(RR) dd^R (R R) it (R IT) RR RT 4" 4P TT, RRit Pt 4)f4d PsTTO dtp itl 
(RR) TOF^R (R R) R (R R) RR RT R fP TT, RRif wft PtPR fPlfp Pt ill 
(RR) d4pt> R 4- fP TT, TJR pR RTO R|D?R % Tfi R ^pf ’JR it RRR R#f TTRTR itl 

(T5) aXTHdilfifR <)dl dijlRR ai’Mid. (lit) mi Tft 3fr) RpR % RRitRTW it 9JR3TTR ^14 it ild I RRfsT it Pd I 

iti ild id Tfit % Pdf-Hid RTR RTRlPd TfP 3?p tjd i-^Rh TT Sj«- h<=mP id> did I =tT*-TlPGT RRRTf it PdlPfPld 
RT if did id T|it it d I :- 

(i) mf it ^it to mit toP riPr ^iti 

(ii) 28 Prof it RRp n<fti 

Rp: 5|o-Hdi|Pd) d)dl r4)rR RRRTf it i ddiilTOTM RT RTR TO it 3<ddP<=h HdI RrfPpT i dil4d>M it 

d-Hlfil TO TO <j*A d>l4dild i did it fdTOlI, TORT RR HdI if UR TOROTR i did Rid I, 3?fT R£ tot y<=f>l < $)dl Pdldl 
fi jit dj d I i did Id 300 Rdf it dt-Hil dfl-H I RT dPdd d^fl 4)d 11 

66. TTRpTft(f<ftmmPRIRd)%RTR4lPRn^RTRR<()R<u| pR RlPtR it tpff RTRT P.4l4d HR RTO 10 Rif it 

41 P 4 . TT 44.il+ J JJ| TFTi i PfTT st^ttP it Tfli | 4 t dR ^ TO 1 jt +P.4T i iTR 60 fiit TR % RTi fl ^t 
mm P 41 dd ii i tor it ^rf nit d+it+Ri, in-fifPr i tor to toPPtojt tor Tor 41 P+ nf^ ^ 3 rP+d4 toto 

i TORT Tff TOTTfiri Rf 3pf TOR f%RT TOTO | P Rft ilTO Rp #T Tit TOTOtt RTT if f , TOT ^t RRT 

P-MI4d TR it TOTRR ^TRTff TOTR Tftt sfR n^ RRT P.414d TR TOR 10 Rif it RTOJR RTitTOR TORT % 

Pttt ttorst t|r, toP fi mi aprfsr it Rftro i Ptr trto it arfsTrorT 60 Pit rto Prrofti 

67. RI dj|4 TOR TOTTTOT TORR- it TPPlPif if TOR TOT TOR TORTO . proft % mro RpTR 3TRTO P RTTrftR TOR 
TOTTTOT TO4Id i dlddd f> sfp PR TO4Id it TTfsTfR iRTO if TFT TOR gldI i dil TRR TpTT TOf R PTOT STTTpTR 
nft TTOR it TOrff f[ TO TO : dil4 pRTT R srfsRi Rp pit, TOR p Rrff i^it R RR TOT fp 3TTR-TOR i P M, 4 Id I TOR i 
PT SIR^RR PrTOT 3ldlP P TOft dlf^d | dR P-idPPd i RpT RpT P TOTOft:- 

(R) pPR TO TOTOT 3TTTOT/TRTft TORRT- TOTOT i P # P/TOF # it-TOT P TOR pTRR TOTOTpR PRTOT i TOT 
TOFiTO to d^fdd 3TTTO ^tl 

(R) fPit i to4r RR 3TTRT- TOTPP pT TOTR TOTT R fR R RRTRpR TOFTO TOR, RRTO TOT^TO Pi 67 (a) 
RTOJRK 

Rp:- RR RRTOT R PfR tort RRT 3TJRR Rp |l 
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New Delhi, the 11th December, 2019 

THE NAVY LEAVE REGULATIONS - 2019 

S.R.O.105. — In exercise of powers conferred by section 184 of the Navy Act, 1957 (62 of 1957), the Central 
Government hereby makes the following regulations namely:- 

CHAPTER I 

GENERAL 

1. Short Title . These regulations may be called the Navy Leave Regulations, 2019. 

2. Application . They shall apply to Officers (including Special Duties List Officers), Sailors and Artificer 
Apprentices of the Indian Navy. 

3. Claim to Leave . Leave shall not be claimed as of right. Its grant shall be subject to the exigencies of the 
Service. 

4. Classification of Leave . Leave admissible to different categories of personnel shall be of the following kinds, 
namely:- 


(a) 

Regular Officers (including Special Duties List Officers). 

(i) 

Casual Leave. 

(ii) 

Annual Leave. 

(iii) 

Furlough. 

(iv) 

Sick Leave. 

(v) 

Leave on invalidment. 

(vi) 

Child Care Leave ( for Women officers). 

(vii) 

Child Adoption Leave (for Women officers). 

(viii) 

Paternity Leave on birth of a child. 

(ix) 

Paternity Leave on adoption of a child. 

(x) 

Maternity Leave. 

(xi) 

Study Leave. 

(xii) 

Special Casual Leave. 

(b) 

Short Service Commissioned Officers. 

(i) 

Casual Leave. 

(ii) 

Annual Leave. 

(iii) 

Furlough. 

(iv) 

Sick Leave. 

(v) 

Special Casual Leave. 

(vi) 

Leave on invalidment. 
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(vii) Leave on termination of engagement. 

(viii) Child Care Leave (for Women Officers). 

(ix) Child Adoption Leave ( for Women Officers). 

(x) Paternity Leave on birth of a child. 

(xi) Paternity Leave on adoption of a child. 

(xii) Maternity Leave. 

(c) Sailors . 

(i) Casual Leave. 

(ii) Annual Leave. 

(iii) Sick Leave. 

(iv) Compassionate Leave. 

(v) Leave on discharge or retirement. 

(vi) Paternity Leave on birth of a child. 

(vii) Paternity Leave on adoption of a child. 

(d) Artificer Apprentices . 

(i) Casual Leave. 

(ii) Annual Leave. 

(iii) Sick Leave. 

(iv) Paternity Leave on birth of a child. 

(v) Paternity Leave on adoption of a child. 

5. Date of Commencement and Termination of Leave . 

(a) Leave shall commence on the date on which an individual is relieved from duty if relieved in the forenoon, and 
on the following day if relieved in the afternoon. 

(b) Leave shall terminate on the day preceding the date of re-joining, if an individual re-joins duty in the forenoon, 
or on the date of re-joining, if he re-joins in the afternoon. 

(c) Notwithstanding anything contained in this regulation:- 

(i) (aa) Leave of Gorkha Officers shall commence or terminate on the date of crossing the Nepal border; 
leave of officers domiciled in Bhutan shall commence on the date of crossing the Bhutan border. 

(ab) If a sailor, who has availed himself of the additional leave under regulation 46, alongwith Annual 
Leave or accumulated Annual Leave during the first year of a block of two years is granted Annual 
Leave or accumulated Annual Leave in the second calendar year of the block, that leave shall commence 
or terminate on the dates of crossing the Nepal or Bhutan border with no entitlement to the additional 
leave. 





[*TF1 II 4] 


W WT : RUHI 14, 20197 3RT£FR, 23, 1941 


559 


(ii) In case of personnel serving afloat, leave shall terminate on the date of their reporting to the ship on 
which they are borne; and in case the ship on which they are borne is temporarily away from the home port or 
from the port where it was scheduled to be at the time, the personnel shall report to the shore establishment of 
that port and their leave shall be considered as terminated on the date of reporting to the shore establishment. 

(iii) For personnel serving ashore ex-India, leave in India shall commence on the date on which such 
personnel proceed on leave from the shore establishment to which they are appointed or transferred on arrival 
in India and terminate on the date they are required to report for duty prior to proceeding ex-India. 

(iv) The leave of Naval personnel serving in the Andaman and Nicobar Islands and on ships based on these 
Islands shall commence and terminate on reporting at IN Ships Adyar, Netaji Subhash and Circars. 

(v) Leave of Naval personnel serving in the mainland and having their homes in Lakshadweep Islands will 
begin at Naval Detachment, Kochi/ NCC, Calicut from the date they are put on a vessel for their home island 
and will terminate on the date of their reporting back at the station aforesaid. They will be transported between 
the mainland and the Islands by the earliest available suitable merchant ship. The period of travel to and fro 
between the duty station and Naval Detachment, Kochi/ NCC, Calicut, as well as the period of stay at Kochi/ 
Calicut till personnel are put on a vessel, will be treated as on duty. Sailors proceeding on Annual Leave/ 
accumulated Annual Leave, in whose case the period of journey between Naval Detachment, Kochi/ NCC, 
Calicut and the leave station exceeds two days each way, will be allowed an additional leave in terms of 
regulation 45(d) of these regulations. 

6. Prefixing and Suffixing of Holidays to Leave . 

(a) If a recognised holiday (such as a Sunday, Republic Day or the like) falls on the day immediately 
preceding the day from which leave has been granted or such holiday follows the last day of the leave granted, 
an individual who is not required for duty on such holiday may with his Commanding Officer’s express 
permission, leave his station at the close of the day before, or return to duty at the end of such holiday, 
provided no extra expense is caused to the State. 

(b) An individual shall be considered, as on duty, during such holiday, which shall not count against the 
number of days for which leave is granted. 

Explanation I : The concession prefixing or suffixing of holiday to leave shall not be admissible in the 
case of Gorkha personnel whose leave commences or terminates on the date of crossing the Nepal or 
Bhutan borders under Regulation 5, Sub-regulation (c). 

Explanation II : The concession of prefixing and suffixing of holidays to leave will not be admissible to 
sailors who enjoy the benefit of additional leave in terms of Sub-regulation (d) of Regulation 45. 

Explanation III : Restricted holidays shall be treated as recognised holidays where such holidays are 
prefixed or suffixed to leave. 

7. Place from which Leave is taken and Place at which Duty is resumed on Termination of Leave . 

(a) Individual shall ordinarily proceed on leave from, and re-join after expiry of leave at their permanent duty 
stations. 

(b) Officers not below the rank of Captain may be permitted to proceed on, or re-join duty from leave at 
station other than their permanent duty stations by the Chief of the Naval Staff (in the case of officers serving 
at Naval Headquarters)and by the Flag Officer Commanding-in-Chief Western Naval Command, the Flag 
Officer Commanding-in-Chief Eastern Naval Command, the Flag Officer Commanding-in-Chief Southern 
Naval Command, the Commander-in-Chief Andaman Nicobar Command and the Naval Advisers or Attaches 
in Indian Missions abroad, within the limit of their respective Commands, provided that:- 

(i) It is necessary or expedient in the public interest for the officer to perform temporary duty at that 
time at a station other than his permanent duty station, and 

(ii) If the officer concerned is not required to perform the duty, it would be necessary to detail some 
other person to perform it. 
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(c) Officers below the rank of Captain may be permitted, provided it results in saving to the State, to 
proceed on, or re-join duty from, leave at stations other than their permanent duty stations by the Chief of the 
Naval Staff (in the case of officers setying at Naval Headquarters) and by the Flag Officer Commanding-in- 
Chief Western Naval Command, the Flag Officer Commanding-in-Chief Eastern Naval Command, the Flag 
Officer Commanding-in-Chief Southern Naval Command, the Commander-in-Chief Andaman Nicobar 
Command and the Naval Advisers or Attaches in Indian Missions abroad, within the limits of their respective 
Commands. 

(d) Sailors serving in the ships and establishments may, at the discretion of the Commanding Officers, be 
permitted to proceed on or re-join duty from leave at stations other than their permanent duty stations in which 
they are serving, provided it results in saving to the State. 

Explanation : The provisions of this regulation shall not apply:- 

(i) To Casual Leave which counts as duty; 

(ii) In the case of officers who are granted leave on the conclusion of course of ten weeks’ duration or 
more as well as those who are detailed to attend such courses whilst on leave; and 

(iii) In case where establishments or units of establishment move temporarily enbloc to places away from 
their permanent stations as well as to detachments located away from permanent stations. 

8. Leave Entitlement . Leave entitlement for officers and personnel attached to other establishments due to 
disciplinary cases, will be as follows:- 

(a) Officers and personnel attached to other establishments, due to disciplinary cases, are not deemed to be 
performing normal duty and no leave is, therefore, ordinarily permissible to them: 

Provided that, in exceptional cases leave due may be granted on extreme compassionate grounds by the 
authority, who issued orders for their attachment to such establishment. 

(b) Personnel permitted to proceed on leave from a station other than the permanent duty station may be permitted 
to re-join at that station, if necessary. 

(c) Leave granted under this regulation shall be restricted to the barest minimum and shall not be granted unless the 
authority granting the leave is satisfied that it would not hamper or unduly delay the progress of the disciplinary 
case. 

9. Overstayal of Leave . 

(a) Officers . 


(i) If an officer overstays his leave (except Casual Leave) no pay shall be admissible for the period of 
overstayal, unless an extension of leave to cover that period is granted by the Competent Authority. Cases of 
overstayal of Casual Leave beyond the normal entitlement at a time shall be regularised by Naval 
Headquarters, provided the total period of Casual Leave availed by the officer does not exceed the maximum 
amount of such leave admissible during the year. 

(ii) In cases where the maximum amount of Casual Leave admissible in a year is exceeded as a result of 
overstayal by the individual or extension by the Administrative Authorities, the entire spell of Casual Leave 
including the period of extension or overstayal shall be treated as Annual Leave or Furlough for that year, if 
due. 

(iii) If an officer is compelled to overstay his leave due to natural calamities like floods, earthquakes, 
landslides, etc, the overstayal upto 30 days in excess of the maximum leave admissible, may be regularised by 
Naval Headquarters at their discretion by adjustment against his future Annual Leave entitlement or Furlough 
as may be considered appropriate. 

(b) Sailors or Artificer Apprentices . If a Sailor or Artificer Apprentice overstays his leave, the following 
principles shall apply, namely:- 
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(i) If found guilty, he shall be dealt with under the Navy Act 1957 and awarded mulcts of pay in 
accordance with Regulation 41 of the Regulations for the Navy, Part II. 

(ii) If not found guilty, (in case of leave other than Casual Leave) an extension to cover the period in question 
shall be granted by the Leave Sanctioning Authority, which shall be debited to his Annual Leave account for 
the current year. If no Annual Leave is due for that year, such leave shall be treated as an advance of the next 
year’s Annual Leave. Cases of overstayal of Casual Leave beyond the normal entitlement at time, shall be 
regularised by the authorities mentioned in sub-clause (ab) of clause (ii) of sub-regulation (d) and provided the 
total period does not exceed the maximum amount of such leave admissible during the year. In cases where 
maximum amount of Casual Leave admissible in a year is exceeded as a result of overstayal by the individual 
or extension by the Commanding Officer of the Ship or Establishment, the entire spell of Casual Leave 
including the period of extension or overstayal, shall be treated as Annual Leave for that year, if due. 

(c) In cases of overstayal of Casual Leave due to individual’s own sickness beyond the maximum Casual Leave 
admissible in a year, the entire period involved (Casual Leave and overstayal thereof) shall, in the first instance, be 
debited to the Annual Leave entitlement of the year in which Casual Leave is granted, if due. Cases of overstayal of 
Casual Leave due to individual’s own sickness which are not so covered by their Annual Leave entitlement involve 
overstayal up to 60 days from the date of falling sick shall be regularised as provided in sub-regulation (d), and by 
the authorities specified in clause (ii) therein, subject to satisfaction about its genuineness, after making necessary 
inquiries. 

(d)(i) (aa) Period prior to the date of falling sick By adjustment against future Annual Leave entitlement. 

(ab) 30 Days from the date of falling sick As Sick Leave with full pay and allowances. 

(ac) Next 30 days By adjustment against future Annual Leave 

entitlement. 

(ii) (aa) Cases in which treatment is taken in By the Commanding Officer of the ship or Establishment. 

Military or Civil Government Hospital 

(ab) Cases in which treatment is taken at By the Commanding Officer of ship or establishment upto 

home a maximum of 30 days and by the authority mentioned 

below upto a maximum of 60 days:- 

(aa) Commanding Officer of the ship of the rank of 
Captain or above if the ship does not have any Squadron 
Senior, but if the Commanding Officer is of the rank of 
Commander or below, then Administrative Authority in 
respect of sailors borne on the books of ship under his 
administrative control. 

(ab) Senior Officer of the Squadron if of the rank of 
Commander or above in respect of sailors borne on the 
books of the ship of his Squadron. 

(ac) Administrative Authority, if the Senior Officer is of 
the rank below that of a Commander in respect of sailors 
borne on the books of the ship of his Squadron. 

(ad) Commanding Officer of the shore establishment in 
respect of sailors borne on the books of his establishment. 

(iii) Cases involving overstayal beyond 60 days from the date of falling sick shall be submitted to Central 
Government for orders. 
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Explanation 1 : In cases where future leave does not accrue to an individual due to his retirement or 
discharge, the periods mentioned in sub-clause (aa) and (ac) of clause (i) shall be treated as Extraordinary 
Leave without pay and allowances by the authorities specified in sub clauses (aa) and (ab) of clause (ii). 

Explanation 2 : In case where the period of overstayal is required to be adjusted against the following year’s 
Annual Leave entitlement, the Annual Leave of that year shall be regarded as proportionately consumed for 
carrying out necessary adjustments. The grant of leave on compassionate grounds in the following year if 
necessary, shall be dealt with under Regulation 48. 

(iv) If a sailor overstays the leave granted to him due to natural calamities like floods, earthquakes and 
landslides the period of overstayal of leave up to 30 days may be regularised by the Commanding Officer at 
his discretion (overstayal of accumulated Annual Leave shall be so regularised under the orders of the 
Administrative Authority). The first 15 days of the 30 days limit may be treated as Special Leave with full pay 
and allowances, and the remaining period uptol5 days may be adjusted against the future leave entitlement of 
the individual. In the case of Artificer Apprentices, Special Leave with full pay and allowances upto 15 days 
may be sanctioned at the discretion of the Commanding Officer. Any period of overstayal of leave beyond 30 
days in the case of Sailors or 15 days in the case of Artificer Apprentices, shall be reported to the Chief of 
Personnel for orders. In such cases, the period of overstayal may be regularised at the discretion of the Chief 
of Personnel by grant of leave without pay. 

10. Regularisation of Excess/ Irregular Grant of all Kinds of Leave - Officers and Sailors . 

(a) Regularisation of excess/ irregular grant of all kinds of leave upto 60 days in respect of officers and sailors 
by adjustment against future annual leave or by grant of extra ordinary leave without pay and allowances as under:- 

(i) Upto 30 days (aa) Commanding Officers of the rank of Captain 

/Commodore. 

(ab) Director of Personnel for Units under Naval 
Headquarters. 

(ii) Upto 60 days (aa) Flag Officers Commanding-in-Chief and 

Administrative Heads of the rank of Vice Admiral. 

(ab) Chief of Personnel for the Units under Naval 
Headquarters. 

(b) Cases of excess/ irregular grant of leave involving periods of excess of 60 days will be regularised under 
Government sanction. 

(c) Cases of sailors involving excess/ irregular grant of Casual Leave, Annual/ accumulated Annual Leave, 
Compassionate Leave, Sick Leave or any other kind 

of leave up to 30 days coming to light at the time of their discharge/ retirement from Service will be regularised by 
the Commodore, Bureau of Sailors, Mumbai, by grant of Extraordinary Leave without pay and allowances, 
provided no leave for adjustment is due to them. 

11. Extension of Leave . Any extension of leave shall require the sanction of the Leave Sanctioning Authority. 

12. Performance of Duty or Attendance at a Course of Instruction while on Leave . 

(a) An individual detailed for duty or a course of instruction, when on leave, shall on the termination of such duty 
or course of instruction, be eligible for leave equivalent to the balance of leave on the date of commencement of 
duty or course of instruction. 

(b) The order placing him on duty or on a course of instruction shall state the period of duty or course of 
instruction and the balance of leave to be granted on the termination of duty or course of instruction. 

(c) For this purpose, the travelling time from and to the leave station, if any, shall be viewed as having been spent 
on duty. 
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13. Recall from Leave 

(a) Persons recalled from leave shall return to duty immediately and recall-orders shall be issued by the appropriate 
leave sanctioning authority. In case of officers serving at Commands and Service Headquarters, the authority for 
recall shall be governed by Article 151 of Travel Regulations 2014 (Revised). 

(b) The travelling time from the leave station to the duty station, shall be viewed as having been spent on duty. 

(c) In case where the balance of the un-availed portion of leave is granted to such persons, they shall be allowed 
additional leave to cover the travelling period from their duty stations to their leave stations. 

(d) When a person proceeds on Annual Leave, a portion of which falls in the next calendar year, and is recalled to 
duty, the balance of leave granted on completion of the duty will not prejudice his Annual Leave entitlement for the 
latter year. 

14. Casual Leave . 

(a) Casual Leave counts as duty, but on no account shall such leave be utilised to supplement any other form of 
leave or absence. 

(b) Casual Leave due in a year shall only be taken within that year. 

(c) If, however, any individual is granted Casual Leave at the end of the year extending to the next year, the period 
falling in the latter year shall be debited against the Casual Leave entitlement of that year. 

15. Annual Leave . 

(a) Annual Leave, for the year may at the discretion of the Leave Sanctioning Authority, be extended to the next 
calendar year without prejudice to the Annual Leave authorised for the year in which the extended leave 
expires. 

(b) Annual Leave may be taken in instalments within the same year; 

(c) Annual Leave year shall be the calendar year, namely 1 st January to 31 st December; and 

(d) Annual Leave shall be non-accumulative except as provided for in Regulations 45 and 57. 

16. Furlough . 

(a) Furlough is a lump-sum provision which can be availed of, by a person, at any time after the commencement of 
a cycle of 3 years period. 

(b) Furlough shall be granted by itself or in continuation of Annual Leave. 

(c) (i) Furlough earned during a cycle of 3 years shall not be combined with furlough of the following cycle of 3 
years. 

(ii) Furlough granted in one cycle of three years, may however, be extended to the next cycle of 3 years at the 
discretion of the leave sanctioning authority. Such Furlough shall be reckonable against entitlement of the 
cycle of three years in which it commenced, without prejudice to the entitlement of furlough for the cycle of 
three years in which the leave terminates; but further furlough shall not be admissible until the officer again 
performs duty. 

(d) Furlough shall be non-accumulative. 

17. Sick Leave . 

(a) Sick leave shall be granted on the recommendations of the Competent Medical Authorities as indicated in 
Regulations 23 and 47. 

(b) There shall be no difference between attributable and non-attributable diseases for the purpose of the grant of 
Sick Leave. 
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18. Permission to Return to Duty from Sick Leave . No person, who has been granted Sick Leave, shall return to duty 
until he has been passed fit by the Competent Medical Authority and received permission to do so from the authority 
competent to sanction such leave. 

19. Leave Sanctioning Authority . Leave Sanctioning Authorities shall be as given in the Appendix ‘A’ to these 
Regulations. 


CHAPTER II 

SECTION I - REGULATIONS APPLICABLE TO REGULAR OFFICERS (INCLUDING SPECIAL DUTIES 

LIST OFFICERS) 

20. Casual Leave . The maximum amount of Casual Leave that is admissible during the calendar year is 20 days. Leave 
upto 20 days at a time may be granted at the discretion of the Leave Sanctioning Authority. 

21. Annual Leave . 

(a) The Annual Leave admissible in each calendar year shall be 60 days and shall be non-accumulative. 

(b) Officers shall remain on the strength of their ships or establishments for the period of Annual Leave and no 
acting promotions in their place shall be admissible during that period except as provided for in the Regulations for 
the Navy Part III (Statutory), Regulation 202, Sub-regulation 13 (a). 

(c) On transfer from one ship or establishment to another, officers who take Annual Leave with the consent of the 
Commanding Officer of their new ship or establishment, before joining shall be taken on the strength of that ship/ 
establishment and regarded as having proceeded on leave from the new appointment. 

22. Furlough . 

(a) The amount of Furlough admissible shall be two months in every three years and it may be taken at any time 
during this period. 

(b) Furlough may be taken in instalments. 

(c) For calculation of broken periods, 30 days shall reckon as month. 

Explanation : For the purpose of computing furlough, the cycle of three calendar years shall commence from the 
year in which a person is granted Commission. 

23. Sick Leave . 

(a) (i) Sick Leave shall be admissible for a period upto six months in the first instance, which shall include any 
Annual Leave due. 

(ii) Sick Leave during treatment in a Sick Bay or Hospital shall be granted on the recommendation of the 
Authorised Medical Attendant. 

(iii) Sick Leave for convalescence shall be granted only on the recommendation of a Medical Board. 

(b) (i) If there is a reasonable prospect of the officer becoming fit for duty, extension of leave by three months at a 
time up to a total period of twelve months absence from duty, shall be granted on the recommendation of the 
Medical Board. 

(ii) On expiry of twelve months, if in the opinion of Medical Board, there is still a reasonable prospect of the 
officer becoming fit for duty. Sick Leave shall be further extended up to a total period of twenty four months 
at the discretion of the Leave Sanctioning Authority. 


Explanation 1 : Officers undergoing treatment in Military Hospitals may be granted leave up to a maximum of 
10 days to attend to their domestic emergencies, provided the grant of such leave does not interfere with their 
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treatment. This leave shall be treated as a part of Sick Leave admissible under Leave Regulations and shall be 
granted at the discretion of Officer Commanding Hospital. 

Explanation 2 : On extreme compassionate grounds, the Officer Commanding of the Military Hospital may 
grant a second spell of Casual Leave, subject to the conditions stated above. 

Explanation 3 : In a case where the Officer Commanding the Military Hospital finds that the treatment of an 
officer has been retarded due to patient’s own imprudence during such leave, he shall request Naval 
Headquarters to convert such leave into extraordinary leave without pay and allowances. 

Explanation 4 : Naval aviation officers employed on flying duties as Pilots and Observers, who are injured or 
contract illness as a direct result of a flying accident, may be granted sick leave, upto a maximum period of 
two and a half years on the recommendation of the Competent Medical Board, at the discretion of the 
authority competent to sanction such leave. 

24. Sick List Concession . 

(a) An officer falling sick while on duty or on Casual Leave taken by itself would be retained on the sick list for a 
period of 30 days or less, which period would be treated as on duty, if it stood by itself unconnected with any kind 
of Sick Leave, provided the sickness is due to causes beyond his control. 

(b) The concession referred to in sub-regulation (a) is called ‘Sick List Concession ’ which shall not be admissible, if 
the period of sickness exceeds 30 days and in such cases the entire period shall be treated as Sick Leave. 

Explanation : Where an officer falls sick whilst on Casual Leave, the Sick Leave shall reckon from the date of 
falling sick and the Casual Leave availed of prior to that date shall not be vitiated. 

25. Leave on Invalidmcnt . 

(a) In attributable cases: 

(i) Officers placed in ‘medical category S5A5’ who are retained in a Military Hospital, shall be granted leave 
up to a period of eight months, which shall commence from the first day of absence from duty. 

(ii) In the case of officer suffering from Tuberculosis who are retained in a Military Hospital, the period of 
eight months referred to in clause (i) shall be extended up to the date on which medical or surgical finality is 
reached, subject to the over-riding limit in sub-regulation (b) of Regulation 23. 

(b) In non-attributable cases, the concession under sub-regulation (a) shall not be admissible, 

(c) Naval officers who are to be released as medically unfit for further service in both attributable and non- 
attributable cases, may be granted Leave Pending Release equal to the amount of Annual Leave to their credit, if 
any, from the date of their clearance from the ship/ establishment. 

26. Leave Ex-India . 

(a) Leave admissible under these regulations may also be granted ex-India as under:- 

(i) On recommendation of the Medical Board. 

(ii) To officers for study or recreation. 

(iii) To meet personal requirements overseas. 

(b) The leave shall commence and terminate as in Regulation 5 and shall be subject to any restriction which may be 
imposed from time to time, by the Government of India. 

27. Child Care Leave . 

(a) Child Care Leave (CCL) is admissible to Permanent Commission Women Officers for 360 days during entire 
service period for taking care of two eldest surviving children below 18 years of age, whether for rearing or to look 
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after any of their needs like examination, sickness, etc. However, in case child has minimum disability of 40%, the 
age limit for child for grant of CCL will be below 22 years instead of 18 years. 

(b) CCL will be applicable for upto two eldest surviving children (whether from one child birth or more). CCL will 
also be applicable to adoptee mothers. 

(c) CCL shall not be granted in more than two spells in a calendar year. 

(d) CCL shall not be granted for a period of less than 15 days and not more than 30 days in each spell upto a 
maximum of 60 days in a calendar year. In cases where the CCL spills over to the next year, it may be treated as 
one spell against the year in which the leave commences. 

(e) Short Service Commissioned Officers who are later granted Permanent Commission during their service career 
will be entitled to the difference of CCL authorised to a Permanent Commission officer and CCL availed during her 
tenure as SSC officer subject to the ceiling of 360 days. 

(f) CCL is to be treated like Annual Leave and sanctioned as such. Consequently, Saturdays, Sundays, gazetted 
holidays, etc falling during the period of leave would also count for CCL, as in the case of Annual Leave. Similarly, 
prefixing/ suffixing of holidays to CCL will also be permitted as in case of Annual Leave. 

(g) CCL will not be debited against any other leave account. 

(h) CCL cannot be demanded as a matter of right. Its grant will always be subject to exigencies of Service. 

(j) CCL may be combined with leave of any other kind except Casual Leave. 

(k) In case women officers have been unable to avail CCL in the absence of Government orders during the 
intervening period i.e. 01 Sep 08 to 04 Mar 14, the following guidelines are stipulated:- 

(i) Women officer who have availed Annual Leave during this period specifically for looking after the 
needs of the children will be entitled to commute the same to CCL subject to fulfilment of other conditions as 
laid down in this paragraph. 

(ii) A certificate countersigned by the Commanding Officer be taken from the concerned women officers 
stating that the leave during the intervening period had been availed only for looking after the needs of 
children. 

(iii) As a one-time special dispensation these officers on commutation of Annual Leave to CCL may be 
permitted either to accumulate the Annual Leave availed during the intervening period for encashment, subject 
to the present overall limit of a maximum of 30 days in a calendar year, upto a limit of 300 days. 

(l) CCL will not be granted to women officers during the period of probation/ training (including pre- 
commissioning training and post- commissioning course of instructions). 

(m) LTC may be availed during CCL. 

(n) The above stipulation at Para K (i) to (iii) will be a one-time special dispensation and cannot be quoted in future. 
28. Maternity Leave . Maternity Leave to married women officers will be granted as under:- 

(a) 180 days leave on full pay for each confinement subject to maximum of two confinements/ two 
surviving children. 

(b) In exceptional cases, a further extension of one month may be granted by Naval Headquarters ( Chief of 
Personnel), without pay in addition to Annual Leave and Furlough entitlements. 

(c) 30 days leave on full pay and allowances in case of miscarriage/ abortion (including medical 
termination of pregnancy under MTP Act), subject to the following restrictions:- 

(i) Leave shall not be permissible more than twice in the course of service of an officer. 

(ii) An interval of not less than 24 months between two successive spells of maternity leave should exist. 
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29. Child Adoption Leave . Woman service officers with fewer than two surviving children, on valid adoption of a 
child below the age of one year, may be sanctioned Child Adoption Leave for a period of 180 days immediately after the 
date of valid adoption, on the lines of Maternity Leave admissible to natural mothers. This facility will be uniformly 
applicable to PC as well as SSC women officers. The conditions for grant of leave will be as under:- 

(a) Facility is not admissible to a woman officer already having two surviving children at the time of 
adoption. 

(b) This may be combined with Annual Leave and Furlough on a sliding scale depending upon the age of the child 
on the date of adoption without taking into account Child Adoption Leave, as in the following illustration:- 

(i) If the age of the child is less than nine months, the maximum period of four months (two months 
Annual Leave and two months Furlough as authorised in extant Leave Rules) may be allowed. 

(ii) If the age of child is nine months and above but less than twelve months, leave upto three months 
(Annual Leave and Furlough as authorised in extant Leave Rules) may be allowed. 

(c) Child Adoption Leave shall not be debited against the leave account. The leave shall be granted in a 
single spell. 

(d) Leave salary will be equal to pay drawn immediately before proceeding on leave. 

30. Paternity Leave on Birth of a Child . Defence Services male service personnel may be sanctioned Paternity 
Leave of 15 days on birth of a child, subject to the following conditions:- 

(a) Service personnel should have less than two surviving children. 

(b) Leave to be granted during the period of confinement of his wife i.e. upto a period of 15 days before or 
upto six months from the date of delivery of the child. 

(c) Paternity Leave may be combined with Annual Leave. 

31. Paternity Leave on Adoption of a Child . Defence Services male service personnel may be sanctioned 
Paternity Leave of 15 days on adoption of child, subject to the following conditions:- 

(a) Service personnel should have less than two surviving children. 

(b) Child should be below the age of one year on date of valid adoption. 

(c) Leave to be granted for a period of 15 days within six months from the date of valid adoption 

of child. 

(d) Paternity Leave may be combined with Annual Leave. 

32. Study Leave . 

(a) All regular officers of the Navy will be eligible for the grant of extra leave known as Study Leave for pursuing 
special studies in India or ex-India under the conditions specified below:- 

(b) Conditions for the grant of Study Leave:- 

(i) Study Leave will be admissible to officers of all branches of Navy. 

(ii) Study Leave may be granted to an officer to enable him to undergo, in or outside India, a special non- 
academic course of study certified by the Naval Headquarters as enhancing his usefulness as an Armed Forces 
Officer. 

(iii) Study Leave ex-India will ordinarily be admissible for those non-academic courses only, which are not 
available at any University or Institution in India. 
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(iv) Study Leave shall not ordinarily be granted to an officer who has rendered less than 5 years service or 
who is due to retire from Service within 5 (five) years of the date of return to duty from leave. 

(v) The maximum period of Study Leave will generally be upto 24 months. It may be extended by a 
period of two months Annual Leave (if not already availed) of the year in which Study Leave commences, 
plus an additional two months Furlough entitlement of the three years cycle spanning the Study Leave period, 
if so required by the specific study being undertaken. Furlough rates of pay will be admissible during 
Furlough, when granted. The maximum period of Study Leave, including Annual Leave and Furlough will be 
28 months during the entire service of the officer. 

(vi) The Study Leave will be admissible not more than twice throughout the service, subject to the overall 
28 months limit prescribed at Para 32(b)(v) above. 

(vii) Study Leave vacancies will be filled up. 

(viii) Prior to the grant of Study Leave, the officer will give an undertaking in writing that he will not 
normally seek permission to retire or resign the Commission except on grounds of ill health and other 
compassionate grounds within a period of 5 years after return to duty. 

(ix) If an officer chooses to resign his Commission before the completion of the stipulated period of service 
after return from Study Leave, excepting on grounds mentioned at Para 32 (b)(viii) above, he shall be required 
to refund the actual amount of leave salary, study allowance, cost of fees, travelling allowance and other 
expenses, if any, incurred by Government of India and the actual amount, if any, of the cost incurred by other 
agencies such as foreign Government, Foundations and Trusts. 

(c) During Study Leave, officers will draw full pay of the rank held and all allowances other than City 
Compensatory Allowance. 

(d) Study Leave will commence from the date an officer is struck off the strength of his unit. The officer must 
report to the unit to which he is posted on the day following the date of completion of his leave. 

(e) Journey Period . Time spent on the journey to the place of study and return to the station to which posted on 
completion of the studies will reckon as Study Leave. 

(f) Other conditions regarding study allowance, travelling allowance and submission of applications and 
sanctioning of study leave are stipulated in NI 4/86. 

SECTION II - REGULATIONS APPLICABLE TO SHORT SERVICE COMMISSIONED OFFICERS OF THE 

INDIAN NAVY 


33. Casual Leave . Casual Leave shall be admissible on the scale and under the conditions applicable to regular officers, 
as are referred to in Regulation 20. 

34. Annual Leave . Annual Leave shall be admissible on the scale and under the conditions applicable to regular officers, 
as are referred to in Regulation 21. 

35. Furlough . Furlough shall be admissible on the scale and under the conditions applicable to regular officers, as are 
referred to in Regulation 22. 

36. Sick Leave . Sick Leave (including ‘Sick List’ concession) shall be admissible on the scale and under the conditions 
applicable to regular officers, as are referred to in Regulations 23 and 24, except that extension of leave beyond 12 
months shall be granted, provided the extended leave falls within the officers current engagement, and if there is a 
reasonable prospect of his continuing in service beyond his current engagement. 

Explanation : In the case of Naval aviation officers the grant of sick leave up to two and a half years vide 
Regulation 23 shall, however, be subject to there being a reasonable prospect of the officers continuing in the 
Service beyond the expiry or their current engagement, if that engagement is to terminate during the period of the 
leave granted. 
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37. Leave on Invalidment 

(a) In attributable cases, officers placed in ‘medical category S5A5’ who are retained in a Military Hospital, shall be 
granted leave up to a period of eight months which shall commence from the first day of absence from duty. 

(b) In the case of officers suffering from Tuberculosis who are retained in a Military Hospital, the period of eight 
months mentioned in sub-regulation (a) may be extended up to the date on which medical or surgical finality is 
reached subject to the over-riding limit of twenty four months and provided the extended leave falls within the 
officer’s current engagement. 

(c) Naval officers who are to be released as medically unfit for further service, in both attributable, and non- 
attributable cases, may be granted leave pending release, equal to the amount of Annual Leave to their credit, if any, 
from the date of their clearance from the ship/ establishment. 

38. Leave on Termination of Engagement . Officers shall be entitled to leave on termination of engagement as under:- 

(a) Officers who complete the initial period of their short service engagement or whose services are terminated by 
the Central Government, 28 days leave in addition to any Annual Leave to which they shall be entitled in the year in 
which their engagement terminates. 

(b) Officers who voluntarily resign their short service commission:- 

(i) Before completion of the initial contract - no terminal leave shall be admissible. 

(ii) After completion of initial contract - 28 days leave in addition to any Annual Leave to which they may be 
entitled in the year of resignation. 

39. Child Care Leave . 

(a) Child Care Leave is admissible to Short Service Commission women officers for 180 days during entire service 
period for taking care of two eldest surviving children below 18 years of age whether for rearing or to look after any 
of their needs like examination, sickness, etc. However, in case child has minimum disability of 40%, the age limit 
for child for grant of CCL will be below 22 years instead of 18 years. 

(b) All other regulations relating to Child Care Leave, as enunciated at regulation 27 (b) to (n) for Permanent 
Commission Women Officers would be applicable to Short Service Commission women officers as well. 

40. Child Adoption Leave . Child Adoption Leave to woman SSC officers shall be admissible on the scale and 
under the conditions applicable to regular officers, as are referred to in Regulation 29. 

41. Paternity Leave on Birth of a Child . Paternity Leave on birth of a child shall be admissible on the scale 
and under the conditions applicable to regular officers, as are referred to in Regulation 30. 

42. Paternity Leave on Adoption of a Child . Paternity Leave on adoption of child shall be admissible on the 
scale and under the conditions applicable to regular officers, as are referred to in Regulation 31. 

43. Maternity Leave . Maternity Leave to married Woman SSC officers shall be admissible on the scale and under 
the conditions applicable to regular officers, as are referred to in Regulation 28. 


CHAPTER III 

SECTION I - REGULATIONS APPLICABLE TO SAILORS 

44. Casual Leave . 

(a) The maximum amount of Casual Leave admissible in a year shall be 30 days. 

(b) Normally, Casual Leave shall not be granted for more than 10 days at a time. Leave upto 30 days at a time may 
be granted at the discretion of Leave Sanctioning Authority. 
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(c) Sailors/ Artificer Apprentices undergoing treatment in Armed Forces Hospitals may be granted Casual Leave to 
the extent indicated below to attend to their domestic emergencies, provided the grant of such leave does not 
interfere with their treatment:- 

(i) Up to a maximum of 10 days Casual Leave to personnel whose homes are within a radius of 800 
Kilometres from the hospital. 

(ii) Up to 10 days Casual Leave or more so as to allow a minimum of 6 days stay at home to personnel whose 
homes are situated more than 800 Kilometres away from the hospital. 

Explanation 1 : This leave shall be admissible only in emergency cases and shall be granted at the discretion 
of the Officer Commanding Hospital. In the case of Tuberculosis patients, this leave shall be admissible 
during the period of first 12 months of the treatment only, provided they are ambulatory and non-infectious. In 
the case of other patients, this leave shall count against the maximum of 30 days Casual Leave admissible 
under sub-regulation (i) above. 

Explanation 2 : In case where the Officer Commanding of the Military Hospital finds that the treatment of the 
individual has been retarded due to patent’s own imprudence, during such leave, he may convert such leave 
into extraordinary leave without pay and allowances. 

Explanation 3 : On extreme compassionate grounds, the Officer Commanding Hospital may grant a second 
spell of Casual Leave, subject to the conditions stated above. 

45. Annual Leave . 

(a) Annual Leave shall be admissible on the following scale:- 
(i) Sixty days in a calendar year; and 


(ii) Accumulated Annual Leave up to ninety days at the discretion of the Commanding Officer of the ship/ 
establishment, if no leave other than Casual Leave had been taken in the preceding calendar year. 

Note : This concession of accumulated Annual Leave up to ninety days may be availed by those individuals 
(including those who are re-enrolled) who have put in at least six months sendee in the preceding calendar 
year. 

(b) Sailors serving outside India in Embassies/ Missions shall, on their return to India on completion of their tenure 
of service abroad, be allowed due Annual/ accumulated Annual Leave direct from the port of disembarkation/ de- 
planement in India, if they so desire, irrespective of the quantum of leave to their credit. The leave will commence 
from the date of disembarkation/ de-planement in India and the personnel will remain on the books of Indian Naval 
Ship Angre/ India additional. 

(c) (i) Annual/ accumulated Annual Leave and Sick Leave admissible to sailors (including Master Chief Petty 
Officers granted Honorary Commission) under the Navy Leave Regulations 2019, may also be granted ex-India as 
under:- 


(aa) On the recommendation of Competent Medical Authority. 

(ab) For purpose of recreation. 

(ac) To meet the personal requirements overseas. 

(ii) Leave ex-India will commence and terminate in accordance with Regulation 5 of Navy Leave Regulations 
2019 and will be subject to any restriction which may be imposed from time to time by the Government of 
India. 

(iii) Leave ex-India will be sanctioned by the prescribed Leave Sanctioning Authority under Regulation 19 of 
the Navy Leave Regulation 2019 subject to prior concurrence of Naval Headquarters. 
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Note : Sailors sen’ing in Embassies/ Missions abroad , who undertake return journey by an un-approved route 
in terms of Government orders issued from time to time and are desirous of availing accumulated Annual 
Leave under the above mentioned regulation shall be permitted to do so. In such cases, the leave shall be 
deemed to have commenced from the date on which the journey, if undertaken by an approved route, would 
have been completed. 

(d) In the case of sailors proceeding to a leave station which necessarily involves journey of more than two days 
each way, additional leave in excess of the period specified in sub-regulation (a) may be granted to cover the 
journey period in excess of two days each way. This additional leave shall be admissible once a year irrespective of 
the period of stay at the leave station. 

(e) The provisions of this regulation shall also be applicable to sailors whose homes are located in Union Territory 
of the Andaman and Nicobar Islands or the Union Territory of the Lakshadweep Islands and their leave shall be so 
arranged that they are detained at ports awaiting embarkation for the minimum possible period. 

(f) The grant of Annual Leave in the first year of service shall be subject to the condition that the person has 
rendered at least six months service. 

(g) Excess Grant of Annual/ Accumulated Annual Leave . 

(i) Cases of sailors involving excess grant of Annual/ accumulated Annual Leave up to sixty days due to faulty 
documentation, misinterpretation of leave regulations and non-accounting of Sick Leave taken earlier in the 
year shall be regularised by the Flag Officer Commanding-in-Chief Western Naval Command, the Flag 
Officer Commanding-in-Chief Eastern Naval Command, the Flag Officer Commanding-in-Chief Southern 
Naval Command and Commander-in-Chief Andaman Nicobar Command by adjustment of the period 
involved against Annual Leave entitlement of the year in which the irregularity is detected, if due. 

(ii) If the Annual Leave of the year has already been availed of, the adjustment shall be made against the 
following year’s Annual Leave entitlement. Cases involving period in excess of sixty days shall be reported to 
Chief of Personnel for orders. 

(h) An extension of Annual Leave up to thirty days may be granted to sailors by the Commanding Officer in 
exceptional and compassionate cases due to own sickness, Natural calamity or any other extraordinary 
circumstances beyond the individual’s control, provided he is satisfied about the genuineness of the grounds of such 
extension. The extension of leave so granted will be dealt with, in the same manner as overstayal of leave. 
Extension of accumulated Annual Leave to the same extent, under similar circumstances will be authorised under 
the order of the Administrative Authority except in respect of extension due to own sickness and extension in 
respect of Gorkhas which will be dealt with by the Commanding Officer. 

46. Long Leave - Gorkha sailors . 

(a) Gorkha sailors domiciled in Nepal, sailors who are nationals of Bhutan shall be granted Annual Leave as 
follows:- 

(i) Sixty days leave in a calendar year; or 

(ii) One hundred and twenty days accumulated Annual Leave in the second year reduced by the period of 
Annual Leave taken either for the purpose of adjustment of Sick Leave or on account of regularisation of 
overstayal or excess grant of leave in the preceding year, provided the Annual Leave does not exceed thirty 
days. However, no benefit of accumulation shall accrue, if the Annual Leave taken during the preceding year 
is more than thirty days. 

(b) Sailors shall be allowed, once in a block of two calendar years, additional leave to cover extra journey period 
from the duty station to the leave station and back in excess of four days. 

Illustration : If a sailor spends six days in journey from his duty station to the leave station and back, he will be 
allowed two days additional leave over and above the Annual or accumulated Annual Leave, as the case may be, 
provided that he has not availed himself of such additional leave in the same block of two years, the blocks being 
1965-66, 1967-68 and so on. 
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In the case of new entrants, the block of two years shall start from the year in which they qualify for the grant of 
Annual Leave for the first time. 

47. Sick Leave . 

(a) There shall be no limit for Sick Leave but it shall be restricted to a period in which there is a reasonable prospect 
of the individual becoming fit for duty. 

(b) The entire period spent in a Sick Bay/ Service or a recognised civil hospital shall be treated as on duty. 

Note : The provisions of this sub-regulation shall be applicable to those persons only who fall sick whilst on duty. 

(c) (i) After discharge from Sick Bay/ Hospital, Sick Leave may be granted on the recommendation of the Service 
Medical Authorities. Extension of Sick Leave may be granted only on the recommendation of the Competent 
Medical Board, provided that the Sick Leave recommended to a sailor on discharge from hospital shall commence 
from the date following the date of his discharge from the hospital, whether proceeding to home direct or via his 
ship or establishment. 

(ii) The period of overstayal of Sick Leave granted on discharge from Sick Bay/ Hospital, to a sailor, who is 
admitted into a Military Hospital during the currency of such leave, on account of sickness for which he was 
originally admitted into Sick Bay/ Hospital, while on duty, shall be treated as Sick Leave with full pay and 
allowances, from the date of expiry of the Sick Leave granted initially up to the date of being declared fit for 
duty. 

(d) (i) If a sailor is compelled to overstay his Annual Leave due to his own sickness and gets treatment at home, 
the period of such overstayal up to a maximum of thirty days (sixty days in the case of Gorkhas) is to be 
treated as Sick Leave with full pay and allowances by the Commanding Officer, if he is satisfied with the 
bonafides of the case, after making such enquiries as deemed necessary. 

(ii) The overstayal up to sixty days in the case of sailors other than Gorkhas may be regularised by the 
authority mentioned below, if he is satisfied about the bonafides of the case after making such enquiries as 
deemed necessary, by treating the first thirty days as Sick Leave with full pay and allowances, and the balance 
up to thirty days, by adjusting against the following years Annual Leave entitlement of the sailor:- 

(aa) Commanding Officer of the ship of the rank of Captain or above, if the ship does not have any 
Squadron Senior. But if the Commanding Officer is of the rank of Commander or below, then the 
Administrative Authority in respect of sailors borne on the books of the ships under his administrative 
control. 

(ab) Senior Officer of the Squadron, if of the rank of Commander or above, in respect of sailors borne on 
the books of the ships of his Squadron. 

(ac) Administrative Authority, if the Senior Officer is of the rank, below that of a Commander, in respect 
of sailors borne on the books of the ships of his Squadron. 

(ad) Commanding Officer of the shore establishment in respect of sailors borne on the books of his 
establishment. 

Explanation : In cases, where the period of overstayal is required to be adjusted against the following 
years Annual Leave entitlement, the Annual Leave of that year shall be regarded as proportionately 
consumed for carrying out the necessary adjustment. The grant of leave on compassionate grounds in the 
following year, if necessary, shall be dealt with under Regulations 48. 

All cases of overstayal of leave beyond sixty days shall be referred to Chief of Personnel for orders. 

(e) The period after discharge from a Sick Bay/ Hospital or of overstayal of leave on account of sickness, shall first 
be debited to the Annual Leave or accumulated Annual Leave account and the excess, if any, shall be regarded as 
Sick Leave. 

(f) (i) Overstayal of Annual/ accumulated Annual Leave by sailors who fall sick and are admitted into a Military 

Hospital during the currency of such leave granted to them shall be treated as Sick Leave with full pay and 
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allowances from the date of expiry of Annual/ accumulated Annual Leave granted initially up to the date of 
discharge from the hospital. Such Sick Leave shall only be admissible if the Officer Commanding, Military 
Hospital certifies that the sickness or injury was not caused by the person’s own fault and that the person is 
likely to be rendered fit for military duty after a reasonable period of treatment. 

(ii) The period of hospitalisation of sailors who fall sick and are admitted into a Military Hospital during the 
currency of Casual Leave, shall be regarded as Sick Leave with full pay and allowances subject to the 
conditions mentioned in sub-regulation (f) (i) above. The period of Casual Leave availed up to the date 
preceding the date of admission into the hospital shall be regarded as Annual Leave of the current year, if due, 
otherwise adjusted against next year’s Annual Leave entitlement. In case no future Annual Leave is accrued to 
the individual, due to his retirement/ discharge, the period of Casual Leave availed shall be regarded as 
extraordinary leave without pay and allowances. 

(iii) The period of Sick Leave recommended on discharge from hospital in the case of sailors mentioned in 
sub-regulation (f) (i) and (ii) above shall be debited to the Annual or accumulated Annual Leave account and 
the excess, if any shall be regarded as Sick Leave with full pay and allowances. Provided that the Sick Leave 
recommended to a sailor on discharge from hospital shall commence from the date following the date of his 
discharge from the hospital, whether proceeding to home direct or via his ship or establishment. 

(iv) The period of hospitalisation from the date of expiry of Sick Leave in the case of sailors who are again 
admitted to a Military Hospital during the currency of Sick Leave granted under this sub-regulation and 
subsequent grant of Sick Leave if any, will be debited to the Annual or accumulated Annual Leave account 
and excess, if any, regarded as Sick Leave with full pay and allowances, subject to conditions mentioned in 
clause (i) above. 

(v) The period of hospitalisation form the date of expiry of Sick Leave for check-up and passing fit for duty 
will be treated as Sick Leave with full pay and allowances. 

(vi) The period intervening between the date of discharge from the hospital to the date of reporting for duty 
shall be debited to the Annual or accumulated Annual Leave account and the excess if any, shall be regarded 
as Sick Leave with full pay and allowances. 

Explanation : In cases where the period of overstayal is required to be adjusted against the following year’s 
Annual Leave entitlement, the Annual Leave of that year shall be regarded as proportionately consumed for 
carrying out the necessary adjustment. The grant of leave on compassionate grounds in the following year, if 
necessary, shall be dealt with under Regulation 48. 

(g) In case of the Sick Leave granted to a sailor extends from one calendar year to the next, the portion of such 
leave falling in the next year shall be debited to that year’s Annual Leave entitlement of the individual. 

48. Compassionate Leave . 

(a) In compassionate cases, where the current year’s Annual Leave has already been availed of, leave may be 
granted up to a maximum of thirty days which shall be debited to the next year’s Annual Leave entitlement. 

(b) This concession shall be admissible to sailors on regular engagement except in the case of those whose services 
are likely to be terminated during the current leave year. 


49. Leave on Discharge/ Retirement . 

(a) (i) Sailors who are not entitled to any pension, shall be granted Annual Leave or accumulated leave due to them 
at the time of discharge. 

(ii) The exigencies of Service permitting, this leave, shall be granted in all cases of discharge, as distinct from 
dismissal, whatever may be the grounds for discharge, subject to the condition that the period of service 
engagement shall not be extended for that purpose except as provided in Regulation 268 of the Regulations for 
the Navy Part III. 
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(b) Sailors retiring on pension shall, in addition to any Annual Leave or accumulated Annual Leave due to them, be 
granted sixty days leave, subject to the condition that the total period does not exceed one hundred and twenty days. 

(c) (i) Accumulation of un-availed Annual Leave be permitted up to a maximum of 300 days subject to the 
condition that they will be allowed to accumulate not more than 30 days leave in a calendar year. 

(ii) The encashment will be admissible subject to the following conditions:- 

(aa) The cash equivalent of leave salary thus admissible will become payable on retirement and will be 
paid in lump-sum as one time settlement. 

(ab) The authority competent to grant leave shall, suo-moto issue order granting cash equivalent of leave 
at credit, on the date of retirement. 

(ac) These orders shall not apply to cases of premature voluntary retirement and personnel who are 
compulsorily retired on disciplinary grounds. 

50. Leave on Discharge/ Retirement at Request . 

(a) Sailors who are retired or discharged from the Service at their own request shall be eligible for Annual Leave 
and accumulated Annual Leave pending retirement or discharge as under:- 

(i) Cases where discharge commences on or before 31 st March of the year:- 

(aa) Thirty days Annual Leave for that year; or 

(ab) Sixty days accumulated Annual Leave to those who had no leave other than Casual Leave in the 
preceding year and had put in at least six months service in the preceding year. 

(ii) Cases where discharge commences on or after the l st April of any year: - Full Annual Leave shall be 
admissible. Accumulated Annual Leave due under the rules shall be admissible provided at least six months 
service had been performed in the preceding year. 

(b) Sailors who are discharged due to invalidment (other than Tuberculosis) without performing any duty during 
the year and who have had no leave other than Casual Leave in the preceding year shall be granted leave pending 
invalidment as follows:- 

(i) Cases in which leave pending invalidment commences on or before the 31 st March of the year - thirty days. 

(ii) Cases in which leave pending invalidment commences on or after the 1 st April of the year - sixty days. 

(c) In case of those who have performed duty in the year of invalidment, full entitlement of Annual or accumulated 
Annual Leave shall be admissible under the normal rules. 

(d) The additional leave of sixty days provided for in sub-regulation (ii) shall continue to be admissible in addition 
to the leave granted under sub-regulation (i) or sub-regulation (ii) provided the conditions specified therein, are 
satisfied. 

Note : In the case of an individual who is declared as medically unfit for further service, and sent home direct from 
the hospital, the period between the date of discharge from hospital and the actual date of discharge from Sendee 
shall, if he is not entitled to any leave pending discharge, be treated as Special Casual Leave, subject to maximum 
limit of thirty days. Cases in which intervening period exceeds thirty days shall be reported to Central Government 
for orders setting out circumstances and reasons for the delay. 

51. Leave Ex-India Sailors . Annual Leave/ accumulated Annual Leave and Sick Leave admissible to sailors 
(including Master Chief Petty Officers granted Honoraiy Commission) under these regulations shall also be granted ex- 
India as under:- 

(a) On the recommendation of the Competent Medical Authority. 


(b) For purposes of recreation. 
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(c) To meet personal requirements overseas. 

Note : Leave ex-India will commence and terminate in accordance with Regulation 5 of these regulations and will be 
subjected to any restrictions which may be imposed from time to time by the Government of India. 

52. Forfeiture of Leave . A sailor when dismissed from Service, shall have no claim to any leave. 

53. Paternity Leave on Birth of a Child . Paternity leave on birth of a child shall be admissible on the scale 
and under the conditions applicable to regular officers, as are referred to in Regulation 30. 

54. Paternity Leave on Adoption of a Child . Paternity leave on adoption of a child shall be admissible on the 
scale and under the conditions applicable to regular officers, as are referred to in Regulation 31. 

SECTION IA - REGULATIONS APPLICABLE TO MASTER CHIEF PETTY OFFICERS CRANTED 

HONORARY COMMISSION 


55. Master Chief Petty Officers who are granted Honorary Commission are entitled for leave on the same terms and 
conditions as are applicable to sailors and shall be governed by Regulations 44-54. 

SECTION II - RULES APPLICABLE TO ARTIFICER APPRENTICES 


56. Casual Leave . Artificer Apprentice shall be entitled to Casual Leave as admissible to sailors. See Regulation 44. 

57. Annual Leave Admissible to Artificer Apprentices before being promoted to Man’s Rank . 

(a) The quantum of Annual Leave admissible in a year shall be thirty days. This may be accumulated up to forty 
five days at the discretion of the Commanding Officer of the ship/ establishment. 

(b) (i) In the case of individuals proceeding to a leave station which necessarily involves a journey of more 
than two days each way, additional leave in excess of Annual Leave may be granted to cover the journey 
period in excess of two days each way. This additional leave shall be admissible once a year irrespective of the 
period of stay at the leave station. 

(ii) The above provisions are also applicable to individuals whose homes are located in the Union Territory of 
the Andaman and Nicobar Islands and the Union Territory of the Lakshadweep Islands. Their leave shall be so 
arranged that they are detained at ports awaiting embarkation for the minimum possible period. 

(c) The grant of Annual Leave shall be subject to the condition that the individual has rendered at least six months 
service. This limit of six months may be relaxed at the discretion of the Commanding Officer, to suit training 
requirements. 

fd) Extension of Annual or accumulated Annual Leave up to 15 days may be granted to Artificer Apprentices by the 
Commanding Officer in exceptional and compassionate cases due to natural calamity or any other extra-ordinary 
circumstances beyond the person’s control, provided he is satisfied about the genuineness of the ground of such 
extension. In case of their sickness, however, extension up to thirty days may be granted. The extension of leave so 
granted, will be dealt with in the same manner as overstayal of leave under existing rules. 

58. Sick Leave . Artificer Apprentices shall be entitled to Sick Leave as admissible to sailors as are referred to in 
Regulation 47. 

59. Annual Leave Admissible to Artificer Apprentices after being promoted to Man’s Rank . Artificer Apprentices 
after being promoted to man’s rank, shall be entitled to sixty days Annual Leave as admissible to serving sailors. The 
period of leave (other than Casual Leave) already availed of by them in the same calendar year under Regulations 57 and 
58, shall be deducted from the sixty days Annual Leave, and they shall only be entitled to the balance of the Annual 
Leave. 
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CHAPTER IV 
MISCELLANEOUS 


60. Personnel Undergoing Courses of Instructions or on Deputation to Foreign Countries . Naval personnel sent 
abroad on deputation or on courses of instructions, may be granted leave to the extent and subject to the conditions 
prescribed by the Central Government from time to time. 

61. Officers of the Army Medical Corps/ Army Dental Corps Seconded to the Indian Navy . Officers of the Army 
Medical Corps or Army Dental Corps when seconded to the Indian Navy shall be governed by the ‘Leave Rules for the 
Services, Volume I -Army’ as applicable to corresponding Officer of the Indian Army. 

62. Members of Military Nursing Service Attached to the Indian Navy . Members of Military Nursing Service 
attached to the Indian Navy shall be governed by the leave rules of their own service given in ‘Leave Rules for the 
Services, Volume I - Army’. 

63. Personnel Serving in the Indian Embassies or Missions Abroad . Indian Navy personnel (officers and sailors) 
serving in Indian Embassies or Missions abroad shall continue to be governed by the Indian Navy Leave Regulations 
and shall be granted locally Casual, Annual and Sick Leave as is admissible to corresponding personnel serving India. In 
exceptional cases, on compassionate or other grounds where the Annual Leave to the credit of an officer is not adequate, 
Furlough may be granted in addition, with the sanction of Government of India. The grant of Furlough shall, however, be 
restricted to only one occasion during an officer’s Service in a particular foreign country, and shall be availed of during 
the period of his tenure in that country. 

64. Special Casual Leave . 

(a) Personnel Participating in Sports Events and Tournaments . The period of absence from duty of service 
personnel (including officers but excluding cadets or apprentices) participating in sports events and tournaments or 
whose services are utilised in connection with coaching or administration of the teams participating in the events or 
tournaments shall be treated as special Casual Leave to the extent and subject to the conditions given below:- 

(i) Special Casual Leave may be allowed for a period not exceeding thirty days in any one calendar year. The 
period of absence in excess of thirty days shall be regulated under the normal rules. For this purpose, the 
personnel may, as a special case, be permitted to combine Special Casual Leave with other kinds of leave 
except with Ordinary Casual Leave. 

(ii) The Special Casual Leave may be allowed only:- 

(aa) For participation in sports events of National or International importance; and 

(ab) When the service personnel are selected for participation: - 

(aaa) In international sports events as a member of team of any national sports federation or 
association recognised by the All Indian Council of Sports and approved by the Ministry of 
Education, provided the team is accepted as representative, on behalf of India. 

(aab) In respect of sports events of national importance, wherein participation is on inter zonal, 
inter-state or inter-circle basis, and the Service personnel concerned take part in the event in a team, 
as duly nominated representative on behalf of the state or zone or circle as the case may be. 

Note : A certificate stating the relevant conditions are fulfilled shall be incorporated in Genforms 
notifying the grant of Special Casual Leave under this sub-clause. 

(ac) The concessions shall not be allowed for participating in a national sports event in which 
participation of the Service personnel takes place in their personal capacity and not in a representative 
capacity. 

(ad) The Grant of Special Casual Leave shall be, subject to the general principles laid down in these 
regulations, except for the modification indicated in clause 64(a)(i). The power of granting Special 
Casual Leave under these provisions shall be exercised by the Chief of the Naval Staff or such other 
officers ( not below the rank of a Director) as may be authorised by him. 
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Note : The Participation in preliminary and final rounds of the Sendees championship organised by the 
Sendees Sports Control Board shall be regarded as duty. Unit or Formation and equivalent sports 
championships shall be treated as ‘Preliminary rounds’ of the Sendees championships for this purpose. 

(b) Personnel Undergoing Sterilization Operation . Naval personnel who undergo sterilization operation 
(vasectomy or salpingectomy) under the ‘Family Planning Scheme’ shall be granted Special Casual Leave not 
exceeding six working days, to undergo such operations and to have some rest, which is necessarily immediately 
after the operation. 

(c) Women Officers Undergoing Sterilization Operation . In case of women officers, Special Casual Leave not 
exceeding 14 days will be admissible for having undergone sterilization (Tubectomy) operation under the ‘Family 
Planning Scheme’ or for undergoing non-puerperal Tubectomy operation. Non puerperal operation implies that the 
Tubectomy has not been carried out immediately following a childbirth, viz, within 5 days after delivery. 

65. Encashment of Accumulated Leave . 

(a) Accumulation and encashment of leave will be limited to the number of days of Annual Leave at the credit of 
the Defence Forces personnel on the day of their proceeding on superannuation/release/discharged on own 
request/invalided out of Service/ die while in Service, irrespective of the number of years of service rendered, 
subject to a limit of 300 days in maximum of 30 days to be accumulated in a calendar year, provided that nothing 
given herein shall restrict/contravene provisions for leave encashment issued in conjunction with LTC. The salient 
features are reiterated in the succeeding paragraphs. 

(b) The benefit of enhanced leave accumulation and encashment mentioned in Para 65(a) above will be subject to 
the following conditions:- 

(i) Not more the 30 days will be allowed to be accumulated in a calendar year. Annual Leave of the year 


of retirement will be encashed as follows:- 



(aa) 

Those retiring on 31 st Jan 

- 

15 Days 

(ab) 

Those retiring in Feb and thereafter 

- 

30 Days 


(ii) The total number of days of leave encashed including leave of the year of retirement shall not exceed 
300 days. 

(c) In Case of Invalidation Out of Service . In case of officers the portion of Annual Leave of the year of 
invalidation which is not required to be adjusted against hospitalisation or Sick Leave will be allowed to be 
encashed subject to limit of maximum of 30 days for that year. In case of sailors, the provision of leave Rule 47 will 
remain operative. The period of Sick Leave will continue to be initially debited against Annual Leave of 
hospitalisation in accordance with this rule. 

(d) In Case of Death While in Service . Where death takes place in the month of Jan/ Feb of a calendar 

year, encashment of leave only up to 50% of the Annual Leave due admissible on the day preceding the day on 
which the death takes place will be allowed to be encashed. Fraction of a day shall be rounded off to the nearest 
day. For example - where death takes place on, say, 5 th , 10 th , 20 th and 31 st Jan, the maximum encashment 
permissible will be 02 days, 04 days, 09 days and 15 days, respectively. Encashment for death in the month of Feb 
will have to be calculated similarly. No reduction on account of pension equivalent of Death Cum Retirement 
Gratuity will be made from amount of leave encashment. 

(e) Payment of Leave Encashment to Heir/ Heirs of Armed Forces Personnel who Die while in Service or 
after Retirement but before Actual Receipt of Leave Encashment Amount . 

(i) Amount of leave encashment in respect of above category of personnel will be payable to:- 

(aa) The widow, and if there are more widows than one, to the eldest surviving widow if the 
deceased was a male Service personnel, or to the husband, if the deceased was a female Service personnel. 

Explanation : The expression ‘eldest surviving widow ’ shall be construed with reference to the seniority 
according to the date of marriage of the surviving widows and not with reference to their ages. 
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(ab) Failing a widow or husband, as the case may be, to the eldest surviving son or an adopted 

son. 

(ac) Failing (aa) and (ab) above, to the eldest surviving unmarried daughter. 

(ad) Failing (aa) to (ac) above, to the eldest surviving widowed daughter. 

(ae) Failing (aa) to (ad) above, to the father. 

(af) Failing (aa) to (ae) above, to the mother. 

(ag) Failing (aa) to (af) above, to the eldest surviving brother below the age of eighteen years. 

(ah) Failing (aa) to (ag) above, to the eldest surviving unmarried sister. 

(aj) Failing (aa) to (ah) above, to the eldest surviving widowed sister. 

(ak) Failing (aa) to (aj) above, to the eldest surviving married daughter. 

(al) Failing above, to the eldest child of pre-deceased son of the deceased Service personnel. 

(f) Short Service Commissioned Officers (SSCOs) . With the introduction of encashment of accumulated 
leave, without linkage to service period, the existing benefits of terminal leave will remain unaffected and SSC 
Officers on release will continue to be granted in kind the Terminal Leave as follows:- 

(i) Full or balance Annual Leave of the year. 

(ii) 28 days terminal leave. 

Note : Benefit of encashment of leave to SSCOs will be admissible either at the end of tenure of SSC as 
also after the second tenure, where this occurs after a break, such that the overall limit of 300 days during the 
entire sendee is not exceeded. 

66. Encashment of Annual Leave alongwith LTC . Service personnel are allowed to encash 10 days Annual Leave at 
the time of availing of LTC to the extent of 60 days during the entire career. The Leave encashed at the time of LTC will 
not be deducted from the maximum amount of Annual Leave en-cashable at the time of retirement. It is further clarified 
that where both husband and wife are in Government Service, the present entitlement for availing LTC shall remain 
unchanged, and encashment of leave equal to 10 days at the time of availing of LTC will continue to be available to both, 
subject to maximum of 60 days each during the career. 


67. Officers Participating in the Activities of the Indian Institute of Public Administration . Officers serving 
outside Delhi who are members of the Indian Institute of Public Administration and are required to attend authorised 
meetings of the institute may be granted special casual leave not exceeding six working days in each calendar year plus 
the minimum period required for the journey to enable them to attend such meeting and return. The leave will be 
sanctioned as under:- 

(a) CO/ OiC of the unit - by COP/ FOC-in-C of the 

Command under administrative 
control of which unit of Officer 
comes. 

(b) Other officers serving in units - by the Commanding Officer of 

the rank of Commodore and 
above, otherwise as per Para 
67(a) above 


Note:- No TA/DA will be admissible for such moves. 
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68. Leave for Women under sexual harassment at Workplace . During the pendency of an inquiry, on a written 
request made by the aggrieved woman, the Internal Complaints Committee or the Local Complaints Committee 
constituted under ‘The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013’, 
may be recommended to the employer to grant leave to the aggrieved woman upto a period of three months. The leave 
granted to the aggrieved woman under this Rule shall be in addition to the leave she would be otherwise entitled. 

69. Leave for Attending Meeting of Scientific Associations . Naval personnel, who are invitees, members, official 
delegates of scientific Associations like the Indian Science Congress Association, the National Institute of Science of 
India, Institution of Engineers and similar scientific bodies or are required to read papers at a conference, may, subject to 
the exigencies of service, be granted special casual leave to facilitate their attending the meetings arranged by these 
organisations. This leave will be allowed only to the extent required for attendance at the meeting and for journeys to 
and from the place of the meeting. The leave will be sanctioned by the authorities prescribed for the grant of normal 
casual leave but not below the status of Commodore. 


APPENDIX A' 
(Refers to 
Reg 19 of Navy 
Leave Regulations 2019) 

LEAVE SANCTIONING AUTHORITIES 


Details of Leave and Leave Sanctioning Authorities 
1. Officer Serving in Ships/ Establishments Including Naval Headquarters . 


Catesorv of Applicant 

Sanctioning Authoritv 

(a) Casual Leave 

(i) Administrative Authorities 

Chief of the Naval Staff 

(ii) Commanding Officers of ships/ establishments 

Administrative Authority 

(iii) Officers other than Commanding Officers of ships/ 
establishments 

Commanding Officer 

(iv) Officers at Naval Headquarters 

Next higher authority but not below the status of 

Director 

(v) Officers borne on INS Angre additional for duties 
in Naval Dockyard, Mumbai 

Admiral Superintendent, Naval Dockyard, Mumbai 

(vi) Officers borne on INS Circars additional for duties 
in Naval Dockyard, Visakhapatnam 

Admiral Superintendent, Naval Dockyard, 

Visakhapatnam 

(b) Special Casual Leave 

(i) For participating in sports events 

Chief of the Naval Staff, Administrative Authority or 
such other officer not below the rank of a Director as 
may be authorised by the Chief of the Naval Staff 

(ii) For undergoing sterilization operation 

Same as in (a) above 

(c) Annual Leave and *Sick Leave in India 

(i) Administrative Authorities 

Chief of the Naval Staff 

(ii) Officers at Naval Headquarters 

Next higher authority, but not below the status of 

Director 
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Category of Applicant 

Sanctioning Authority 

(iii) Commanding Officers of ships/ establishments 

Administrative Authority 

(iv) Officers serving in Major War Vessels and Shore 
Establishments 

Commanding Officers 

(v) Officers serving in Coastal and Inshore 

Minesweepers 

Senior Officer of the Squadron 

(vi) Officers serving in ships other than those in sub- 
paragraphs(iv) and (v) 

Administrative Authority. 

(vii) Officers borne on INS Angre additional for duties 
in Naval Dockyard, Mumbai 

Admiral Superintendent Naval Dockyard, Mumbai 

(viii) Officer borne on INS Circars additional for duties 
in Naval Dockyard, Visakhapatnam 

Admiral Superintendent Naval Dockyard, 

Visakhapatnam 

(d) Annual Leave and Sick Leave if either is taken ex-India 

Administrative Authority in the case of officers serving 
in ships/ establishments and Principal Staff Officers in 
the case of those serving at Naval Headquarters. Prior 
approval of the Chief of the Naval Staff will be obtained 
in either case. 

(e) Furlough 

Naval Headquarters 

(f) Officers serving in inter service organisations/ 
establishments 

(All kinds of authorised leave) 

Head of the respective organisation/ 

establishment 

(g) Study Leave 

Chief of Personnel 


2. Master Chief Petty Officers Granted Honorary Commission and Sailors . 


Kinds of Leave 

Sanctioning Authority 

(a) Casual Leave 

Commanding Officers of ship/ establishment. 

(b) Special Casual Leave 

(i) For participating in sports events upto 30 days in a 
calendar year 

Administrative Authority 

(ii) For undergoing sterilization operation up to six days 

Commanding Officer of ship/ establishment. 

(iii) For the period between the date of discharge from 
the hospital and the actual date of discharge from 

Service, subject to a “maximum” of thirty days 

Commanding Officer of ship/ establishment. 

(c) Annual Leave up to 60 days in a year for accumulated 
Annual Leave up to 90 days 

Commanding Officer of ship/ establishment 

(d) Sick leave 

Commanding Officer of ship/ establishment on the 
recommendation of the Service Medical Authority. 

(e) Compassionate leave up to 30 days advance of Annual 
Leave 

Commanding Officer of ship/ establishment. 

(f) Leave on discharge/ retirement 

The Commodore Bureau of Sailors, Mumbai 
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Kinds of Leave 

Sanctioning Authority 

(g) Annual/ Accumulated leave and sick leave if either 

is taken ex-India 

Commanding Officer of Ship/ Establishment for Annual 
Leave upto 60 days in a year or accumulated Annual 
Leave upto 90 days and Commanding officer of Ship/ 
Establishment on the recommendation of Service 
Medical Authority for sick leave subject to prior 
concurrence of Naval Headquarters. 


3. Artificer Apprentices . 


Kinds of Leave 

Sanctioning Authority 

(a) Casual Leave 

Commanding Officer of ship/ establishment 

(b) Special Casual Leave 

Lor the period between the date of discharge from the 
hospital and the actual date of discharge from Service, subject 
to a maximum of 30 days 

Commanding officer of ship/ establishment 

(c) Annual Leave upto 30 days 

Commanding Officer of ship/ establishment. 

(d) Sick Leave 

Commanding Officer of ship/ establishment on the 
recommendation of the Service Medical Authority. 


Appendix ‘IT 


INDEX TO NAVY LEAVE REGULATIONS 


CONTENTS 

REGULATION 

A 

Absence on Sick Leave, maximum period 

Regular officers 

23 

Short Service Commission 

36 

Accumulation of Annual Leave 

Sailors 

45 

Artificer Apprentices 

57 

Additional Leave to Annual Leave to Cover Travel Period 

Sailors 

45 

Artificer Apprentices 

57 

Advance of Annual Leave to sailors - Grant of - on Compassionate Leave 

48 

Annual Leave (Amount Admissible) 

Officers (Regular) 

21 

Officers (Short Service Commission) 

34 

Sailors 

45 

Artificer apprentices 

57 

Artificer Apprentices after being promoted to Man’s rank 

59 

Annual Leave - General 

15 

Annual Leave can be granted in instalments. Can be extended from one calendar year for 
Annual Leave/ non accumulative 

Annual Leave - Sailors serving Ex-India 

60, 63 

Army Medical Corps/ Army Dental Corps Officers seconded to Navy - Leave Admissible 

61 

Attending meeting of Scientific Associations 

69 
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Authorities sanctioning Leave 

Appendix ‘A’ 

C 

Casual Leave (amount admissible) 

Officers (Regular) 

20 

Officers (Short Service Commission ) 

33 

Sailors 

44 

Artificer Apprentices 

56 

Casual Leave - General 

14 

Casual Leave - Overstayal 

9 

Child Adoption Leave to Women Officers 

29, 40 

Child Care Leave to Women Officers 

27,39 

Claim to Leave 

3 

Classification of Leave 

4 

Combination of Leave - Furlough and Annual Leave - Officers 

16&22 

Commencement of Leave - General 

5 

Compassionate Leave - Sailors 

48 

Courses of Instructions on Deputation Abroad - Leave Admissible to Personnel 

60 

Cycle of Three Years for Computing Furlough 

22 


D 

Discharge from Service - Sailors - Leave Admissible 

49 

Discharge from Service - Sailors - at Request 

50 

E 

Embassies/ Missions Abroad - Personnel Serving - Leave Admissible 

63 

Encashment of Accumulated Annual Leave 

65 

Encashment of Annual Leave alongwith LTC 

66 

Extension of Leave - Sanctioning Authority 

11 & Appendix ‘A’ 

Extension of Annual/ Accumulated Annual Leave 

Sailors 

45 

Artificer Apprentices 

57 

Extension of Casual Leave from one calendar year to another calendar year 

14 

Extension of Annual Leave from one calendar year to another calendar year 

15 

Extension of Furlough from one cycle of 3 years to another cycle of 3 years 

16 

Extension of Sick Leave from one calendar year to another calendar year 

47 

Extension of Sick Leave 

Regular Officers 

23 

Short Service Commission Officers 

36 

Extent of Application 

2 

F 

Forfeiture of leave - Sailors 

52 

Furlough - Amount Admissible 

16 

Furlough - General 

16 

Furlough can be combined with Annual Leave 

16 

Furlough can be extended form one cycle of three years to another cycle of three years/ 
Furlough Non-Accumulative 

16 

Furlough in Instalments 

22 

G 

Gorkha Personnel - Commencement and Termination of Leave 

5 

Gorkha Sailors - Long Leave 

46 

H 

Holidays - Prefixed and Suffixed to Leave 

6 

Honorary Commissioned Officers 

55 

I 

Instalments 


Annual Leave - Grant of 

15 

Furlough - Grant of 

16 

Invalidment - Leave - Admissible - Officers 

25,37 

L 
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Leave ex-India - Officers 

26 

Leave ex-India - Sailors 

51 

Leave on Invalidment - Officers 

25 

Leave Pending Discharge - Sailors 

49 

Leave Sanctioning Authority - Sailors 

19 & 

Appendix ‘A’ 

Long Leave - Gorkha Sailors 

46 

Lump-sum provision - Furlough 

16 

Leave for Women under Sexual Harassment at Workplace 

68 

M 

Maternity Leave applicable to all Women Officers 

28 

Mission Abroad - Personnel Serving - Leave Admissible 

63 

Month - Calculation of - when Furlough taken in Instalments 

22 

Mulcts of Pay - Sailors/ Artificer Apprentices - Overstayal of Leave 

9(b) 

MCPO granted Honorary Commission 

55 

N 

Non - Accumulative 

Annual Leave 

15 

Furlough 

16 

Nursing Officers Seconded to the Navy - Leave Admissible 

62 

O 

Overstayal of Leave 

General 

9 

Natural Calamities 

9 

Sailors Falling Sick while on Leave 

47 

P 

Paternity Leave on Birth of a Child 

30,41,53 

Paternity Leave on Adoption of Child 

31,42,54 

Performance of Duty when on Leave 

12 

Permission to Return to Duty from Sick Leave 

18 

Personnel serving ashore ex-India - Date of Commencement and Termination of Leave in 

India 

5 

Place from which Leave is taken or duty is resumed 

7 

Prefixing/ Suffixing of Holidays to Leave 

6 

Participating in the activities of the Indian Institute of Public Administration 

67 

R 

Recall from Leave 

13 

Regularisation of excess/ irregular grant of leave coming to light after discharge/ retirement - 
sailors. 

10 

Retirement/ Leave Admissible - Sailors 

49 

S 

Sanctioning Authority - Leave 

19 & 

Appendix ‘A’ 

Short Service Commission Officers - Leave Admissible 

4(b) 

Sick Bay/ Service or Recognised Civil Hospital - Time Spent by Sailors 

47 

Sick Leave - Amount Admissible 

Officers - Regular 

23 

Officers - Short Service Commission 

36 

Sailors 

47 

Artificer Apprentices 

58 

Sick leave - General 

Grant on the Recommendation of Medical Authorities 

17 

No Different between Attributable and Non-Attributable cases 

17 

Sick Leave- Permission to Return to Duty 

18 

Sick Leave - Sailors - to be Debited to Annual Leave or Accumulated Annual Leave 

47 

Sick List Concession - Officers 

24 
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Special Casual Leave - For Personnel undergoing Sterilization Operation 

64 (b) & (c) 

For Sports Event and Tournaments 

64 (a) 

Suffixing of Holidays to Leave 

6 

Study leave 

32 

T 

Termination of engagement - Short Service Commission Officers - Leave Admissible 

38 

Termination of Leave 

5 

Travel Time from and to Leave Station on Recall from Leave 

13 
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